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EXECUTIVE SUMMARY AN D SWOC ANALYSIS 

 

This summary gives the highlights of our work. An attempt has been made to keep it brief. 

Details are contained in the Self Study Report and the Evaluative Reports of the Universityôs 

five Schools. 

 

O.P. Jindal Global University (JGU) is a non-profit university established by the Haryana 

Private Universities (Second Amendment) Act, 2009. This is the first private university 

established in the State of Haryana. JGU is established in memory of Mr. O.P. Jindal as a 

philanthropic initiative of Mr. Naveen Jindal, the Founding Chancellor. The University 

Grants Commission (UGC) has accorded its recognition to O.P. Jindal Global University 

under section 2f of UGC act 1956. It is located on a 80-acre state-of-the art residential campus 

in the National Capital Region of Delhi. 

 

The vision of JGU is to be a role model for institutional excellence in higher education among 

leading institutions in the world as a multidisciplinary, research-driven university fostering 

excellence in teaching, research, community service, and capacity building and nurturing 

socially responsible leaders through an eclectic and sustainable approach serving the local 

and regional communities. Through its work, the University seeks to build bridges across 

nations, working with national, international, and governmental organisations, non-

governmental organisations, and business organisations. 

 

The Universityôs slogan, A Private University Promoting Public Service, reflects the strong 

desire of the founders to anchor the University in sound principles, practices, and traditions 

which promote public service in numerous ways. The distinctive characteristics of the 

University, the foundations it has laid down to ensure excellence, its value orientations and 

its vision for the future can be described in the context of its short history of just over five 

years. 

 

JGU is a member of:  

¶ The Association of Indian Universities (AIU)  

¶ International Association of Law Schools (IALS)  

¶ The American Association of Law Librarians (AALL) 

¶ International Development and Public Policy Alliance (IDPA) 

 

In addition to the above, the Jindal School of International Affairs has been admitted to the 

prestigious Global Studies Consortium, a worldwide network of graduate degree 

programmes on global studies/foreign affairs. 

 

Within a span of 5 years, JGU has developed five Schools as noted below: 

 

Jindal Global Law School (JGLS): Established 2009 

Programmes offered 

5-year B.A. LL.B. (Hons.) (b) 5-year BBA, LL.B. (Hons.) (c) 3-year LL.B   

(d) 1-year LL.M                       (e) PhD 
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Jindal Global Business School (JGBS): Established 2010 

Programmes offered 

Integrated 5-year BBA, MBA  (b) 2-year MBA (c) PhD 

 

Jindal School of International Affairs (JSIA): Established 2011  

Programmes offered 

(a) 3-year B.A. (Hons.) (Global Affairs) (b) 2-year M.A. (Diplomacy, Law and Business)    

(c) PhD 

 

Jindal School of Government and Public Policy (JSGP): Established 2012 

Programmes offered 

(a) 2-year M.A. (Public Policy) (b) PhD 

 

Jindal School of Liberal Arts and Humanities (JSLH): Established: 2013  

Programme offered 

3-year B.A. (Hons.) (Liberal Arts and Humanities) (from 2015) 

 

The schools have established 43 research centres. The research centres are in fact research 

clusters, Faculty members hold dual positions, one in their teaching role and another in their 

research role in a research centre. 

 

JGU has also established three Institutes. 

 

Jindal Institute of Behavioural Sciences (JIBS) 

JIBS is a value-based research institute dedicated to the dignity and autonomy of human 

beings as individuals, in groups, organizations and society at large and committed to 

understanding, developing and applying human process competencies through continuous 

experimentation, research and learning related to applied and experimental behavioural 

sciences. JIBs is engaged in various research projects that are pertinent to society and can 

bring about a positive change in the community. It also offers a number of courses like 

criminal psychology, competency mapping, etc, and a number of free courses. 

 

Jindal Institute of Leadership Development and Executive Education (JILDEE)  

JILDEE offers a number of leadership development, executive education and capacity 

building programmes to organisations within India and abroad. It has been engaged in 

offering a number of training programmes to civil servants and many government 

departments in India. It has also successfully offered training programmes for civil servants 

of the Government of Afghanistan under a World Bank Project. JILDEE engages faculty 

members from JGU Schools and other distinguished speakers outside the University for 

delivering its programmes. 

 

International Institute for Higher Education Research & Capacity Building (IIHEd)  

JGU has also recently established the IIHEd as an independent institute that will be focussed 

on pursuing research and capacity building initiatives on different aspects of higher education 

in India and beyond. The vision of the IIHEd is to contribute towards institution building for 

nation building.   

 

A summary of other major aspects of the Universityôs work is as follows. 



  6 

 

 

Curricu lar Aspects, Teaching, and Learning 

 

All programmes in JGU are of an interdisciplinary nature with some in emerging areas. In 

the development of its courses and programmes, JGU has many ñfirstsò to its credit. 

Examples are: 

The M.A. (Diplomacy, Law and Business) is the first multidisciplinary programme of its 

kind in India. 

The Jindal School of Government and Public Policy is the first exclusive public policy school 

in India. 

The B.A. (Liberal Arts and Humanities) is the first programme of this type offered in India. 

The B.A. (Global Affairs) is the first of its kind at the undergraduate level in India. 

 

Because of its extensive network developed since its inception, JGU has had the privilege of 

guidance, support, feedback, and advice from eminent academics and practitioners in India 

and several other countries in all areas of work. Notably with the help and input from the 

International Board of Advisors of each school comprising of scholars from leading 

universities around the world and experts in various professional fields, JGU has been able 

to develop curricula for all its programmes which are globally relevant. It has also helped in 

benchmarking our courses and programmes with those of leading global universities. 

Consequently, JGU has been able to promote global courses, global programmes, global 

curriculum, global research, global collaborations, and global interaction through a global 

faculty.  

 

Courses and programmes in JGU have been designed to comply with the principles of 

Outcomes Based Teaching and Learning. A statement of Graduate Attributes developed by 

JGU provide a common denominator for programme learning outcomes which in turn 

provide a focus for the development of teaching and learning strategies and assessment tasks. 

This, combined with the faculty to student ratio of 1:15 has helped in delivering student-

centred learning. The Teaching and Learning Feedback Questionnaire administered at the 

end of each semester for each course and each faculty member including visiting faculty is 

immensely helpful in collecting student feedback in an organised manner to help consider 

changes in the courses offered, teaching strategies and assessment tasks. The quality of 

course and programme delivery remains in check with this and other feedback systems used 

in JGU. The feedback system also helps in identifying exemplary teaching for the Teaching 

Excellence Awards and to help disseminate good practices relating to teaching. 

 

The hiring of faculty members with qualifications, work experience, and expertise from 

leading universities around the world, and the variety of teaching strategies used by faculty, 

has helped in sustaining the high quality of our programmes.   

 

JGU has over 100 active international collaborations with leading universities in over 32 

countries. This has enabled us to interact with faculty across the globe with internal 

conferences, distinguished lectures, and other such events organised on a regular basis. The 

academic vibrancy has thus been enhanced and many of our students have the opportunity to 

go on student exchange and study abroad programmes, widening their horizon and preparing 

them for better career opportunities. 
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Campus Life for Students 

 

JGU is a fully residential university. It therefore offers a vibrant, intellectually stimulating 

and culturally exhilarating environment with numerous opportunities for holistic 

development of our students. We have numerous scholarly activities outside the class 

curriculum in the form of distinguished lectures, seminars, and workshops offered by 

distinguished visitors from other leading universities. Our highly talented students organise 

a variety of cultural events during the year and our Sports Department and facilities provide 

ample opportunity for students to participate in inter-varsity and national sports events. 

 

Our self-motivated students are also active in numerous social service work including helping 

in orphanages nearby, teaching the children of security guards, gardeners, etc., collecting 

clothes and distributing to underprivileged children, and working with local communities on 

matters such as labour rights, child rights, and freedom of expression. 

 

Research and Consultancy 

 

JGU is a research-intensive university. Within a period of 5 years JGU faculty members have 

produced over 400 publications. These publications are in academic and research journals 

and/or books and chapters in books. Over 50% of these publications are international 

publications and over 50% are published in other journals.  

 

JGU faculty members pursuing their research are contributing to the creation of knowledge 

and their work is increasingly being referred to by scholars and practitioners around the 

world. There are many examples of the work of the faculty members directly becoming 

relevant for policy making in India. One such example is that of the work of JSGP and the 

Centre for Development and Finance. The Centre produced the India Public Policy Report 

2014 which stands tall and unique in every respect. In 2015, the publication of the Law & 

Policy Brief was launched by JGLS, which is another effort to address some of the legal 

issues that are confronting our society. 

 

There are several of our research centers which are contributing significantly to various 

aspects of knowledge creation and dissemination of information and at times, training and 

community development. For example, the Jindal Institute of Behavioural Sciences (JIBS), 

even though established very recently has made significant contributions to providing access 

to counseling services as well as other behavioral studies programmes to different 

organizations and institutions as a part of the community development initiatives. JIBS is 

also engaged in research that has led to some of its researchers publishing in national and 

international journals. 

 

Students are also actively involved in many research projects either as part of the courses 

they have taken or as a requirement for project work and dissertation in some programmes. 

JGLS students have successfully organized a Research Colloquium annually with the 

participation of students from other universities presenting their research work. Some 

students in our masterôs programmes have presented papers in international conferences. 

In addition to our research centres, the research culture is supported and strengthened through 

the Research Excellence Awards, the award of research grants and staff development grants 

to enable faculty to attend conferences and present their results. 
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Each of our 4 Schools, JGLS, JGBS, JSIA, and JSGP publish a journal bi-annually. These 

are available in soft copy version as well. The new school, JSLH, expects to issue its 

inaugural issue in the near future. The journals are: 

 

¶ Jindal Global Law Review (the latest issue was published by Springer-Links) 

¶ Jindal Journal of Business Research (published by SAGE) 

¶ Jindal Journal of International Affairs 

¶ Jindal Journal of Public Policy 

 

Faculty members are also encouraged to engage in consultancy work as well as with the 

universityôs social responsibility. Consultancy engagements of our faculty members have 

been with such organisations as UNDP, WTO, NGOs, government departments, and UGC. 

 

International Collaborations 

 

The University has active collaboration with over 100 leading universities in 32 countries. 

The collaborations include one or more of the following with each of our partner universities: 

Faculty Exchange Programmes 

Student Exchange Programmes 

Study Abroad Programmes 

Dual Degree Programmes 

Summer and Winter Schools 

Joint Teaching Arrangements 

Joint Research collaborations 

Joint Conferences 

Joint Publications 

Joint executive Education Programmes 

 

Contribution to nation building  

 

JGU has successfully offered numerous programmes which contribute to national 

development in terms of leadership and management development, and capacity building for 

the Indian Police Force, Indian Administrative Services, Indian Army, Government of 

Odisha, Ministry of Environment and Forests, and Directorate General Resettlement (for 

Army, Navy, Air Force officers).  

 

Contribution to national development of other countries 

 

JGU has offered scholarships to students in developing African and Asian countries who are 

admitted to some of our programmes. We have also successfully offered leadership and 

executive education programmes to civil servants of the Government of Afghanistan through 

a World Bank project. 

 

Infrastructure and Facilities  

 

Since JGU is a residential university, it is designed to be self-sufficient in many ways. Our 

excellent facilities include a very well equipped and modern library, Wi-Fi-enabled campus 
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with high class facilities in our auditoria and classrooms equipped with multimedia 

equipment, comfortable student and faculty housing, a health centre with 24x7 facilities for 

any medical needs, dining facilities and a food village, a convenience store, ATM, courier 

and postal services, laundry facilities, numerous sports facilities, common rooms in hostels, 

and transport facilities to go to Delhi. 

 

Quality Assurance 

 

Although the Quality Assurance and Accreditation Office, and the Internal Quality 

Assurance Committee were set up recently, JGU has implemented a number of quality 

assurance measures as follows. 

 

Teaching, Learning and Assessment: Among other measures, the University has 

implemented Outcome Based Teaching and Learning; promoted the use of a variety of 

teaching methodologies including experiential learning; developed a system to collect 

student feedback through the Teaching and Learning Feedback Questionnaire for continuous 

improvement of courses and programmes; and has implemented clear procedures for 

programme planning, development, implementation and review. 

 

Research and Community engagement: The University promotes research via research grants 

and organising international conferences to engage with partner universities with or without 

a MoU for joint research and publications; has implemented the Research Excellence Awards 

to stimulate research; has created research clusters in the form of research centres; and 

actively seeks and engages in community development projects. 

 

Other general quality assurance measures include clarity of roles and responsibility; clarity 

of Vision and Mission; performance appraisals systems for faculty and non-academic staff; 

feedback system for facilities and services; and performance appraisal systems for quality 

and accountability. 

 

Governance and Management 

 

The University complies with the governance and management structure suggested in the 

Haryana Private Universities Act 2009 which clearly define the roles and responsibilities of 

the Chancellor, the Vice Chancellor, the Registrar, the Finance Officer, and the Controller of 

Examinations. The other authorities in the form of decision making bodies are the Governing 

Body, the Board of Management, and the Academic Council with clearly defined terms of 

reference and membership. 

 

The Deans are the heads of each of the five schools in the University, reporting to the Vice 

Chancellor. The Deans are supported by Associate and Assistant Deans in various areas of 

work. The Director of Quality Assurance and Accreditation reports to the Vice Chancellor. 

Heads of administrative and support departments report to the Registrar who is supported by 

a Joint Registrar and an Additional Registrar. Unlike many other universities, the 

Universityôs senior management have an open door policy and are easily accessible enabling 

prompt decision-making. The Committee system in schools also works effectively. 
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Awards and Recognitions received by JGU 

 

¶ Best University Serving Social Cause (2014) ï ASSOCHAM India 

¶ Best Innovation Award ï World Education Summit 2012 

¶ Best private University for Global Orientation (2014) ï ASSOCHAM India 

¶ Ranked first among All Private Law Schools (2014) ï Careers 360 

¶ Ranked fifth among all law schools Graduate Recruitment Rankings (2014) ï Legally 

India 

¶ Shortlisted among top three entries by the Global Alliance for Justice Education for 

its award for clinics. 

¶ V.M. Salgaocar College along with UNDP has recognised JGLS for the best law 

school model being followed in India 

¶ Ranked second among top emerging Law Colleges (2014) ï India Today 

¶ Best Education Institute for Promoting Global Education in Haryana (2014) ï 

National Education Awards, Haryana 

¶ Awarded by the South Asian Association of Law Teachers 

 

Strengths, Weaknesses, Opportunities and Challenges (SWOC) Analysis 

 

Strengths  

 

¶ JGU employs Indian and international faculty from around the world, most of them 

educated in the worldôs top universities. Balanced composition of young and 

experienced faculty 

¶ Healthy faculty to student ratio of 1:15 and even better in a few schools facilitating 

high quality teaching and interaction with students 

¶ Effective mentorships programmes, invigorating intellectual environment, and 

excellent facilities for students to enable an enriching learning experience 

¶ The Universityôs network with international board of advisors facilitating the design 

and implementation of global curricula benchmarked against leading universities in 

other countries 

¶ Strong network via an extensive range of MoUs with leading universities in many 

countries making JGU an intellectual gateway to research and scholarship 

¶ State-of-the-art infrastructure and facilities and library for high quality work for 

faculty and students 

¶ Multiple opportunities for research and consultancy work for faculty facilitated by 

JGU 

¶ Academic freedom to faculty members 

¶ Outstanding leadership and non-bureaucratic procedures 

¶ Feedback system on teaching 

¶ Measures for motivating teaching and research (Teaching Excellence Awards and 

Research Excellence Awards, Research Grants, etc.) 

 

Weaknesses 

 

¶ Lack of a long reputation or pedigree due to the newness of the institution. 
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¶ Some innovative programmes in JGU are relatively new and mostly unknown among 

the undergraduate student body and employers in the country. 

¶ University systems and procedures for governance and management require further 

development 

¶ Absence of alumni networks to help in placements, fund-raising, outreach, and 

attracting students.  

¶ No Ph.D. students and post-doctoral fellows yet. 

¶ Not enough international students.  

¶ Lack of convenient public transport to and from New Delhi. 

¶ Difficulty of attracting research funds as a private university both nationally and 

internationally. 

 

Opportunities 

 

¶ Global universities seeking collaboration. Deepen and widen international 

collaborations with top universities with focus on, and not limited to, BRICS, Africa, 

Eastern Europe and Latin America. Offer more students semester abroad options and 

host more foreign students as a part of the exchange. 

¶ Attract many more foreign students in the future. 

¶ The need for trained manpower in the country. 

¶ Create tie-ups with government departments, NGOs, and relevant enterprises in 

corporate sectors to deepen the academic field partnerships and learning. 

¶ Rising fields such as business analytics and CSR. 

¶ Need for executive education and retraining. 

¶ Need for employment generation through entrepreneurship. 

¶ Can increase involvement in trainings and capacity building initiatives with 

government and private sectors in India and in fellow developing countries. 

 

Challenges 

  

¶ Funding for students who seek global exposure. 

¶ High cost of subscription to international journals and databases. 

¶ Lower priority given by industry in providing data or participating in research. 

¶ Utilizing the fast-growing, more sophisticated technological advances for teaching 

and learning. 

¶ Winning more research grants from external agencies. 

¶ Non-mainstream nature of certain programmes offered by JGU with very few takers. 

¶ Creating awareness among potential students about JGU and its programmes. 
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PROFILE OF THE UNIVE RSITY 

 

 

1. Name and Address of the University 

 

Name O.P. Jindal Global University 

Address Sonipat Narela Road, Near Jagdishpur Village, Sonipat (Haryana) NCR of Delhi 

(India)-131001 

City Sonipat Pin Code: 131001  State: Haryana 

Website www.jgu.edu.in  

 

2. For Communication 

 

 

 

3.  Status of the University:   

State Private University 

 

4. Type of University:  

Unitary  

  

5. Source of funding: 

Self-financing  

 

6. a. Date of establishment of the university:  27 Jan 2009 

b. Prior to the establishment of the university, was it a/an 

 

 i. PG Centre                            Yes             No  

                                                  

 ii.  Affiliated College                  Yes               No   

        

 iii.  Constituent College        Yes                 No  

         

 

Designation Name 

Office 

phone 

with 

STD 

Codes Mobile Fax Email 

Vice Chancellor 

Prof. (Dr.) 

C. Raj 

Kumar 

91-130-    

3057900 

 

91-   

9910122851 

 

 

+91-130-

3057808 vc@jgu.edu.in 

Registrar 

Prof. (Dr.) 

Y.S.R. 

Murthy 

91-130-    

3057881 

 

91-

8930110705 N/A registrar@jgu.edu.in 

Steering Committee 

/ IQAC Co-

ordinator 

Mr. Aman 

Shah 

91-130- 

3057879 

91- 

8396907259 N/A 

ashah@jgu.edu.in 

 

V 
 

V 
 

V 
 

V 
 

V 
 

V 
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 iv. Autonomous College                 Yes                No  

   

7. Date of recognition as a university by UGC or any other national agency 

 

  Under Section Dd Mm Yyyy Remarks  

 i. 2f of UGC* 22 10 2009 (Copy enclosed in Annexure 1)  

 ii.  12B of UGC * 23 02 2011 

UGC inspection held on 12 Sep 2013. Final 

outcome is awaited shortly (Copy enclosed in 

Annexure 2)  

 iii.  3 of UGC #    N/A  

 iv. 
Any other ^ 

(specify)    

Bar Council of India (BCI) (Copy enclosed 

Annexure 3)  

       

* Enclose certificate of recognition. 

# Enclose notification of MHRD and UGC for all courses / programmes / campus/ campuses. 

^ Enclose certificate of recognition by any other national agency/agencies, if any.  

 

8. Has the university been recognised  

a) By UGC as a University with Potential for Excellence?  

 

                                        Yes                                              No  

              

 

For its performance by any other governmental agency? 

 

                                        Yes                                          No  

 

 

If yes, name of the agency and date of recognition (dd/mm/yyyy):  

 

Bar Council of India: 20/04/2009 

 

Does the university have off-campus centres? 

                                     

                              Yes                                                             No 

 

Does the university have off-shore campuses?              

   

       Yes        No 

                                     

11.  Location of the campus and area 

 
  

Location * 

Campus area in 

acres Built  up area in sq. mts 

Main campus area 

Sonipat (Haryana) 

(Semi Urban) 80 acres 95,725.00 sq mts 

Other campuses in 

the country 

None - - 

V 
 

V 
 

V 
 

 

V 
  

V 
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Campuses abroad None - - 

 

* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify) 

 

12.  Information on the following: In case of multi-campus university, please provide 

campus-wise information.   

 

 Only one campus with relevant information as noted below. 

 

Infrastructure  Details 

Auditorium/seminar 

complex 

There are 8 auditoria as noted below. All of them are air-conditioned, and 

fully equipped with multimedia facilities including video conferencing. 

2 auditoria with 150 seats  

4 auditoria with 75 seats  

2 auditoria have 60 seats  

2 Conference Rooms for Seminars and Meetings 

1 Convention Centre- cum ï Dining Hall (Capacity of 450 seating)  

Sports Facilities Indoor sports facilities in studentsô common rooms contain 1 snooker table, 

1 pool table, soccer table, 1 TT table and many other board games. 

12 badminton courts with flood lights  

7 table tennis facilities 

A full -fledged lush green cricket ground with turf pitches  

5 Tennis courts with flood lights 

A football field 

2 volleyball courts 

A full -fledged state-of-the-art gymnasium which includes yoga and 

aerobics facilities. 

Recreation and fitness centre 

1 multipurpose sports arena 

3 Basketball courts 

Hostel Boysô hostel 

Number of hostels: 5                                                                                     

ii. Number of inmates: 1027                                                                   

Facilities  

3 Common Rooms, 1 Study Room, Hair Salon, 52 Pantries, Hostel Security 

Room Facilities: Bed, Mattress, Air conditioning, Bed sheet, Pillow, Pillow 

Cover, Wardrobe, Hangers, Water Bottle, Bucket, Mug, Stool, chair, study 

table & mosquito repellent 

Hot & cold RO drinking water 

 Girlsô hostel 

Number of hostels: 5                                                                                     

Number of inmates: 796    

Facilities  

13 Common Rooms, 2 Study Rooms, Beauty Parlour, 13 Pantries, Hostel 

Security 

Room Facilities: Bed, Mattress, Air conditioning, Bed sheet, Pillow, Pillow 

Cover, Wardrobe, Hangers, Water Bottle, Bucket, Mug, Stool, chair, study 

table & mosquito repellent 

Hot & cold RO drinking water 

Working Womenô 

hostel 

N/A 
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Residential facilities 

for faculty and non-

teaching staff 

Faculty 

The University offers residential facilities to the faculty members.  

On Campus -36 units 

Across campus (Tulip Grand Apartments) ï 66 Units 

Non-Teaching Staff   

The University offers residential facilities to non-teaching staff members.  

On Campus -22 units 

Across Campus (Tulip Grand Apartments) ï 35 Units 

Cafeteria The University Dining Hall serves breakfast, lunch, afternoon tea and 

dinner. It has the capacity to serve 900 students at a time. The staff Dining 

Room has a capacity for 60 persons. In addition to this, there are other food 

outlets, in the Food Village, namely, Juice and More, Nescafe, Gulab, Amul 

Milk Parlour, Bru Coffee, and Chicago Pizza outlets on the Campus. 

Health Centre The University has a 24-hour Health Centre for faculty, staff, students, and 

workers who need medical attention for diagnosis and treatment. Besides, 

it educates students on healthy dietary habits, lifestyle, and preventive 

healthcare through personal interaction and periodic e-communications. 

 

The Health Centre has male and female senior and resident medical officers, 

nurses, a physiotherapist, counsellors, a sports medical attendant and an 

ambulance driver. In addition to OPD services, the Health Centre has 

referral services to consultants and hospitals as required.  

Facilities like 

banking, post office, 

book shops, etc. 

The University has two ATMs, courier services, postal services, and a 

convenience store. 

Transport facilities to 

cater to the needs of 

the students and staff 

The University has a Travel Desk which is easily accessible by students and 

staff by telephone, email or in person.  

University transport is available for all University staff and students for 

official business in Delhi or beyond. For student groups, buses are hired by 

the University. 

There is University transport facility for faculty and staff from the 

Academic Building to Tulip housing which is across the road from the 

campus. 

The University has arranged with a transport company, reliable drivers 

whose details are noted for taxi service for hire as required by students and 

staff to go to Delhi or other locations as required. 

The University has arranged with a transport company, a shuttle service on 

payment of a fee on weekends for staff and students to and from 

Jahangirpuri, the closest metro station from the campus. 

Facilities for persons 

with disabilities 

There are ramps constructed in 16 locations in the campus, in addition to 15 

special toilets (5 on each floor). 

Animal house N/A 

Incinerator for 

laboratories 

N/A 

Power house Two service blocks with 5 DG sets provide uninterrupted power supply to 

the campus. Information on the DG sets is given below.  

Capacity Quantity 

1010 KVA 1 

750   KVA 1 

500   KVA 3 
 

Waste management 

facility 

Medical waste is disposed through an authorised agency. Vermicomposting 

technology is used to convert other waste into manure. 
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13. Number of institutions affiliated to the university: N/A 

 

14. Does the University Act provide for conferment of autonomy (as recognised by the 

UGC) to its affiliated institutions? If yes, give the number of autonomous colleges under 

the jurisdiction of the University.  N/A 

 

15. Furnish the following information  

 

Particulars No. No. of Students 

University Department 

Undergraduate Courses 

Post graduate Courses 

Research centers on the campus 

 

5 

5 

43 

 

1467 

237 

Constituent colleges N/A  

Affiliated colleges N/A  

Colleges under 2(f) NA  

Colleges under 2(f) and 12B N/A  

NAAC accredited colleges N/A  

Colleges with Potential for Excellence (UGC) N/A  

Autonomous colleges N/A  

Colleges with Postgraduate Departments N/A  

Colleges with Research Departments N/A  

University recognised Research Institutes/Centres N/A  

 

16. Does the university confirm to the specifications of degrees as enlisted by the UGC?  

                   

               Yes                                        No   

 

If the university uses any other nomenclatures, please specify.     

 

N/A 

 

17. Academic programmes offered by the university departments at present, under the 

following categories: (Enclose the list of academic programmes offered)  

 

Programmes Number 

UG 5 

PG 5 

Integrated Masters N/A 

M.Phil. N/A 

Ph.D. 4 

Integrated Ph.D. N/A 

Certificate N/A 

Diploma N/A 

PG Diploma N/A 

V 
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Any other (please specify) N/A 

Total 14 

 

Refer Annexure 4 for list of academic programmes offered.   

 

18. Number of working days during the last academic year: 273 

 

19. Number of teaching days during the past four academic years 

 

 210 days for past four academic years 
 

20. Does the university have a department of Teacher Education? 

 

                Yes                 No 

 

 

21. Does the university have a teaching department of Physical Education? 

                        

                 Yes                                      No 

 

 

 The Universityôs Physical Education Department is not a teaching department. It coaches 

students and manages the Universityôs sports programmes, other competitive 

programmes, and sports facilities.    

 

22. In the case of Private and Deemed Universities, please indicate whether professional 

programmes are being offered? 

 

                      Yes                             No 

 

 

If yes, please enclose approval / recognition details issued by the statutory body governing 

the programme. 

 

The Bar Council of India has given approval for the following programmes: 

Five-year BA. LL.B (Hons.)  

Five-year BBA LL.B (Hons.) 

Three-year LL.B 

Refer Annexures 1, 2, and 3 for approval/recognition details. 

 

23. Has the university been reviewed by any regulatory authority? If so, furnish a copy 

of the report and action taken there upon. 

 

Yes. The University has been reviewed by regulatory authorities such as the UGC and the BCI. 

Refer Annexures 1,2, and 3 and weblink: 

http://www.ugc.ac.in/oldpdf/privateuni/opjindalsonepat.pdf for details. 

 

V 

 

   

V 

 

 

V 
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24. Number of positions in the University (as at 01 Nov 2014)  

 
 

Positions Teaching faculty Non-teaching     

staff 

Technical Staff 

   Professor   Associate  

  Professor 

  Assistant 

Professor 

Sanctioned by 

the 

UGC/Universi

ty/State 

Government 

                    

Recruited 

              Yet to 

recruit 

 

  22 

 

  32 

 

  83* 

 

  140 

 

  4 

Number of 

persons 

working on 

contract basis 

 

  3 

  

  1 

 

  12 

 

  18 

 

  22 

 

* Includes 14 Sr. Research Associates, 10 Research Associates and 1 Sr. Research Fellow.  

 

   25.  Qualifications of the teaching staff 

 

 Highest  Professor Associate Assistant   

 

Qualification 

  

Professor Professor 

Total  

     

  Male Female Male Female Male Female   

 Permanent teachers      

 D.Sc./D.Litt.          

 Ph.D.  12 1 9 12 9 10 53  

 M.Phil.  1 0 2 0 1 4 8  

 PG  5 4 7 2 29 29 76  

 Temporary teachers- N/A       

 Part-time teachers -N/A           

 

26. Emeritus, Adjunct and Visiting Professors 

 

Emeritus Adjunct Visiting 

1 3 16 

 

27. Chairs instituted by the university: N/A 

 

28. Students enrolled in the university departments during the current academic 

year, with the following details:  

 

The following data reflects new admissions for the year 2014-15.  
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Programme 

From the 

State where 

the 

University 

is located 

From other 

states of 

India 

NRI 

Students 

Foreign 

Students Total 

    M F M F M F M F   

UG 

BA/BBA LLB  29 45 160 126        360 

BA Liberal 

Arts & 

Humanities 2 3 7 6        18 

PG 

LLB 4 3 20 21        48 

LLM  1  11 8    2 3 25 

MBA 16 9 22 12        59 

MA DLB 3 2 18 14 1  6 4 48 

MA PP    3 7      1 11 

Integrated 

Masters BBA-MBA 45 12 24 5 1      87 

  
Total 100 74 265 199 

       

2 0 8 8 656 

*M - Male *F ï Female 

 

29. óUnit costô of education  

(Unit cost = total annual recurring expenditure (actual) divided by total number of students 

enrolled)  

Including the salary component = Rs. 7.59 lacs 

excluding the salary component = Rs. 5.21 lacs 

 

30. Academic Staff College  

 

¶ The University does not have an Academic Staff College. However, JGU established 

the Jindal Institute of Leadership Development and Executive Education (JILDEE) 

in 2012. 

¶ JILDEE draws upon the best of the intellectual resources available at JGU in its five 

schools, in collaboration with its national and international academic partners with a 

view to promoting leadership development and executive education within 

corporations, government agencies, inter-government, public sector and non-

government organisations, regulatory bodies, university teachers and other 

institutions. 

¶ Number of programmes conducted (with duration)  

 z        UGC Orientation ï N/A 

 z        UGC Refresher ï N/A 

 z        Universityôs own programmes ï N/A 
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31. Does the university offer Distance Education Programmes (DEP)?  

 

                 Yes                                               No 

 

32. Does the university have a provision for external registration of students? 

 

                 Yes                                               No 

 

   

33. Is the university applying for Accreditation or Re-Assessment? If Accreditation, 

name the cycle.  

 

Accreditation : Cycle 1 ã   Cycle 2     Cycle 3     Cycle 4 

 

 

         Re-Assessment: 

 

 

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment 

only)         

     

   N/A  

 

35. Does the university provide the list of accredited institutions under its jurisdiction 

on its website? Provide details of the number of accredited affiliated / constituent / 

autonomous colleges under the university.  

 

   N/A  

 

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates of 

submission of Annual Quality Assurance Reports (AQAR).  

 

IQAC             01/01/2014 

 

AQAR            None submitted as the University has not yet been accredited by NAAC.  

 

 

37. Any other relevant data, the university would like to include (not exceeding one 

page).  

 

JGU aspires to be a role model for institutional excellence in higher education among leading 

institutions in the world as a multidisciplinary, research driven university fostering 

excellence in teaching, research, community service, and capacity building and nurturing 

socially responsible leaders through an eclectic and sustainable approach serving the local 

and regional communities. Through its work, the University seeks to build bridges across 

nations, working with national, international, and governmental organisations, and NGOs, 

and business organisations.  

 

V 

 

V 
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JGU is one of the few universities in Asia that maintains a 1:15 faculty-student ratio and 

appoints faculty members from different parts of the world with outstanding academic 

qualifications and experience.  

 

In the development of its courses and programmes, JGU has many ñfirstsò to its credit, 

including:  

¶ The M.A. (Diplomacy, Law and Business) is the first multidisciplinary programme 

of its kind in India. 

¶ The Jindal School of Government and Public Policy is the first exclusive public policy 

school in India. 

¶ The B.A. (Liberal Arts and Humanities) is the first programme of this type offered in 

India. 

¶ The B.A. (Global Affairs) is the first of its kind at the undergraduate level in India. 

 

JGUôs other achievements include: 

¶ The first Taiwan Education Centre (TEC) in India established in the University with 

the support of the Ministry of Education, Government of Taiwan. 

¶ Jindal Institute of Leadership Development and Executive Education (JILDEE) is 

established.  JILDEE trainees have included officials from Government and private 

organizations including army personnel, diplomats and embassy officials, scholars 

and University students. 

¶ The India Public Policy Report Authored by Prof. Rajeev Malhotra of the Jindal 

School of Government and Public Policy is released in April 2014 at the Indian 

Habitat Centre. 

¶ Over 400 peer reviewed articles, articles in journals and law reviews, research reports, 

book chapters, and books published by the faculty members of JGU. 

¶ JGU is awarded the óBest Private University in India for Global Orientationô by 
Assocham India & the Education Post under the Education Excellence Awards 2014. 

¶ Jindal Global Law School (JGLS) of O.P. Jindal Global University (JGU) is ranked 

as the FIRST and the BEST Law School in India among all private institutions in the 

prestigious Careers360 Law School Ranking-2015 that was released in January 2015.  

¶ As of 2015, O.P. Jindal Global University has signed 100 MoUs with various 

Universities like Harvard, Yale, Columbia, Michigan, Cornell, University of 

California-Berkeley, University of California-Davis, Oxford, Cambridge and many 

other Universities across 32 countries promoting active collaborative activities these 

universities.  

¶ The International Institute for Higher Education Research & Capacity Building 

(IIHEd) was established in February 2015 at JGU, as an independent institute that 

will be focussed on pursuing research and capacity building initiatives on different 

aspects of higher education in India and beyond. The vision of the IIHEd is to 

contribute towards institution building for nation building. 
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CRITERION I: CURRICU LAR ASPECTS 

 

1.1    Curriculum Design and Development 

1.1.1 How is the institutional vision and mission reflected in the academic 

programmes of the university? 

 

a) O.P. Jindal Global University aspires to be a role model for institutional excellence 

in higher education among leading institutions in the world as a multidisciplinary, 

research driven university fostering excellence in teaching, research, community 

service, and capacity building and nurturing socially responsible leaders through an 

eclectic and sustainable approach serving the local and regional communities. 

Through its work, the University seeks to build bridges across nations, working with 

national, international, and governmental organisations, and NGOs, and business 

organisations. 

 

b) In pursuit of its Vision, the academic programmes of the University:  

 

1) Promote a global perspective through a global faculty, global courses, global 

programmes, global curriculum, global research, and global collaborations in an 

intensive research environment, ensuring academic freedom and functional 

autonomy. 

 

2) Provide an enriching, intellectually engaging, and discovery-based learning 

environment for students including opportunities for engaging in interdisciplinary 

research, summer internships in leading organisations, semester abroad, 

participation in community service projects and in national and international 

academic, cultural, sports and other events. 

 

3) Create and maintain a vibrant research environment to promote cutting-edge, 

interdisciplinary research and collaborative work with local, regional, and 

international communities. 

 

c) More specifically, óglobalô functions as the educational bedrock that facilitates all the 

Schools of the University in all curricular aspects of their programmes. Programmes 

in all Schools are designed: 

1) To give students exposure to new ideas, and international perspectives with 

innovative teaching in an intellectually challenging environment. 

2) To foster deep learning through industry partnerships, case studies, internships, 

distinguished lectures, seminars and conferences held regularly on the campus.  

3) To reiterate the wider University ethos relating to social/civic responsibility and 

the potentiality of knowledge creation for personal and social transformation. 

4) To bridge the gap between theoretical and practical knowledge through 

experiential learning, study projects and active participation in research through 

research colloquiums. 

5) To stimulate curiosity and to enable students to think as global citizens. 
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6) To promote a culture of excellence in all activities of the University by 

implementing good practices aimed at personal and professional development of 

students, faculty members, and non-academic staff. 

 

d) A statement of Graduate Attributes which applies to graduates across all the five 

Schools is the common denominator in facilitating the design of our curricula is 

support of our Vision and Mission.  

e) At another level and in an effort to facilitate the fulfilment of our Vision, the 

University conducts capacity building programmes for practitioners from 

governments, corporations, and civil society organisations to enhance their leadership 

qualities and skills, management capacity and commitment to professional ethics.  

1.1.2. Does the university follow a systematic process in the design and development 

of the curriculum? If yes, give details of the process (need assessment, feedback, etc.).  

Yes. A number of factors are considered in the design and development of the curricula. 

External factors relate to the requirements of the Haryana Private Universities Act, the 

University Grants, Commission, and the Bar Council of India. With the Vision, Mission and 

Graduate Attributes statements as the common denominator, the five schools engage in 

curriculum design and development within the broad oversight of the Joint Deans Committee 

and the Academic Council. Each School is privileged to have an International Advisory 

Board which works as a sounding board for new ideas and which provides an international 

perspective on programme design. The process in the design and development of the 

curriculum by the schools is summed up as follows: 

 

The development of new programmes from idea to reality is an elaborate process. It is 

facilitated through the formation of a task force which examines the need for it in the context 

of national and international models in the field working collaboratively with national and 

international stakeholders, pertinent academics, industry experts, and education providers. 

Once the idea of a new programme is approved in principle by the Dean concerned and the 

Academic Council, the School offering the programme conducts curriculum development 

workshops and other types of consultations including consultation with the International 

Advisory Board. This process enables the University to benchmark its programmes with 

similar programmes in other leading universities. The agreed curriculum for the programme 

is then submitted by the Task Force to the Academic Council via the Faculty Board of the 

School and the Joint Deans Committee.  

 

Once a programme has been approved, changes are considered on the basis of feedback from 

students and faculty every semester to ensure that the courses remain up-to-date and the study 

materials remain dynamic so that learning by rote is minimised and principles of reasoning, 

analysis, and application are facilitated. Changes initiated by the faculty member concerned 

go through a consultative process in the School and approved by the Dean.  

1.1.3. How are the following aspects ensured through curriculum design and 

development?  

 zEmployability  

 zInnovation  
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 zResearch 

 

Employability:  All programmes in the University include courses designed to enhance 

employability of students. Internships, academic mentoring, and opportunities for students to 

go abroad on exchange programmes help students to broaden their horizon, and provide 

exposure to employment prospects and the realisation of the skills needed to enter the 

employment market once they graduate. Career enhancement courses include courses in 

statistics, foreign languages, and corporate social responsibility, The Universityôs Career 

Development and Placement Division provides training in interviewing techniques and 

communication skills. The English Language Centre also offers courses to enhance the 

English language skills of students as necessary. 

 

Innovation:  Academic freedom of faculty members, international/comparative engagements 

and interdisciplinary approaches in course design and delivery is pivotal to building an 

innovative approach to pedagogy and learning outcomes. The opportunities for students to 

engage in discovery-based learning via various co-curricular and research activities enables 

them to think beyond the classroom and curriculum and develop in them independent 

thinking and self-reflection. Tying academic goals to lived local and pertinent global contexts 

is also an objective of our programmes. 

 

Research: The University has established 43 research centres across the 5 Schools. The 

research centres are in fact research clusters to promote research in cutting-edge areas.  The 

University encourages faculty members to offer electives in the area of their research, which 

integrates into their research agenda. This exercise enables the flourishing of interdisciplinary 

studies and addresses a diverse set of questions through constant engagement of students in 

the classroom and in helping the faculty in various areas of research. As part of their internal 

assessment, students are often asked to research and draft papers and articles in various 

courses. Some mastersô programmes are research intensive. There are numerous 

opportunities for students via their courses to engage in research and enhance their research 

skills. In the Jindal Global Law School, a Research Colloquium is held on an annual basis 

wherein students from JGLS as well as those from around the world are invited to present 

their research papers.  

1.1.4. To what extent does the university use the guidelines of the regulatory bodies 

for developing and/or restructuring the curricula? Has the university been 

instrumental in leading any curricular reform which has created a national impact?  

All degree programmes offered in the University comply with the requirements of regulatory 

bodies. The Jindal Global Law School observes the requirements of the Bar Council of India 

carefully and, together with other Schools in the University, follows the guidelines of UGC, 

and the Haryana Private University Act. These guidelines provide information about the 

nature of the courses, classroom contact hours required, and conduct of examinations. 

University programmes meet or exceed the standards required by regulatory bodies. 

 

Some examples of curricular reform which has created a national impact include the 

following: 
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1) The Vice Chancellor and Dean of the Jindal Global Law School, Prof. C Raj Kumar, 

was a part of a committee on the introduction of the one-year LL.M. programme for 

the first time in India.  

 

2) The M.A. (DLB) is an interdisciplinary programme and is the first of its kind in Asia. 

In that sense, it is expected to have a national impact in terms of the training and 

professional development of diplomatic personnel and those in the civil service and 

similar other organisations. 

 

3) Jindal School of Government and Public Policy: One major curriculum reform 

consists of students undertaking field research up to 12 credits or 180 hours of 

supervised and instructor driven field research. Our field work component adds the 

essential element to support the newly emerging field of ñEvidence-Basedò policy 

making.   

 

1.1.5. Does the university interact with industry, research bodies and the civil society 

in the curriculum revision process? If so, how has the university benefitted through 

interactions with the stakeholders? 

Yes. As a general practice, all Schools in the University have Advisory Boards with 

membership comprising eminent academics and practitioners. The Universityôs Academic 

Council which is the principal body to approve all courses and programmes, also includes 

members who are practitioners in their respective fields. In addition to this, the University 

has a vibrant and interactive environment through regular events and interactions held in the 

University with leading academics, successful businessmen and industrialists, personnel 

from governmental bodies, and NGOs provide valuable opportunities for interaction on our 

academic programmes, and areas of research. This acts as a rich source of feedback for the 

University to revise our courses and programmes. 

1.1.6. Give details of how the university facilitates the introduction of new 

programmes of studies in its affiliated colleges.  

The University is not allowed by the Haryana Private Universities Act to have any affiliated 

colleges. 

1.1.7. Does the university encourage its colleges to provide additional skill-oriented 

programmes relevant to regional needs? Cite instances (not applicable for unitary 

universities).  

The University does not have any affiliated colleges. 

1.2       Academic Flexibility 

1.2.1 Furnish the inventory for the following: 

Programmes taught on campus  
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Name of School Name of Programme Programme Duration 

Jindal Global Law School Integrated B.A. LL.B. 

(Hons) 

5 years 

 Integrated B.B.A. LL.B 

(Hons) 

5 years 

LL.B. 3 years 

LL.M 1 year 

Ph.D. N/A 

Jindal Global Business 

School 

MBA 2 years 

BBA-MBA (Integrated 

degree) 

5 years 

Ph.D. N/A 

Jindal School of 

International Affairs 

MA (Diplomacy, Law and 

Business) 

2 years 

BA (Hons) (Global Affairs) 3 years 

Jindal School of 

Government and Public 

Policy 

M.A. (Public Policy) 2 years 

Ph.D. N/A 

Jindal School of Liberal 

Arts and Humanities 

BA (Hons.) (Liberal Arts 

and Humanities) 

3 years 

 

Overseas programmes offered on campus:  N/A 

 

Programmes available for colleges to choose from: N/A 

 

1.2.2. Give details on the following provisions with reference to academic flexibility  

 

a. Core / Elective options    

b. Enrichment courses  

c. Courses offered in modular form  

d. Credit accumulation and transfer facility  

e. Lateral and vertical mobility within and across programmes, courses and 

disciplines  

 

Core/Elective Courses 

 

Name of School Core courses Elective courses 

Jindal Global Law School Core courses as required 

under the Part IV of the 

Bar Council of India ï 24 

Academic Council 

approved 3 additional 

courses 

81 

Jindal Global Business 

School 

MBA: 13 MBA: 4 

Integrated BBA-MBA: 36 Integrated BBA-MBA: 17 

Jindal School of 

International Affairs 

4 20 

Jindal School of 

Government and Public 

Policy 

10 7 + 17 modular courses 
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Jindal School of Liberal 

Arts and Humanities 

17 25 

 

Enrichment courses 

 

The University provides enrichment courses that include foreign language courses, excel 

modelling workshops, courses offered by the English Language Centre relating to academic 

writing, and pre-dissertation workshop. Cross registration of students from one school for 

electives offered by another school is allowed within limits. 

 

Courses offered in modular form 

 

The Jindal School of Government and Public Policy offers 17 modular courses. 

 

Credit accumulation and transfer facility  

 

All courses offered in the University are credit bearing. The number of credits per course 

vary with type of course, school, and programme. The minimum number of credits required 

for satisfactory completion of a programme vary with each programme, and take account of 

the requirements of regulatory bodies. Credit transfer facility is available between JGU and 

partner universities. The requirements for these are described in the Academic Regulations 

of the University. 

 

Lateral and vertical mobility within and across programmes, courses, and disciplines  

   

A student entering into the 5-year Integrated B.A., LL.B. (Hons) may seek a transfer to the 

5-year Integrated B.B.A., LL.B. (Hons) and vice versa only at the end of the first year of 

study, with the consent of the Associate Dean (Academic Affairs), JGLS.  

Students in JGBS can choose a number of courses offered by other schools of the University.  

Students in JSIA can opt to go on a semester abroad at one of the Schoolôs foreign partner 

universities. The credits earned during the semester abroad can be transferred back to the 

degrees being pursued at JSIA. The limit on the number of credits which can be transferred 

back is 12 (out of a total credit requirement of 48 for the M.A. (DLB). 

Since electives are open for cross-registration with other schools (with restriction based on 

number of applicants and qualification for entry), the elective also provides a vertical point 

of contact for JSLH students with other JGU schools. 

 

1.2.3. Does the university have an explicit policy and strategy for attracting 

international students?  

 

The University has a multi -pronged approach to attracting international students including 

participation and discussion with higher education delegations visiting India, MoUs with 

leading universities overseas which include student exchange programmes, participation in 

education fairs in other countries, offering scholarships and fee waivers for students from 

certain developing countries, such as the Jindal-Africa Scholarship Programme; and Jindal-

Afghanistan Scholarship and Empowerment Programme, MoUs entered into with EdCIL 

India Limited, and JGU delegations visiting countries in Africa, Europe, Asia, America and 

Australia. 
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1.2.4. Have any courses been developed targeting international students? If so, how 

successful have they been? If ónoô, explain the impediments.  

 

Yes. All the programmes offered in JGU have an international dimension, meaning courses 

address both national and international issues. International students may come to India to 

learn about Indiaôs economy, politics, history, culture, business development, law, etc. 

Similarly, Indian students would like to learn about developments in other countries. Within 

the context of our regulatory requirements, JGU offers a rich variety of courses making our 

programmes attractive to both domestic and international students. However and more 

specifically, to attract international students to its full-time degree programmes and also on 

semester exchange programmes, JGU offers a number of core courses across different 

programmes such as Asian Business Environment, Legal and Ethical Aspects of Global 

Business, International Economics, International Law and Organsiations, etc. have been 

included in the curriculum. In addition, several elective courses have been designed in order 

to cater to international exchange students who spend up to a semester in JGU.   

 

1.2.5. Does the university facilitate dual degree and twinning programmes? If yes, give 

details.  

 

The University has arranged student exchange programmes, summer schools abroad, and 

also twinning programmes through a large number of memoranda of understanding as noted 

below. 

 

JGLS: Students spend one (or two in exceptional cases) semester(s) in a partner university 

abroad, and earns credits in the host university. The programme is reciprocal in nature, and 

therefore JGLS also accepts students from partner universities. The programme is revenue-

neutral for fee, and hence, students continue to pay for their tuition to the home law school, 

but are responsible for their own travel and living expenses, except if they get a scholarship 

in two of our partner institutions. JGLS has successfully negotiated such arrangements with 

a number of universities in the U.S., Canada, Germany, Italy, Brazil, Russia and Hong Kong. 

 

JGBS: After students have completed our programme requirements, they may be allowed in 

the second year of the MBA, and the fifth year of the Integrated BBA-MBA programme to 

transfer to one of our partner universities to work towards a second degree. 

 

JSIA: The School has four collaborative academic partnerships with Leeds University, Queen 

Mary University of London, University of Warsaw and Carleton University, wherein a 

student completes all programme requirements at JSIA and then can be admitted into an 

overseas partner university to pursue the latterôs degree programmes.  

 

JSGP: Currently, JSGP has no dual degree or twinning arrangements with other universities. 

 

JSLH: The University offers the B.A. in Liberal Arts and Humanities in collaboration with 

Rollins College, Florida. Although the degree is Jindal awarded and autonomous, the third 

year of Rollins College courses are transferred to Jindal upon completion, thus candidates 

receive the B.A. degree. Integral to this arrangement is the global framework of the 
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curriculum with an emphasis on civic engagement, citizenship and the experiential nature of 

home and abroad as epistemic structures.  

 

1.2.6. Does the university offer self-financing programmes? If yes, list them and 

indicate if policies regarding admission, fee structure, teacher qualification and salary 

are at par with the aided programmes?   

 

No 

 

1.2.7. Does the university provide the flexibility of bringing together the conventional 

face-to-face mode and the distance mode of education and allow students to choose and 

combine the courses they are interested in? If óyes,ô give operational details. 

 

The University does not offer any course in the distance mode of education. All courses are 

offered in the face-to-face mode. However, to expand the horizon of students and to give 

them a wider, international perspective, some courses are offered successfully in partnership 

with overseas universities via video-conferencing with the simultaneous participation of 

students and faculty in a class on both sides. This enables our students to gain trans-

institutional classroom experiences between two countries. Details are noted below. 

  

Name of Professor University Name of course 

Prof. Vikramaditya 

Khanna 

Michigan Law School Law and Economic 

Development in India (2010) 

Prof. Sital Kalantry Cornell Law School Cross-National Rural 

Governance and Human 

Rights Clinic (2012) 

Prof. Tom Lairson Rollins College, Florida International Business (2013-

14) 

Prof. Tom Lairson Rollins College, Florida US-China-India Relations 

(2014-15) 

 

 

1.2.8 Has the university adopted the Choice Based Credit System (CBCS)? If yes, for 

how many programmes? What efforts have been made by the university to encourage 

the introduction of CBCS in its affiliated colleges?  

 

The University has no affiliated colleges. 

 

The five schools in the University have adopted CBCS for elective courses in each of the 

programmes offered by these School. As all programmes are of an interdisciplinary nature, 

students are encouraged to take courses offered by other schools in the University based on 

their interest within the framework of the degree programmes. 

 

1.2.9 What percentage of programmes offered by the university follow:  

 zAnnual system  

 zSemester system 

 zTrimester system  

 

All programmes in the five schools follow the semester system. 
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1.2.10. How does the university promote inter-disciplinary programmes? Name a few 

programmes and comment on their outcome.  

 

Interdisciplinarity is one of the most important elements of the educational experience of 

students at JGU supporting our vision of cultivating global citizens and leaders. Our faculty 

members have expertise with interdisciplinary backgrounds and cross-disciplinary research 

engagements. Particularly, our schools of International Affairs, Public Policy, Law, and 

Liberal Arts are foundationally located in an interdisciplinary degree. Business studies have 

a range of elements that encourage the cultivation of multidisciplinary perspectives. The 

Research Centres of JGU engage with interdisciplinary issues at multiple levels as well. In 

addition, a number of elective courses are offered by all Schools which are open for cross 

registration.  

 

The outcome of the programmes is reflected in graduating students taking up diversified 

careers. Another way to appreciate the outcomes of interdisciplinarity is to observe the 

research reports of the University.  

 

More specifically, the design of our programmes facilitates interdisciplinarity as follows: 

 

1) The B.A., LL.B (Hons) Programme includes at least 12 courses in social sciences and 

humanities and the B.B.A., LL.B (Hons) Programme includes at least 12 courses in 

social sciences, commerce and management. 

 

2) The Integrated BBA-MBA programme includes courses on fine arts, philosophy, 

history, sociology, politics, and psychology that give the student a broad base on 

which the business courses can be built.  

 

3) The M.A. (DLB) programme is Indiaôs first and only interdisciplinary postgraduate 
degree in foreign affairs. One-third of its curriculum is on International Relations, 

one-third in International Law and another third on International Business.  

 

4) In the B.A. (Global Affairs) programme, a number of social science disciplines are 

combined into a single curriculum so that a student takes economics, political science, 

sociology, philosophy etc. before commencing courses on foreign affairs. 

 

5) The M.A. (PP) programme is built on interdisciplinary engagements through 

incorporating and weaving concepts of various disciplines. Students can earn up to 6 

credits outside the JSGP courses.  

 

6) The curriculum of JSLH is founded on the inculcation of interdisciplinarity. The core 

courses impart the methodologies and skill-sets of a discipline while pinpointing 

trans-disciplinary correspondence. Examples of bracketing in subject-relations would 

include history-sociology-politics; economics-politics-sociology, anthropology-

psychology- environmental science and quantitative techniques; writing-literature-

theatre; classical Indian literature-philosophy-history.   
 

1.3 Curriculum Enrichment  
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1.3.1 How often is the curriculum of the university reviewed and upgraded for making 

it socially relevant and/or job oriented / knowledge intensive and meeting the emerging 

needs of students and other stakeholders?  

 

Self-reflection and review of the curriculum with feedback from various sources is standard 

practice in the University. Currently, all schools conduct a review once a year and the 

exercise to update the curricula is completed before the Course Manuals are prepared for the 

new academic year. 

 

To ensure that this practice is institutionalised, the Academic Council on the recommendation 

of the Internal Quality Assurance Committee has approved an Annual Programme Review 

Report system for all programmes. The report provides the opportunity to review 

comprehensively, a number of matters relating to programme delivery. The Report will 

provide information on: quality of admissions; progression of students and academic 

standards; programme structure and curriculum; teaching and learning issues; programme 

management issues; studentsô achievements; faculty achievements; staffing and other 

resources; and, agenda for action on matters arising from a review of the above. 

 

The supporting data in the Report will facilitate each school to consider various matters 

including curriculum issues and take action as appropriate. The Report is prepared by the 

programme director or the assistant/associate dean concerned with input from various 

sources including stakeholders and submitted to the Academic Council after it has been 

discussed by the full Faculty Board meeting. The Academic Council will have the 

opportunity to advise the School as appropriate. 

 

JGU has institutionalised teaching and learning feedback system since its inception. 

Compulsory student feedback forms an important component of reviewing and updating 

courses. Constant engagements with other universities in India and abroad also help in 

formulation and updating of curriculum to make it socially relevant and job oriented and 

knowledge intensive.  

 

A copy of the template for the submission of the Annual Report will be made available to the 

NAAC Peer Team when they visit the University. 

 

 

1.3.2. During the last four years, how many new programmes at UG and PG levels 

were introduced? Give details.  

 

 z        Inter -disciplinary  

 z        Programmes in emerging areas  

 

Since the University is only five years old, a majority of our programmes were introduced in 

the last 4 years as noted below: 

  

Year of 

introduct

ion 

Name of 

school 

Duration 

of 

programm

e 

Name of 

programme 

Details 
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2009 JGLS 5 years B.A., LL.B (Hons.) Interdisciplinary programme 

2009 JGLS 1 year LL.M. Interdisciplinary programme 

which has a few specialisations 

in emerging areas 

2010 JGBS 2 years MBA Interdisciplinary programme 

2011 JSIA 2 years M.A (DLB) Interdisciplinary programme in 

an emerging area 

2012 JSGP 2 years M.A (PP) Interdisciplinary programme in 

an emerging area 

2013 JGLS 5 years B.B.A.LL.B Interdisciplinary programme 

2013 JGBS 5 years BBA-MBA   Interdisciplinary programme 

2014 JSLH 3 years B.A. (LH) Interdisciplinary programme in 

an emerging area. 

2014 JGLS, 

JGBS, 

JSIA, 

JSGP 

 Ph.D.  

2015 JSIA 3 years B.A. (GA) Interdisciplinary programme in 

an emerging area 

 

1.3.3. What are the strategies adopted for the revision of the existing programmes? 

What percentage of courses underwent a syllabus revision?  

 

Annual review and revision of courses are a must for all schools. Updating courses is a matter 

initiated by the faculty members teaching the course. Due to the continuous interaction with 

the academics worldwide and experts in the industry, faculty members keep a close tab on 

the macro and micro level changes that take place both locally and globally. Faculty members 

are given enough academic freedom to inculcate new thinking and practices in the 

curriculum. On an average, 20% of the course contents are revised every year. Besides, we 

are adding new areas of specialisation almost every year. 

 

Programme directors or assistant/associate deans concerned discuss the proposed 

amendments with faculty members resulting in appropriate recommendations to the Dean for 

approval. 

 

1.3.4. What are the value-added courses offered by the university and how does the 

university ensure that all students have access to them?  

 

The University has high value course content integrated into the core curricula of all degree 

programmes and does not require additional courses beyond the current degree structures. 

However, we do have English language courses for students who are not proficient in 

English, and foreign language centres. The University also offers capacity building and other 

value-added non-degree programmes through the Jindal Institute of Behavioural Sciences 

(JIBS) and the Jindal Institute of Leadership and Executive Education (JILDEE) which are 

open to both our students and to the community.  

 

Examples of courses offered by JIBS are as follows: 

¶ Criminal Psychology  

¶ Psychology of Victim: Prevention and Rehabilitation  
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¶ Competency Mapping 

 

Programmes offered by JILDEE are as follows: 

 

Leadership Development Programmes: The leadership development programme is aimed at 

equipping executives with skills required for value creation in times of uncertainty and rapid 

change, in a context populated by multiple actors and complex issues.  

 

Executive Education: Executive education at JILDEE focuses on both ñOpen enrolmentò and 

ñCustomisedò programmes for organisations throughout India and internationally ï across 

different sectors and disciplines. JGU has developed and delivered training programmes for 

the officers of the Indian Police Service (IPS), the Indian Administrative Service (IAS), 

Indian Trade Service (ITS), Indian Revenue Service (IRS) and Indian Forest Service (IFS) 

as a part of its effort to promote executive education and knowledge creation initiatives 

within the government agencies. 

 

1.4     Feedback System 

 

1.4.1. Does the university have a formal mechanism to obtain feedback from students 

regarding the curriculum and how is it made use of?  

 

Yes. The University introduced a university-wide, an online Teaching and Learning 

Feedback Questionnaire (TLFQ) 2010. All students are expected to complete the 

Questionnaire every semester for every course they take including courses taught by visiting 

faculty. Students face the consequence of not being allowed to take the end of semester 

examination if they have not completed the online survey. The response rate is therefore 

100%. The data collected is both quantitative and qualitative.  

 

Follow up action is taken via a meeting between the Dean and the faculty member and in 

cases where problems are observed, a meeting is also arranged with the Vice Chancellor. 

 

The University has also instituted Teaching Excellence Awards based partly on the results of 

the TLFQ survey. The awards take into consideration feedback from other sources as well.  

 

In addition to the TLFQ survey, individual Schools have also adopted other measures to 

collect student feedback and for continuous improvement purposes such as open house 

meetings with students, and mid-semester survey on which action is taken immediately by 

the faculty member concerned. 

 

1.4.2. Does the university elicit feedback on the curriculum from national and 

international faculty? If yes, specify a few methods such as conducting webinars, 

workshops, online discussions, etc. and its impact.  

 

Yes. JGU has adopted several mechanisms for eliciting feedback on the curricula from 

national and international faculty. JGU has visiting national and international faculty on our 

staff regularly in addition to international faculty hired on a full-time, regular basis. Besides 

teaching a course, visiting faculty give seminars and workshops and their interaction with 

other faculty and students in the University has resulted in a rich source of feedback on our 
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curricula. The University focusses strongly on engagement with academic and professional 

colleagues across various levels both within and outside the University, facilitated by the rich 

connections the University has worked hard to develop from year to year, in the last five 

years. 

 

As indicated elsewhere, all Schools have an International Advisory Board comprising 

eminent scholars from around the world. These Boards are consulted formally and informally 

on our courses and programmes through email exchanges and personal meetings.   

 

Examples of efforts of Schools are given below: 

 

1) Faculty Development Workshops held at the beginning of each academic year, where 

eminent scholars and other related disciplines visit the campus and engage with 

faculty members, enhancing the pedagogical skills and deepening research efforts.  

 

2) Holding curriculum development workshops where eminent external experts are 

invited to deliberate on the existing course curriculum and how it can be fine-tuned 

or improved.  

 

1.4.3. Specify the mechanism through which affiliated institutions give feedback on 

curriculum enrichment and the extent to which it is made use of.  

 

JGU has no affiliated institutions. 

 

1.4.4. What are the quality sustenance and quality enhancement measures undertaken 

by the university in ensuring the effective development of the curricula?  

 

The University has a robust system for quality sustenance and quality enhancement of its 

curricula. It is both a top-down and bottom-up approach adopted by the University. It is top-

down in the sense that the Academic Council has the overall responsibility for the quality of 

the programmes offered in the University. This responsibility is discharged through relevant 

policies and academic regulations promulgated by the Academic Council which meets at 

least thrice a year and considers matters relating to curricular aspects from individual schools.  

 

The University has recently established a Quality Assurance and Accreditation Office 

(QAAO) which has the mandate to develop and implement various guidelines and internal 

academic audit systems for continuous quality assurance and enhancement of the academic 

work of the University. The University has also established the Internal Quality Assurance 

Committee which will consider recommendations from QAAO for matters relating to the 

mandate of the QAAO.  

 

Quality assurance and enhancement measures are bottom-up in the sense that individual 

schools after collecting feedback from various stakeholders on our courses and programmes, 

forward their proposals for changes and for adding and deleting courses from a programme 

to committees higher up in the structure.  

 

Some of the measures undertaken by the University for quality sustenance and enhancement 

are as follows: 
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1) Hiring high quality faculty members from around the world. 

2) Implementation of Outcomes Based Teaching and Learning. 

3) Use of a variety of teaching methodologies including experiential learning. 

4) Collecting student feedback, TLFQ, for continuous improvement of courses and 

programmes. 

5) Use of external advisory boards consisting of eminent academics and professional 

experts from leading universities and other organisations from other countries. 

6) Development of common goals in the form of Graduate Attributes. 

7) Annual Programme Review system 

8) Promoting research via research grants and organising international conferences to 

engage with partner universities with or without an MoU for joint research and 

publications. 
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CRITERION II: TEACHI NG-LEARNING AND EVAL UATION  
 

2.1 Student Enrolment and Profile 

 

2.1.1. How does the university ensure publicity and transparency in the admission 

process?  

 

The University ensures publicity and transparency by describing the selection and admissions 

criteria for various programmes clearly and publishing the criteria in admissions brochures 

which are distributed widely, and the JGU website. Advertisements for student recruitment 

are also published through daily newspapers and magazines.  Information on selection criteria 

for scholarships is also provided at the same time since decisions on scholarships are made 

at the time of admissions on the basis of the merit of the applicants offered admission. The 

stipulations of the Government of Haryana relating to admissions and scholarships are 

carefully complied with.  

 

2.1.2. Explain in detail the process of admission put in place by the university. List the 

criteria for admission: (e.g.: (i) merit, (ii) merit with entrance test, (iii) merit, entrance 

test and interview, (iv) common entrance test conducted by state agencies and national 

agencies (v) other criteria followed by the university (please specify). 

 

Admissions are based strictly on the basis of their performance in national level entrance and 

competitive exams such as LSAT, CAT, XAT, MAT, GMAT, etc. Applicants to mastersô 

programmes are interviewed by telephone.by the selection team of each school. Where there 

is no public entrance exam for a particular programme, the School concerned conducts an 

online entrance exam for the applicants or requires them to submit a personal essay for review 

by the faculty. Decisions are then made by the selection team for each school. Details of the 

selection criteria for each school are below. 

School Programme Eligibility/Criteria  

Jindal 

Global 

Law 

School 

Five-year 

B.A.LL.B.(Hons.) & 

B.B.A.LL.B.(Hons.) 

LSAT-India Exam + Minimum 45% in 10+2 exam or 

equivalent 

Three-year LL.B. 

LSAT-India Exam + Minimum 45% in Bachelor's 

Degree 

One-year LL.M. 

LSAT-India Exam + Minimum 45% in Three-year 

LL.B. or Five-year B.A. LL.B. Statement of purpose, 

Curriculum Vitae and a telephonic interview (30% 

weightage). 

One year 

LL.M.(Taxation) 

Three-year LL.B. or Five-year B.A. LL.B. + Minimum 

2 years work experience. The work experience of two 

years may be waived in case of exceptional candidates. 

A national level online written examination (70% 

Weightage).Statement of purpose, curriculum vitae and 

a telephonic interview (30% weightage). 

Jindal 

Global 

Business 

School 

Integrated BBA- MBA 

(Five-Year) 

SAT/ UGAT/ JAT + Minimum 60% in 10+2 exam or 

equivalent 

MBA (Two-Year) 

CAT/XAT/GMAT/CMAT/MAT or ATMA + 

Minimum 50% in Bachelor's Degree 
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2.1.3. Provide details of admission process in the affiliated colleges and the universityôs 
role in monitoring the same.  

 

N/A 

 

2.1.4. Does the university have a mechanism to review its admission process and 

student profile annually? If yes, what is the outcome of such an analysis and how has it 

contributed to the improvement of the process?  

 

The Admissions Office has created a dashboard which gives information about  

¶ The geographical location of the students. 

¶ Various programmes students have applied for. 

¶ Male-Female ratio joining the University 

 

This document has facilitated JGU to plan its admissions strategies and its outreach and 

admission activities. It has contributed to a more focused admissions exercise with 

improvements from one year to the next resulting in a higher number of applicants for each 

place available in the degree programmes. 

 

2.1.5. What are the strategies adopted to increase / improve access for students 

belonging to the following categories:  

 

 zSC/ST 

 zOBC  

 zWomen  

 zPersons with varied disabilities 

Jindal 

School of 

Internatio

nal 

Affairs 

B.A. (Global Affairs) 

Minimum 50% in 10+2 exam or equivalent + 

SAT/ACT or JSIA online entrance exam. 

Masters of Arts in 

Diplomacy, Law and 

Business (Two-Year) Bachelor's Degree + JSIA online Entrance Exam 

Jindal 

School of 

Govt. and 

Public 

Policy 

Master of Arts in Public 

Policy (MPP) Bachelor's Degree + JSGP online Entrance Exam 

Jindal 

School of 

Liberal 

Arts and 

Humanitie

s 

 B.A. (Hons.) Liberal 

Arts and Humanities 

10+2 exam or equivalent + SAT/ACT 

 

JGLS, 

JGBS, 

JSIA & 

JSLH 

 

 

PhD 

Master's degree or equivalent with a minimum of 55%. 

Shortlisted candidates will be required to take an 

entrance test, apart from an interview, before final 

selection. 
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 zEconomically weaker sections  

 zOutstanding achievers in sports and other extracurricular activities  
 

¶ Ten percent of the seats are reserved for persons belonging to SCôs under the Haryana 
domicile category.  

¶ The University provides facilities to support students with varied disabilities.  

¶ Fee concession: Students who qualify under Haryana domicile category may be 

eligible for full or partial fee concession. 

¶ The University is committed to selecting students for a substantial number of 

scholarships in various forms, both on merit and need basis, and awards aid in the 

form of scholarships, studentships and assistantships to the above categories. The 

various scholarships offered are: 
 

Name of scholarship Details 

O.P. Jindal Outstanding 

Merit Scholarship 

The top five test scorers who enrol in the various schools are 

awarded the O.P. Jindal Outstanding Merit Scholarship of Rs. 

1 lakh each. This is based solely on their performance in the 

admissions test. 

Naveen Jindal Young 

Global Scholarship 

The aim of the scholarship is to nurture, encourage and 

support young global leaders. One student from all JGU 

schools is awarded this scholarship on the basis of an 

independent selection process. An award of Rs. 5 lakhs is 

given to each student. 

Shallu Jindal Outstanding 

Women Scholarship 

The aim of the scholarship is to nurture, encourage and 

support outstanding women to enter the field of law. Two 

students from all JGU schools is awarded this scholarship on 

the basis of an independent selection process. An award of 

Rs. 2 lakhs will be given to each student. 

Savitri Jindal 

Studentships/Graduate 

Assistantships 

The aim of the studentship or graduate assistantship is to 

encourage students to help faculty members during 

University-organised seminars, workshops and international 

conferences. Recipients of these awards are also expected to 

help faculty in their research work, the Universityôs research 

centres, and in tutorial sessions as required. 

Programme-based 

Scholarships 

JGU often attracts law firms and corporate houses to donate 

programme-based scholarships. For example, Khaitan and 

Co. offered a 100% tuition fee scholarship to the student who 

topped the LL.M. entrance test. Scholarships are given on the 

basis of merit ranking. 

Special Scholarships JGU has established special scholarships for students from 

certain developing countries in Africa and Asia. 

  

2.1.6. Number of students admitted in university departments in the last four academic 

years:       

            

                                                              

Categories 

2011-12 2012-13 2013-14 2014-15 

 

M F M F M F M F 

SC, ST, OBC         
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General 97 75 141 119 237 152 356 250 

Others         

*M - Male *F- Female 

 

2.1.7. Has the university conducted any analysis of demand ratio for the various 

programmes of the university departments and affiliated colleges? If so, highlight the 

significant trends explaining the reasons for increase / decrease.  

 

We have conducted the analysis for demand ratio for various programmes. The information 

for the current year is as follows.  

 
 

UG Programmes 

 

Programmes No. of applications No. of students 

admitted 

Demand Ratio 

Applicants : Seats 

B.A LL.B and 

B.B.A LL.B 

3023 360 8.4 

Integrated 

BBA-MBA 

270 88 3.07 

B.A (LH) 77 18 4.3 

 
 

 

PG Programmes 

 

Programmes No. of applications No. of students 

admitted 

Demand Ratio 

Applicants : Seats 

LL.B. 231 49 4.0 

LL.M. 38 21 1.8 

MBA 187 47 4.0 

MA(PP) 212 11 4.0 

M.A. DLB 388 48 8.08 

 

Integrated Masters/MPhil/PhD/Certificate/Diploma/PG Diploma/Any other (please 

specify): N/A 

 

Analysis of the previous yearsô information suggests that there has been an ever increasing 

trend of students registering for law programmes. Other programmes have also witnessed 

moderate increase in demand ratio over previous years, as a result of growing awareness and 

reputation of the University and its schools.   
 

2.1.8. Were any programmes discontinued/staggered by the university in the last four 

years? If yes, please specify the reasons. N/A 

 

2.2.      Catering to Student Diversity 
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2.2.1. Does the university organise orientation / induction programme for freshers? If 

yes, give details such as the duration, issues covered, experts involved and mechanism 

for using the feedback in subsequent years.  

 

Student orientation programme for freshers is organised by individual Schools. The 

University distributes comprehensive information in the form of a Student Handbook to all 

students which provides information regarding academic regulations, academic calendar, 

student code of conduct, ragging, gender sensitisation and sexual harassment rules, etc. The 

programme is spread over 1-2 days. In addition to participation of senior management and 

faculty members, external members may be invited for motivating/inspiring students. A 

separate session for parents may be included. The programme includes sessions to provide 

information relating to academic, intellectual, and leadership, cultural and social 

opportunities available to students on the campus, and a summary of important rules and 

regulations which students need to observe while on campus. 

 

2.2.2. Does the university have a mechanism through which the ñdifferential 

requirements of the student populationò are analysed after admission and before the 

commencement of classes? If so, how are the key issues identified and addressed?  

 

Yes. Differential requirements of the student population may relate to two principal factors; 

physical disability of some sort and learning difficulties. Through confidential interactions 

between students having special needs and the School administrators, procedures and rule 

relaxation in some cases are considered. For example, students with learning disabilities are 

supported through technological aids in the library and in the Language Centre. Dietary 

requirements of international students are also taken care of.   

 

To promote a healthy and supportive environment for international students, a sensitisation 

programme is organised which includes information on cultural aspects as well as other 

aspects relating to daily life in JGU and India. To help students with physical disabilities, the 

Library, the IT Services, the physical infrastructure of the University and the facilities, the 

Health Centre and student counselling services, the English Language Centre are all geared 

up to facilitate the students concerned. So far the University has not had students with 

disabilities. 

 

2.2.3 Does the university offer bridge / remedial / add-on courses? If yes, how are they 

structured into the time table? Give details of the courses offered, department-

wise/faculty-wise? 

          

In general, both local and international students who are identified by the faculty as requiring 

support for their English language skills are referred to the English Language Centre which 

offers a number of courses to improve their skills. The Centre also accepts students who 

voluntarily wish to attend these course. International students are offered the facility to learn 

Hindi on a voluntary basis.  

 

Examples of various efforts made by the schools are noted below: 

 

¶ Faculty Mentorship programme and peer mentorship programme for students who 

have difficulty coping with their courses. 
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¶ Basic Excel Workshop 

¶ Advanced Excel Workshop 

¶ Data Analytics using SAS 

¶ How to Read Balance Sheet 

¶ MS-Project for Project Management 

¶ Tutorials by various faculty members as and when need arises from the students 

¶ Quantitative methods/statistics 

¶ Programming Skills Used In Statistics 

¶ Academic English workshops 

 

2.2.4. Has the university conducted any study on the academic growth of students from 

disadvantaged sections of society, economically disadvantaged, physically handicapped, 

slow learners, etc.? If yes, what are the main findings? 

  

Since admissions to the University are based on merit, the University has not encountered 

any serious issue relating to students who come from disadvantaged backgrounds. Since 

many students receive financial support in the form of scholarships and studentships, and 

given the fact that many opportunities for growth and development are available in equal 

measure to all students, any adverse impact of their background would be manageable. The 

University is still in its early years, and this matter will be taken up for further consideration 

sometime in the future. 

 

The University is conscious about creating a supportive environment for those who are 

underprivileged or disadvantaged. Strict non-discrimination policies are in place to ensure 

equitable treatment of all students. The JGU Committee on Disability has an important role 

in the matter (please refer to 2.2.2 for the terms of reference of the committee). Faculty 

mentorship and peer mentorship schemes and academic counselling are available for slow 

learners. 

 

2.2.5. How does the university identify and respond to the learning needs of advanced 

learners?  

 

Advanced learners can be identified through classroom activities, project work and various 

assessment tasks which students undertake in a course of study. The Schools have different 

ways to respond to the needs of such learners. Some examples are: 

 

¶ Undergraduate students may be allowed as a special case, class timetable permitting, 

to take a course from a postgraduate programme. 

¶ Final year undergraduate students may be allowed to work on an independent 

research paper under the mentorship of a faculty member. 

¶ A student may be assisted to publish a research paper or a project report. 

¶ A student may engage with the wider intellectual world by participating in the many 

distinguished lectures and seminars organised by the University. 

 

2.3       Teaching-Learning Process 

 

2.3.1 How does the university plan and organise the teaching, learning and evaluation 

schedules (academic calendar, teaching plan, evaluation blue print, etc.)?  
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After considering the requirements of the individual schools, and after consultation with the 

Joint Deans meeting, the Academic Calendar is approved by the Academic Council on a year-

to-year basis. Subsequently, academic planning for programme delivery in each semester in 

an academic year is determined by each School under the parameters identified in the 

Academic Regulations. 

 

The Academic Regulations contain clear information for students, faculty members and 

School administrators on numerous matters which direct the course of action in organising 

the teaching, learning and evaluation plans for the University. These include information and 

directives for action on: 

 

¶ Academic Year and Semester 

¶ Medium of Instruction and Assessment 

¶ Assessment of Studentsô Performance and Grading 

¶ Review of Course Grades of Students 

¶ Studentsô Academic Progress, Academic Standing, and Course of Action 

¶ Conditions for the Award of University Degrees 

¶ Classification of Academic Awards 

¶ Termination of Studies 

¶ Plagiarism 

 

Each School has its own considerations for academic planning relating to allocation of 

teaching duties; the provision to be made for field / project work between semester; 

internships; diversity of student intake; number of electives offered; teaching timetables; and, 

ensuring the availability of revised courses if any were subject to changes on the basis of 

feedback from students and other stakeholders before the start of the semester. 

 

Once the Dean approves the basket of elective courses to be offered in a semester on the basis 

of the recommendation of the programme director or assistant/associate dean (academic), the 

faculty member identified to teach a course prepares an extended description of the courses 

to enable students to decide what electives they wish to take. The programme director or 

assistant/associate dean (academic), then ensures the preparation of the teaching timetable 

and the availability of updated course materials for students. The Academic Calendar 

identifies the dates for end of semester examinations and the assessment and grading criteria 

is available from the Academic Regulations. 
 

2.3.2. Does the university provide course outlines and course schedules prior to the 

commencement of the academic session? If yes, how is the effectiveness of the process 

ensured?  

 

Yes. On the first day of the academic year, course outlines, scheme of examinations and 

course schedules (time-table) are provided to the admitted students for each course within a 

programme ensuring smooth functioning of teaching, learning and course delivery. In fact 

for one masterôs programme, the course manuals and timetables are emailed to students 3-4 

weeks before the start of the semester so that students come prepared for the class. A course 

manual typically includes faculty contact details, course aims/objectives, learning outcomes, 
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evaluation criteria, recommended readings, and detailed lesson plan. There is a dedicated 

website of the university where all the courses and their details are uploaded 

(dspace@jgu.edu.in). This system has served its purpose and an updated and more robust 

system designed by Tata Consultancy Services is expected to be implemented shortly. As the 

entire campus of the University is Wi-Fi enabled, students have easy access to internet and 

they can get all the related information anytime. 

 

The allocation of teachers for specific academic courses within a programme is well defined 

even before the commencement of a semester. The classes are conducted as per the lecture 

schedule prescribed in the timetable and this system is very effective in covering the syllabus 

within the timeframe prescribed for a semester. All the concerned teachers ensure that the 

planned syllabus is completed in time and students get enough time for revision. 

 

2.3.3. Does the university face any challenges in completing the curriculum within the 

stipulated time frame and calendar? If yes, elaborate on the challenges encountered and 

the institutional measures to overcome these.  

 

No. With a well-planned curriculum, the Schools have not faced any challenges in 

completing the required curriculum within the stipulated time frame. While completing the 

curriculum within the stipulated time frame is important, it is also important to ensure that 

ñcompletionò relates directly to facilitating the students to achieve course learning outcomes. 

The University has adopted this approach as good practice in the delivery of its courses. 

 

2.3.4. How learning is made student-centric? Give a list of participatory learning 

activities adopted by the faculty that contributes to holistic development and improved 

student learning, besides facilitating life-long learning and knowledge management.  

 

The University has strongly promoted the ethos in the Ralph Tylerôs statement in course and 

programme delivery: 

 

ñLearning takes place through the active behavior of the student: it is what he does that he 

learns, not what the teacher doesò (Tyler, 1949). 

 

The University has a clear statement of JGU Graduate Attributes (GAs). The Programme 

Intended Learning Outcomes are aligned with GAs that provide an anchor to students by 

clarifying the essence of their programme of study and a lasting impact of their JGU 

experience. GAs also help in goal-oriented delivery of courses and programmes with a clear 

focus on learning outcomes. 

 

Furthermore, with the implementation of outcomes-based teaching and learning in all 

programmes, the University has ensured that learning is student-centric. While teaching and 

learning are two sides of the same coin, teaching activities in the five Schools are intended 

to facilitate the students to take responsibility for their own learning. Faculty members have 

the freedom to decide what teaching strategies they wish to choose in course delivery 

depending on the nature of the course, the diversity and quality of the cohort in a class, and 

other factors. Examples of teaching strategies used in the Schools to make learning student-

centric are as follows:  
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1) Socratic method of teaching, role play, moot courts, negotiation exercises and field 

trips and legal clinics to expand the process of learning beyond classroom lectures. 

2) Eclectic pedagogical tools utilising IT and audio/video supplements. 

3) Video conferencing classes 

4) Experiential methodologies depending on the course and material. 

5) Project work and case studies. 

6) Promoting a participative environment so that students have a voice in their own 

intellectual growth during their studies. 

7) Providing opportunities for student exchange and study abroad options. 

8) Teaching via lecture, seminar and group-discussion formats. 

9) Providing internship options during semester breaks. 

10) Encouraging students to engage in research as part of their programme or by 

attachment to any of our several research centres. 

11) In addition to normal classroom work, organising workshops and seminars on special 

topics conducted by leading academics and practitioners from India and abroad. 

12) Organising weekly seminars where scholarly papers are presented and discussed 

enabling students to engage with the wider intellectual world and acquaint themselves 

with the topical debates. 
 

2.3.5. What is the universityôs policy on inviting experts / people of eminence to deliver 

lectures and/or organise seminars for students?  

 

The University has the objective of promoting a vibrant academic and scholarly environment 

in the University and providing opportunities for students to have a wider perspective on the 

subjects of their study, by inviting experts/people of eminence to deliver lectures and 

seminars. The added benefits are to stimulate faculty interaction with the visitors for the 

purposes of joint research and other collaborative arrangements.  

 

2.3.6. Does the university formally encourage blended learning by using e-learning 

resources?  

 

The University believes in allowing faculty members to have the freedom to decide what 

teaching strategies and tools they wish to use for course delivery. The whole University is 

Wi-Fi enabled; individual faculty engage in blended learning using free online resources on 

the web. Examples of the use of e-learning are as follows: 

¶ The JGU library has access to a number of e-resources required for the study of 

various courses, including LexisNexis, Westlaw India and International, SCC Online, 

Law Review Commons, Manupatra, Hein Online, JSTOR, and IndLaw which provide 

access to over 3000 electronic journals, reports and a variety of other resources These 

resources are available to students even outside the campus. The individual faculty 

uses this method of course delivery as required. 

¶ Use of video conferencing and Skype in some courses with observable impact on 

student learning. 

¶ Extensive use of e-journal readings in all the course manuals so that students can 

download full texts of scholarly articles for classes, assignments and exams.  

¶ Audio-visual learning through online sources is pervasive in classrooms, wherein 

students watch relevant videos and hear audio files of developments around the world. 
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2.3.7. What are the technologies and facilities such as virtual laboratories, e-learning, 

open educational resources and mobile education used by the faculty for effective 

teaching?  

 

Individual teachers have the autonomy to teach a course using whatever tools they deem fit 

depending on the student requirements. The University does not impose a requirement on the 

faculty to use technology giving them the academic freedom to decide the teaching strategies 

they wish to apply. Please also refer to the responses for 2.3.6 above. 

 

2.3.8. Is there any designated group among the faculty to monitor the trends and issues 

regarding developments in Open Source Community and integrate its benefits in the 

universityôs educational processes?  

 

Universityôs library has instituted the services of open source integrated library system (ILS), 

Koha, which is a web-based ILS, with a SQL database backend with cataloguing data stored 

in MARC and accessible via Z39.50 or SRU. The user interface is very configurable and 

adaptable and has been translated into many languages. Koha has most of the features that 

make it a very extensively used and impressive ILS. 

 

JGU also uses DSpace, which is an open source repository software package typically used 

for creating open access repositories for scholarly and/or published digital content. JGU uses 

DSpace for uploading all information related to student-faculty interaction, which includes 

course manuals, schedules, assignments, time tables and course related information. The 

digital archiving of pedagogical instruments is inspired by JGUôs policy of integrating 

teaching with IT services, which also helps in storage and retrieval of educational material. 

In addition, individual faculty members on a continuing basis often utilise services of open 

source software in their own research and teaching.  

 

2.3.9. What steps has the university taken to orient traditional classrooms into 24x7 

learning places?  

 

¶ JGU is a residential university. It focuses on the holistic development of students. 

The campus provides a vibrant environment for co-curricular activities and many 

courses provide the opportunity for students to engage in experiential learning outside 

the classroom. For example, students engage in many community service projects. 

The Library with print and non-print resources are open 24 hours on regular weekdays 

and the JSLH learning centre is open beyond class hours so as to allow students an 

academic venue for collaborative learning. 

¶ The JGU concept of óGlobal Classroomô connects our students with educators in 
foreign partner universities and helps conduct long distance classes. It enables 

continuous learning in the evenings and even late into the night, depending on the 

time difference between the Partner University abroad and India.  

¶ The JGU Global Reading Room is a 24x7 facility available to all students across all 

schools, which enables quiet environment for engaging in scholarly pursuits. Most 

hostel blocks are also equipped with such Reading Rooms thus fostering a rich 

scholarly culture without any time boundaries. 

¶ With requisite permissions, the classroom infrastructure of the University is 

accessible to all students and faculty members round the clock.   
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2.3.10. Is there a provision for the services of counsellors / mentors/ advisors for each 

class or group of students for academic, personal, and psycho-social guidance? If yes, 

give details of the process and the number of students who have benefitted.  

 

Each School has an academic mentoring system which consists of faculty mentoring the 

students and in some Schools, students from peer groups mentoring other students. A 

mentoring relationship helps close gaps, foster connections and build networks, as 

participants discover new opportunities and share knowledge and exchange insights about a 

wide variety of topics and interests. Academic mentoring includes those experiential aspects 

of cross-curricular emphasis, learning strategies and work-life balance, guidance on school 

infrastructure and career-goals. Consequently, the session is both academically and inter-

personally orientated. Without exception, such mentorship programmes have been 

instrumental in reversing downward trends in studentsô grades. 

 

In addition to academic counselling through mentoring systems noted above, the University 

provides a counselling service via the Jindal Institute of Behavioural Sciences (JIBS) which 

has 3 Student Counsellors to help students for non-academic difficulties. Some students may 

suffer from low esteem, lack of self-confidence, mood disorders, and low morale. This could 

adversely affect their academic work. The Counsellors introduce their services to students at 

the student orientation programmes for freshers at the start of each academic year.   

 

Since July 2013, the counsellors have conducted 550 individual sessions with more than 150 

students. There are also group sessions with 4 students each and the counsellors have had 8 

sessions with them so far. Counselling sessions on Drug Resistance Skills are planned to be 

held in 2014-2015.  

 

2.3.11. Were any innovative teaching approaches/methods/practices adopted/put to use 

by the faculty during the last four years? If yes, did they improve learning? What were 

the methods used to evaluate the impact of such practices? What are the efforts made 

by the institution in giving the faculty due recognition for innovation in teaching?  

 

The Universityôs five schools have made conscious efforts to provide an enriching learning 

experience for students. The University initiated the implementation of outcomes-based 

approach to teaching and learning in 2010. In addition to redesigning their courses and 

delivering them in the OBTL format, individual Schools have taken steps to strengthen their 

teaching in a student-centric manner as in 2.3.4 above.  

 

Furthermore, with its focus on research and publications, JGU has been careful to ensure that 

teaching is given equal importance and introduced the Teaching Excellence Award (TEA) 

scheme in 2011 specifically to recognise and reward teaching excellence and innovative 

teaching. Further information is provided in section 2.3.16. Some examples of innovative 

teaching are noted below. 

 

The JGLS uses a variety of innovative teaching methods, including moot courts, mock trials 

and negotiations, role play, references to popular culture and field visits over and above 

standard classroom lecture methods. Students who took up courses with a high incidence of 

such teaching methods have reported an appreciation for such methods in their Teaching 
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Feedback ratings, particularly highlighting the fact that such methods do promote their 

understanding of complex issues in law.  

 

For example, in procedural law courses such as Criminal Procedure Code and the Law of 

Evidence, faculty members have often carried out a mock cross-examination of witnesses in 

order for the students not only to understand the acceptable limits of such examination of 

witnesses, but also to learn trial court techniques. Students are then able to convert their 

classroom learning into practical skills which are put to good use in their internships.  

 

The JGBS routinely employs a range of teaching methods to facilitate learning, including 

group discussions, case studies, quizzes, simulation exercises, and novel approaches. One 

novel approach employed this semester was the Photo-Essay for the Consumer Behaviour 

Elective. The goal of the Photo-Essay was to get students to experience, understand and 

capture consumer behaviour via field interactions and to describe various aspects in an 

assignment format. Learning was assessed on pre-identified parameters comprising theory, 

aspects studied, analysis and discussion. A post-discussion with practitioners led to further 

discussion of issues identified in the field. 

 

2.3.12. How does the university create a culture of instilling and nurturing creativity 

and scientific temper among the learners?  

 

In its statement of Graduate Attributes, JGU strongly emphasises the development of 

important transferable skills in addition to subject knowledge for our students. Graduate 

Attributes underpin the courses and programmes offered in JGU. Individual Schools have 

taken measures to ensure through their curriculum design, the development of creative skills 

and discovery-based learning for our students. Examples of efforts of Schools are noted 

below: 

¶ At JGLS, the emphasis is not just on learning the law; students are encouraged to 

óthink like a lawyerô. This involves separating material facts from immaterial ones, 

identifying issues arising out of these material facts, identifying legal principles 

which are relevant, applying such legal principle to the facts and arriving at a suitable 

outcome. This process requires students to be well versed in legal methodology and 

is applicable to all areas of law. As a result, students are compulsorily required to take 

up a course on Legal Methods in their first semester, as it lays the foundation for a 

scientific temper in students. 

¶ JGBS has a semester-long course on óscientific temperô as a core course in the 

Integrated BBA-MBA Programme. The course emphasises the process of scientific 

thinking as a method, rational enquiry based on observation, logic, inference and 

verification. Towards this end, the course draws upon the fundamental 

methodological premises of modern scientific disciplines from different areas such as 

physics, chemistry, biology, and environmental science.  

¶ Students are encouraged to engage in research with faculty members. These papers 

have been published in well-recognised journals. Many of these papers have been 

presented in conferences and seminars. Student Research (as of 28 Oct 2014) details 

are at http://www.jgbs.edu.in/content/student-publications. 

¶ JSIA rewards students with original ideas and solutions to international problems 

through a grading system that gives extra points for papers and assignments which 

are out-of-the-box and make innovative proposals for policy reform or change. The 
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onus is on new ideas and unlearning conventional, received wisdom, in order to solve 

intractable world problems.  

¶ At JSGP, creativity is nurtured through peer-to-peer interactions outside 

experts/professionals/scholars conduct sessions and students are encouraged to come 

out with innovative ideas.  

¶ JSLH programmes are permeated by field-work, visiting practitioners, practicum as 

well as more extended classroom/research sessions. Beyond the classroom, the 

University operates a cultural-fest and many such student societies and JSLH students 

actively participate in these offerings.  

 

2.3.13. Does the university consider student projects mandatory in the learning 

programme? If yes, for how many programmes have they been (percentage of total) 

made mandatory?  

 

 zNumber of projects executed within the university  

 z Names of external institutions associated with the University for Student Project 

Work  

 zRole of faculty in facilitating such projects  

 

Yes. Without exception, the curricula includes project work for students. The courses which 

include the ñprojectò component in the five Schools are described below. 

 

JGLS: Each student is required to undertake a number of internships with an external 

institution, amounting to an aggregate of 12 weeks for the LL.B. degree and an aggregate of 

20 weeks for the B.A.,LL.B. (Hons) or the B.B.A.,LL.B. (Hons) degree.  

 

JGBS: MBA students must undergo a mandatory 8-week training in external organisations 

and it must be followed by a written project report. Every student undergoing the training is 

allocated a faculty mentor. The project report is rigorously evaluated through presentation by 

a panel of faculty members. Undergraduate students must undergo two practical trainings, at 

the end of second and third year of study respectively, with both followed by mandatory 

submission of project report. The reports are rigorously evaluated by a panel of faculty. 

Besides, some instructors prefer to assign projects in their respective courses, especially 

elective courses of study. The assigned projects are followed by reports.  

 

JSIA has a mandatory internship programme during the summers where students have to 

write a report based on the experience and learning at a specific organisation or field site. 

The internship projects are certified by the employers of the student and are useful records 

for students to understand the real world issues and priorities in workplaces. 

 

JSGPôs core course curriculum includes 2 internships (8 week long), 2 policy action 

workshops, one dissertation research project and one joint project on Qualitative Analysis.   

 

JSLH: Student projects are mandatory within the JSLH curriculum, and include: Year Two, 

Semester Two carries a mandatory project component; individual subjects entail varying 

project-specific components.   
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Select organisations where students have been associated with for project work include: Coal 

Block Auction; Branding of Jindal Panther; Jindal Steel and Power Ltd; Public Private 

Partnership in Generation of Electricity; CAPEX Management System; Monetization of 

Natural Gas in the Republic of Georgia; Business Development in International Ventures; 

HR-CSR strategic Alliance. 

 

2.3.14. Does the university have a well-qualified pool of human resource to meet the 

requirements of the curriculum? If there is a shortfall, how is it supplemented?  

 

All Schools have a full complement of qualified, experienced faculty with academic 

backgrounds relating to many reputed universities around the world. The Schools are 

supported by one or more dedicated full-time administrative/executive officer (with some 

experience in an educational environment) alongside central services provided by the 

University relating to the Library, IT support, Human Resources, Admissions and Student 

Support services. Where a shortfall occurs in the faculty, Schools offer Visiting 

Professorships or Adjunct appointments on temporary basis for additional experts to come in 

and deliver specific courses for which no in-house expert is available.  

 

2.3.15. How are the faculty enabled to prepare computer-aided teaching/ learning 

materials? What are the facilities available in the university for such efforts?  

 

The University does have an IT support system for teaching, learning and assessment. This 

includes plagiarism detection technology, audio-visual aids for teaching, Internet-enabled 

classrooms, and Skype and videoconferencing guest lectures. The faculty are assisted in any 

IT-related need by a University-wide IT department specialised in basic technology.  

 

2.3.16. Does the university have a mechanism for the evaluation of teachers by the 

students / alumni? If yes, how is the evaluation feedback used to improve the quality of 

the teaching-learning process?  

 

To ensure the quality of teaching, learning and assessment, the University collects feedback 

from various stakeholders for the purpose of continuous quality improvement. Student 

feedback is collected through various channels. While individual Schools have adopted their 

own systems to collect feedback, such as early or mid-semester feedback so that faculty have 

time to implement change in teaching strategies for the rest of the semester or to identify 

students who may have learning difficulties for whom some sort of counselling or 

intervention would be required, at the central University-wide level, an online Teaching and 

Learning Feedback Questionnaire is administered towards the end of the semester, for every 

course and for every faculty member teaching the course including visiting faculty. 

 

Feedback, both quantitative and qualitative is given directly to the faculty member concerned 

with a copy to the Dean, the Vice Chancellor and the Registrar. The Dean is also given a 

summary of the qualitative feedback which he uses to disseminate good practice across the 

School and identifies areas for further development. Good feedback reports result in 

commendation and may also lead to the award for teaching excellence for a faculty member. 

Reports where difficulties are observed are dealt with by a counselling session between the 

faculty member concerned, the Dean and the Vice Chancellor. Comments and suggestions 
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made by students via this survey are taken on board and curriculum changes or teaching 

strategies, etc. are considered and acted upon as necessary. 

 

Because of the young age of the University, alumni feedback is received informally via email 

by individual faculty and a formal process will be established once a critical mass of alumni 

becomes available. JGU Alumni Association which has been established recently will have 

a useful part to play in the future. 

 

Teacher Quality 

 

2.4.1. How does the university plan and manage its human resources to meet the 

changing requirements of the curriculum?  

 

Human resources planning is considered carefully and decisions made by the Deans and Vice 

Chancellor at least 6 months before the start of the academic year to follow, in the context of 

the projections of admissions of new students and other curricular requirements such as the 

offer of new courses within an approved programme of study. While equal attention is paid 

to hiring faculty for elective courses, any deficiency is dealt with through visiting faculty 

who bring breadth and diversity to the electives offered. Faculty members are hired on the 

basis of international educational qualifications and/or foreign work experience so that they 

bring global practices relating to pedagogy and knowledge to the Indian classroom. JGU 

maintains a faculty to student ratio of less than 1:15.  

 

Under the Staff Development Policy in JGU, all faculty members are entitled to 

undertake/attend national and international conferences up to a maximum of 5 times in a 

financial year. Conferences include seminars/workshops/symposiums and relevant training 

programmes. The University also encourages faculty members to engage in consultancy 

assignments and deliver guest lectures, undertake management development programme and 

conduct a seminar or workshop outside the University in accordance with the Consultancy 

Policy. Jindal Global University encourages academic staff members to publish their research 

findings in reputed international and national journals and book chapters. JGU also has a 

Research Grants Policy in place with the objective to promote rigorous research among 

faculty members and advance existing research agendas of various schools in JGU to a higher 

level of commitment and research focus. The rewards system to motivate and stimulate high 

quality work include the Teaching Excellence Awards and the Research Excellence Awards. 

 

2.4.2. Furnish details of the faculty  

 

Highest 

Qualificatio

n 

Professor Associate Professor Assistant 

Professor 

Total 

Male Female Male Female Male Female  

Permanent teachers 

D.Sc/D.Litt.        

Ph.D. 12 1 9 12 9 10 53 

M.Phil. 1 0 2 0 1 4 8 

PG 5 4 7 2 29 29 76 

Temporary teachers ï N/A 

Part-time teachers ï N/A 
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2.4.3. Does the university encourage diversity in its faculty recruitment? Provide the 

following details (department/school-wise).  

 

Yes. The University supports diverse thinking in the workplace. We embrace employees 

from diverse backgrounds with different expertise and experiences, skill sets, gender, 

cultures, and age groups.  
 

Department/ 

School 

% of Faculty 

from the Same 

university 

% of faculty from 

other universities 

within the State 

% of faculty From 

Universities outside 

the  State 

% of 

Faculty 

From 

Other 

Countr

ies 

JGLS 0 0 17.7% 82.3% 

JGBS 0 0 66.6% 33.3% 

JSIA 0 0 0 100% 

JSGP 0 0 33.3% 66.6% 

JSLH 0 0 10% 90% 

 

2.4.4. How does the university ensure that qualified faculty are appointed for new 

programmes / emerging areas of study (Bio-technology, Bio-informatics, Material 

Science, Nanotechnology, Comparative Media Studies, Diaspora Studies, Forensic 

Computing, Educational Leadership, etc.)? How many faculty members were 

appointed to teach new programmes during the last four years?  

 

Since all our programmes were introduced in the last 4-5 years, all faculty were recruited 

during that period. In hiring our faculty, we look for individuals who are engaged in cutting 

edge areas of research, and who have published and taught in emerging areas of social 

sciences; have excellent academic record and who have completed their education from the 

top 100 universities of the world; and who have contributed towards research and 

publications in national and international journals, among other aspects.  

 

Our recruitment procedures are designed to ensure the ñright fitò for a faculty position as 

follows: 

¶ Applications are screened by the concerned Dean /HR Department based on job 

description / specifications and applicantôs profile. 

¶ For Faculty positions, shortlisted candidates are asked to give a presentation on a 

particular subject in a Public Lecture or a Class room relating to their teaching 

interests based on the job specification. 

¶ This is followed by an interview with a panel comprising of the concerned Dean of 

the School, the Registrar, Member of the Governing Body, Vice Chancellor, and HR 

Head.  

¶ Final selection and appointment is based on the decision of the interview panel, 

candidates selected are appointed for the job.  

 

2.4.5. How many Emeritus / Adjunct Faculty / Visiting Professors are on the rolls of the 

university?  
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Emeritus ï 1; Adjunct Faculty ï 1; Visiting Professor - 4 

 

2.4.6. What policies/systems are in place to academically recharge and rejuvenate 

teachers (e.g. providing research grants, study leave, nomination to 

national/international conferences/ seminars, in-service training, organising 

national/international conferences etc.)?  

 

JGU provides a supportive work environment and a wide range of career development 

opportunities are available through: 

¶ Staff Development Policy: Under this Policy, all faculty members are entitled to 

undertake/attend national and international conferences up to a maximum of 5 times 

in a financial year. A financial support of Rs. 0.75 to Rs. 2.25 Lacs are provided based 

on their respective grades in the university. 

¶ Policy on Research and International Publications: The University rewards faculty 

members who publish their work in international journals.  

¶ Sabbatical Leave: Sabbatical Leaves help in undertaking research or other appropriate 

study related to an individualôs academic or professional field. Faculty members 

without a PhD are encouraged to do a PhD. 

¶ Policy on Reward and Research Publications: For each internationally recognised 

journal article published by a faculty member, he/she will be given a cash award of 

Rs.10,000/- and a certificate. For those articles which are published in any of the 

journals of the Top 50 World Universities and 51-200 Top World Universities as per 

the Times Higher Education ï QS World University Rankings 2009, the amount of 

cash award will be Rs. 50,000/- to Rs. 20,000/- respectively. 

¶ Consultancy Policy: Faculty members can engage in a consultancy assignment with 

another institution, business house or a public sector organisation. 

¶ In house and external training programmes, and outbound training programmes 

¶ Reimbursement of membership fees for Professional Bodies/Institutions: JGU 

provides membership fees of Professional Body/ Institution to employees for 

professional development. Annual membership of maximum Rs. 1000/- p.a. is 

reimbursed to employees excluding admission fee and other entry fee as per the 

Universityôs Policy. 

¶ Research Grants Policy: This policy promote a rigorous research culture, support 

knowledge creation, and undertake socially ï relevant research 

 

2.4.7. How many faculty received awards / recognitions for excellence in teaching at the 

state, national and international level during the last four years?  

 

Dr. Saroj Koul of JGBS received the Dewang Mehta award, and the National Education 

Award in 2012 from the B School Affaire. 

 

2.4.8 How many faculty underwent staff development programmes during the last four 

years (add any other programme if necessary)?  

 

Academic Staff Development Programmes Number of Faculty 

Refresher courses  

HRD programmes  
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Orientation programmes 124 

Staff training conducted by the university 20 

Staff training conducted by other institutions  

Summer / Winter schools, workshops, etc. 162 

 

2.4.9. What percentage of the faculty have: 

*Been invited as resource persons to workshops/ seminars/ conferences organised by 

external professional agencies?  

*Participated in external Workshops/Seminars/Conferences recognised by 

national/international professional bodies?  

 

100% of faculty members from all schools. 

 

2.4.10. How often does the university organise academic development programmes 

(e.g.: curriculum development, teaching-learning methods, examination reforms, 

content/knowledge management, etc.) for its faculty aimed at enriching the teaching-

learning process?  

 

The University has organised two seminars/workshops on Outcomes Based Teaching and 

Learning in the last four years to help faculty to strengthen their course design and in enabling 

them to reflect on their own teaching styles and methodology. In addition to this, individual 

Schools arrange their own programmes as are noted below. 

 

JGLS organises a faculty development workshop at the beginning of each year. The School 

invites outstanding scholars, academicians, teachers and practitioners of remarkable repute 

from a variety of disciplines to engage with its faculty members. They share and discuss their 

experiences, perspectives and contribute to an in-depth conversation to enhance teaching and 

research skills. 

 

JGBS recently organised the First HR Conclave 2014 ñRejuvenating HR: Being a Strategic 

Business Partner in the Millenniumò involving practitioners in the field of HR.  

 

JSIA: The Dean holds regular faculty board meetings and open forum meetings with students 

to ascertain feedback on curriculum development, teaching-learning methods, examination 

reforms and content/knowledge management. Ideas generated in these meetings provide 

useful inputs for curricular aspects of the programme.  

 

JSGP organises conference that becomes a platform for scholars and academicians for 

intellectual exchange of ideas on current and emerging areas. Recently a conference on 

Publics, Politics, and Technoscience in Contemporary Indian Contexts* was organised by 

Vice Dean Prof. Shiv Visvanathan sponsored by ICSSR.   

 

JSLH: Training tends to be more departmental; auxiliary meetings are devoted to assessment 

practice and pedagogical variety. 

 

2.4.11 Does the university have a mechanism to encourage  
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 zMobility of faculty between universities for teaching?  

 zFaculty exchange programmes with national and international bodies? If yes, how 

have these schemes helped in enriching the quality of the faculty? 

 

Our faculty recruitment procedures described in 2.4.4 provide evidence of our seriousness in 

ensuring the quality of input for the delivery of our programmes. The University facilitates 

faculty exchange via our numerous MoUs with leading universities overseas. Examples of 

the efforts of individual Schools to enhance and enrich the quality of faculty is noted below. 

 

JGLS faculty members have spent semesters abroad teaching and doing research in 

universities like FGV Brazil, York University, Melbourne University, Max Planck Institute 

etc.   

 

JGBS has institutionalised faculty exchange programmes as well. For instance, the Dean of 

JGBS, Prof. Gopinath was provided leave of absence during 2014-15 to teach courses at 

Suffolk University, Boston, USA. This experience helped him to offer similar courses to our 

students. Also, Prof. Saroj Koul went to Carleton University, Ottawa, Canada on a research 

visit for 5 weeks during June 2012. 

 

JSIA has hosted a number of Fulbright scholars from US universities to teach courses to M.A. 

level students. It also deploys visiting faculty to deliver specific courses. The Schoolôs faculty 

members are also helping in curriculum design and planning for the University of 

Afghanistan in Kabul by visiting their campus and teaching some modules there.  

 

JSGP is developing Faculty exchange programme with Murdoch University, Australia and 

Bradford University, UK.  

 

JSLH intends to actively pursue collaboration with the newly established Ashoka University 

in the interests of ramifying and extending the prevalence of a liberal arts culture in India. 

JSLH is currently exploring the Obama-Singh initiative to allow more free flow with our 

partner institution so that we can fulfil our operative goal of having Rollins students-faculty 

as guests at JSLH. The first part of this goal is reflected in the Fulbright funded visit of Prof. 

Yudit Greenberg from Rollins College to O. P. Jindal Global University and JSLH. Faculty 

from JSLH visited Rollins College, Florida which provided inputs on student services, 

infrastructure, non-classroom learning, community enrichment projects and peer-support 

structures. 

 

2.5     Evaluation Process and Reforms 

 

2.5.1. How does the university ensure that all the stakeholders are aware of the 

evaluation processes that are in place?  

 

¶ The stakeholders including students are fully informed of the evaluation criteria, the 

grading system and the processes via the Academic Regulations in the Student 

Handbook. The University publishes and circulates widely the handbook containing 

all the relevant information related to evaluation and academic policies before the 

start of a semester. 
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¶ The Course Manuals given to the students at the start of the year contain further 

details about assessment tasks and examinations for each course. 

 

2.5.2. What are the important examination reforms initiated by the university and to 

what extent have they been implemented in the university departments and affiliated 

colleges? Cite a few examples which have positively impacted the examination 

management system.  

 

¶ The University has introduced electronic attendance system through the ERP to 

generate studentôs attendance which carries part of total marks for end of semester 

evaluations.  

¶ The Random Code Generating (RCG) system has been introduced for coding the 

examination Answer Books. Answer Book of examination papers do not carry 

studentôs name, it is coded with some random code numbers. Thus the studentôs 

identity is not disclosed to the examiner. 

¶ An evaluation system based on the production of research papers has been introduced. 

The aim of this system is to inculcate a practical approach for students to develop 

their research skill. 

 

2.5.3. What is the average time taken by the university for declaration of examination 

results? In case of delay, what measures have been taken to address them? Indicate the 

mode / media adopted by the university for the publication of examination results (e.g.  

website, SMS, email, etc.) 

 

¶ The average time taken by the University for declaration of results is 30 days. JGU 

adheres to timelines prescribed under the Haryana Private Universities Act in this 

regard. 

¶ The mode of declaration of results is via email to each student and through SSP also. 

¶ The University did not face any major delay in publishing the result in the past.  

 

2.5.4. How does the university ensure transparency in the evaluation process? What are 

the rigorous features introduced by the university to ensure confidentiality?  

 

¶ The answers sheets are coded to prevent disclosure of identity and therefore 

bias/malpractice of any kind is prevented. 

¶ The internal assessment answer scripts are shown to the students as feedback on their 

performance and given the opportunity to discuss.  

¶ In case of end semester examinations, the students are allowed to see the answer script 

after marking and grading is done.  

¶ The examiners are appointed from the approved panel after having duly considered 

their eligibility.  

¶ The students are permitted to apply for re-evaluation of the answer scripts to enable 

them to discuss with the examiner any query and for better understanding of 

improvement purpose. 

 

2.5.5. Does the university have an integrated examination platform for the following 

processes? 
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 zPre-examination processes ï Time table generation, OMR, student list generation, 

invigilators , squads, attendance sheet, online payment gateway, etc.  

 zExamination process ï Examination material management, logistics, etc.  

 zPost-examination process ï Attendance capture, OMR-based exam    result, auto 

processing, generic result processing, certification, etc. 

 

Yes. The University has an integrated examination platform for the processes identified 

above except OMR. 

 

2.5.6. Has the university introduced any reforms in its Ph.D. evaluation process?  

 

The Ph.D. programme started from the current academic year i.e. 2014-15. All the norms are 

followed as per UGC guidelines. 

 

2.5.7. Has the university created any provision for including the name of the college in 

the degree certificate?  

 

The University has no affiliated colleges. 

 

2.5.8. What is the mechanism for redressal of grievances with reference to 

examinations?  

 

¶ All the grievances are dealt with promptly, individually and on the merit of the case. 

¶ In case of any grievance related to examinations, candidates can approach or submit 

in writing their grievance to the Controller of Examinations (CoE). The CoE, on the 

basis of facts and evidence if any, will first resolve the issue and provide a solution 

to the candidate. If any further action is required, the CoE forwards the matter to the 

Academic Committee consisting of the Vice Chancellor and the relevant Dean and 

resolves the matter immediately. 

 

2.5.9. What efforts have been made by the university to streamline the operations at the 

Office of the Controller of Examinations? Mention any significant efforts which have 

improved the process and functioning of the examination division/section.  

 

¶ The Examination Cell prepares the academic calendar for its activities and plans for 

the year in advance. 

¶ The Examination Cell works in a separate office with adequate security to ensure 

confidentially. 

¶ The Examination Cell has a separate computer section for quick disposal of work 

relating to examinations. 

¶ Feedback, comments and opinions are invited from Student Bodies and Faculty 

Bodies in planning and policy making. 

 

2.6.      Student Performance and Learning Outcomes 

 

2.6.1. Has the university articulated its Graduate Attributes? If so, how does it facilitate 

and monitor its implementation and outcome?  
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The Graduate Attributes serve three other important purposes:  

¶ they play a key role in the planning, design and delivery of courses and programmes 

and guide teaching and assessment of student learning;  

¶ they provide an anchor to the students by clarifying the essence of their programme 

of study and provide a lasting impact of their JGU experience; and lastly,  

¶ they inform potential employers and other stakeholders of the qualities to be expected 

of a JGU graduate. 

 

Graduate Attributes: 

1. A deep knowledge of subject areas in the programme of study they have successfully 

completed at JGU. 

2. The capacity to engage in self-reflection and lifelong learning.   

3. Transferable skills including team building and leadership skills, communication, 

creative and critical thinking skills, and problem-solving skills suitable for a variety 

of fields of employment.  

4. The capacity to take up their social and civic responsibilities relating to the 

environment and the society. 

5. A deep understanding of, and respect for, diversity, pluralistic societies and other 

cultures. 

6. Adherence to the highest standards of ethical behaviour.   

 

The University monitors the implementation of its Graduate Attributes via the Programme 

Intended Outcomes of all its programmes. The Programme Outcomes in turn reflect the sum 

of all intended outcomes of courses comprising the Programme. Individual Schools monitor 

the success of the achievement of Graduates Attributes via various indicators such as, 

feedback from employers, alumni and from others.  

 

2.6.2. Does the university have clearly stated learning outcomes for its academic 

programmes? If yes, give details on how the students and staff are made aware of these?  

 

Yes. The University does have Programme Intended Learning Outcomes which are supported 

by Course Intended Learning Outcomes developed by each School for their respective 

programmes. These are made available by the faculty at the start of each academic year in 

the programme and course information they hand out to students. Soft copies are also made 

available to students. In this manner, students and faculty are made aware of the intended 

learning outcomes. 

 

2.6.3 How are the universityôs teaching, learning and assessment strategies structured 

to facilitate the achievement of the intended learning outcomes?  

 

Within the broad parameters of the Academic Regulations and in the context of the 

Universityôs statement of Graduate Attributes, the five Schools exercise autonomy in 

course/programme design including assessment. The approaches taken by individual Schools 

are noted below. As a general practice, the University emphasises on the assessment of 

programmatic outcomes which may be supported to some extent by the assessment of 

classroom activities.  
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Faculty engage the students in learning activities which facilitate the achievement of intended 

learning outcomes and design assessment tasks which assess the level of achievements of 

these outcomes. The assessment criteria are also clearly made available to the students and 

the University makes a serious effort to employ good practices relating to teaching, learning, 

and assessment. As noted in response to question 2.3.4, the variety of teaching methods used 

in the five Schools clearly are designed to provide maximum impact on student learning. 

Efforts of individual Schools are noted below: 

 

JGLS: Keeping in mind the attributes required of JGLS graduates, the Academic Review 

Board, in consultation with faculty members and students, has designed the entire curriculum 

for all three programmes (viz., LL.B, B.A. LL.B (Hons) and B.B.A. LL.B. (Hons)) in a 

manner such that the intended learning outcomes are achieved.  

 

JGBS: All course manuals have declared learning objectives and based on student 

performance in the course and the semester wide evaluation, an assessment is made.  

 

JSIA: The course manuals are designed in a way to maximise the achievement of Learning 

Outcomes. The lectures and grading pattern are structured in a way that they keep the 

Learning Outcomes as the reference point. Students are also reminded to keep referring back 

to the Learning Outcomes so that they can measure whether or not the stated goals of the 

course are being continuously achieved throughout the semester.  

 

JSGP: The core course curriculum is carefully balanced, drawing upon disciplines pertinent 

to designing, implementing and evaluation of public policies. Students are encouraged to 

specialise in their preferred fields through elective courses.  

 

JSLH: JSLH utilises interactive classrooms so that the learning experience is dialogic and 

active learning and not lecture-based. Since the units in a subject might spread themselves 

over several weeks, students are encouraged to see weekly topics as incremental gestures 

towards learning goals. Each topic in a subject is tied to specific attributes that will be 

assessed in the form of examination or project. Students are also continuously assessed on 

classroom participation. The dialogic method cannot be over-stressed as a key tool for 

ensuring that learners understand the assessment goals and guiding thematic of courses. 

 

2.6.4. How does the university collect and analyse data on student learning outcomes 

and use it to overcome the barriers to learning?  

 

All modes of assessment in all Programmes in the University gravitate towards regular 

departmental review. All individual academic subjects provide feedback in the departmental 

forum. Cross-curricular courses, subject-centric courses and academic advising provide a 

general yet individually sensitised forum for the structured analysis of student engagement 

with goals and learning rubrics. Student questionnaires are a more University-wide method 

of collecting data on student engagement with learning strategies. 

 

In addition to the above, Schools regularly conduct open houses for its students wherein they 

are encouraged to share their comments and their classroom experiences and ways in which 

course content and program structure can be made more relevant to them. Anonymous 
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feedback is collected from students at the end of every semester identifying areas pertaining 

to learning. This information is given serious consideration by the dean.  

 

2.6.5    What are the new technologies deployed by the university in enhancing student 

learning and evaluation and how does it seek to meet fresh/ future challenges? 

 

New technologies are used by the individual Schools in a number of ways. These include: 

¶ online blogs run by graduate students as well as an active Twitter account to keep 

students engaged in world news and events as they unfold. 

¶ ówebinarsô and the conduct of long distance lectures and interactions with globally 

renowned experts. 

¶ video-conferencing for some joint sessions conducted alongside partner universities. 

¶ computer based simulation in teaching some courses. 

¶ CITB Global language centre ï financial modelling using VBA, excel.   

¶ JSGP conducts short term courses on Statistical and Econometrics software to equip 

students with latest analytical tools.  
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CRITERION III: RESEA RCH, CONSULTANCY AND  EXTENSION 

 

3.1 Promotion of Research 

 

3.1.1 Does the university have a Research Committee to monitor and address issues 

related to research? If yes, what is its composition? Mention a few recommendations 

which have been implemented and their impact.  

 

Yes. There are research committees in the University as noted below:  

1) The Research Grants Committee reviews research proposals from faculty members 

and makes a decision on grants to be awarded. It is comprised of the Deans of all 

schools, Registrar, Member of Governing Body & Advisor to the VC. Those awarded 

a research grant are required to submit a report on the research done. 

2) The Research Degree Committee considers applications to register for the PhD 

programme, reviews the progress report and the thesis submitted by the PhD 

candidates from time to time for maintaining high academic standards.   

3) The Doctoral Committee administers the PhD programme at the school level. They 

have been established in JGLS, JGBS, JSIA, and JSGP. 

 

Every school has appointed an Assistant Dean (Research) for monitoring and promoting 

research activities in their respective schools. The Research Grants Committee has played a 

significant role in promoting the research culture and enhancing the Quality of Research 

carried out by all schools.  

 

Few recommendations which have been implemented are:  

1) At JGLS, Faculty Workshops are organised to present their research work to 

colleagues and receive feedback which has improved the performance.  

2) Faculty Methodology Seminars are conducted where experts in various fields talk to 

the faculty about different research methodologies; promoting research culture.  

3) Scheme of giving scholarships to incoming students that require them to assist faculty 

members with research. This has facilitated research-oriented relationships between 

students and research centers on campus. 

 

3.1.2. What is the policy of the university to promote research in its affiliated / 

constituent colleges?  

 

The University has no affiliated or constituent colleges. 

 

3.1.3 What are the proactive mechanisms adopted by the university to facilitate the 

smooth implementation of research schemes/ projects?  

 

The University encourages and promotes research and strengthens the research culture in 

several ways:  

1) Every faculty member is entitled to a Staff Development Fund to attend conferences 

and present research papers. Research goals are built into staff-development 

programmes.  

2) Research output is part of each faculty memberôs yearly assessment and is included 
in calculations of annual salary raises. 
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3) The Universityôs Research Grants Committee allocates funding to various types of 
research projects. Faculty may apply for short-term research grants (5 lakhs 

maximum for a period of 6 months or less); medium-term research grants (10 lakhs 

maximum for a period of up to 18 months); and long-term research grants (20 lakhs 

maximum for a period of up to 24 months). 

4) Several schools of JGU have organised Student Research Colloquium, encouraging 

the culture of research and knowledge creation.  

5) Each School in JGU has institutionalised a research journal, edited and managed by 

faculty members. The Journals are bi-annual in nature, and have produced high 

quality research articles in their thematic and non-thematic issues.  

 

JGU also has a Research Grants Policy under which JGU provides short term/ medium term 

and long term research grants as follows: 

 

1) Short Term Research Grant :Duration of the project/grant: Up to 6 months 

2) Award of the grant: Up to a maximum of Rs. 5,00,000 [five lakhs] 

3) Medium Term Research Grant: Duration of the project/grant: Up to 18 months 

4) Award of the grant: Up to a maximum of Rs. 10,00,000 [ten lakhs] 

5) Long Term Research Grant: Duration of the project/grant: Up to 24 months 

6) Award of the grant: Up to a maximum of Rs. 20, 00,000 [twenty lakhs] 

7) The Vice Chancellor, Registrar and the Dean of the respective schools hold Review 

Meetings with the Research Centres, and associated faculty members, in furtherance 

of their research agenda, offering support and guidance.  

8) All committee decisions are contingent on itinerary, budget estimation, methodology 

and time constraints of projects proposed. 

9) Entering into collaborations with universities overseas to facilitate joint research.  

10) Publishing in journals to provide outlets for research studies. In JGLS for example, 

each Assistant Professor is expected to produce a minimum of two law review articles 

and one book chapter per year; Associate Professors and Professors are expected to 

produce full-length books in addition to 2-3 law review articles each year. 

11) University has instituted a Research Excellence Award, given to faculty members 

who publish in reputed international journals. In addition, monetary reward is also 

conferred.  

12) Hosting conferences where researchers present papers, and network with local 

faculty. 

13) The University has vigorously pursued the idea of research clusters by setting up 

research centres in each school. Students are encouraged to work in these Centres 

thereby helping the students to develop research skills and also helping faculty with 

the extra manpower support they need to carry on with research work.  

14) The faculty to student ratio of 1:15 allows the University to keep the teaching load 

deliberately low compared to other universities in the country and conforming to 

international norms so as to allow a reasonable amount of time for faculty to engage 

in research.  

15) Every School has appointed significant number of Research Associates, who add 

value to ongoing research programmes of each School.  
 

3.1.4 How is interdisciplinary research promoted?  

 zbetween/among different departments /schools of the university and  
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 zCollaboration with national/international institutes / industries. 

 

1) The five schools of JGU are all located in the same academic block facilitating free 

and frequent interaction between faculty members of different schools facilitating 

interdisciplinary research among faculty members of the schools, i.e., law, business, 

international affairs, government & public policy, and liberal arts & humanities.  

2) Choosing Interdisciplinary topics for organising distinguished lectures, conferences 

and workshops. JGU, notably, organised a conference on The Future of Indian 

Universities: Comparative Perspectives on Higher Education Reforms for a 

Knowledge Society, which was inaugurated by the President of India, Dr. Pranab 

Mukherjee in March 2013. This conference dedicated an entire panel on 

Interdisciplinarity in Higher Education: Management, Public Policy and International 

Relations.  

3) Provision of cross-registration of courses in other schools. Undergraduates and post 

Graduates programmes laying emphasis on interdisciplinary research experiences 

that span more than one discipline.  

4) Faculty members from different schools are encouraged to collaborate with each 

other, leading to interdisciplinary publications.  

5) As an institutional policy, faculty members from different schools share offices, thus 

encouraging creation of discourse between disciplines.  

6) Establishment of Research Clusters/Clusters in all the schools in which faculty 

members from different disciplines collaborate on a continuing basis, thus 

encouraging interdisciplinary Research.  

7) International Collaborations/MoUs of JGU with leading International /National 

universities and Institutes across the globe.  

8) JGU Faculty Workshop Series, where faculty members from different schools and 

disciplines share their working papers with their fellow faculty members, is a very 

promising effort to develop a platform for sharing research ideas. It helps an open 

platform for ongoing research of faculty members to receive critical feedback from 

other scholars in the field. 

 

3.1.5 Give details of workshops/ training programmes/sensitisation programmes 

conducted by the university to promote a research culture on campus.  

 

The University hosts Faculty Development Workshops at the beginning of each year, 

numerous distinguished lectures, conferences, seminars and workshops throughout the year 

for staff development purposes, stimulating research, promoting joint research and joint 

publications efforts, promoting networking of JGU faculty with other eminent personalities.   

 

2009 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 

Programme 
Globalisation of  Legal Profession in 

India and Beyond 

Harvard Law School, Program on 

the Legal Profession, USA 

Public Lecture 
Human Rights and Development in 

Asia 
Prof. Michael C. Davis 
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Public Lecture 
International Law and Chinese Practices 

in Tibet 
Prof. Michael C. Davis 

Seminar 

Directorsô Liability in India ï The Case 

of the Non-executive Director and How 

this Relates to Corporate Governance? 

Mr. Siddharth Raja 

Lecture 
Nuclear Proliferation and International 

Lawô 

Prof. Yogesh Tyagi & and  

Associate Member Institut de Droit 

International 

Lecture 
Climate Change: Challenge and 

Opportunities for India 
Ms. R. V. Anuradha 

Public Lecture 
ñWhy the Multilateral Trading System 

Must Take Priorityò 
Mr. Iain MacVay 

Lecture 
Promises and Perils of Public Interest 

Litigation in India 
Prof. Parmanand Singh 

Public Lecture 
North-South, Global Governance and 

the G20 
Prof. Ramesh Thakur 

Public Lecture 

The Perversity of National Security:  

Anti-terror Laws and the Construction 

of Suspect Communities in India 

Prof. Ujjwal Kumar Singh 

Panel of 

International 

Experts 

Rights  of  the Vulnerable 

Prof. Hilary Charles worth, Prof. 

B.S. Chimni, Prof. Anne Orford, 

Mr. Prasanna Pincha 

Faculty Seminar 

In search of a perspective in law and 

legal education with reference to the 

constitution and the human rights 

Prof. M. P. Singh 

Public Lecture 
Discrimination despite Law: The Indian 

Experience 
Mr. Fali S. Nariman 

Public Lecture 
Technology and National Security in 

the 21st Century 
Mr. Pukhraj Singh 

Public Lecture 

Access Legislations: A Global Snapshot 

and the  Right to Information Act in 

India 

Mr. Prabodh Saxena, IAS 

Public Lecture 
ñThe Legal Unleashing of the Indian 

Economyò 
Prof. Bibek Debroy 

Public Lecture 
Tort Law Deficit in India: Comparative 

Perspectives 
Prof. Marc S. Galanter 

 

2010 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 

Lecture 
Teaching Pedagogy and Research 

Methodology 
Yogesh K.Tyagi 

Lecture 
Teaching Pedagogy and Research 

Methodology 

Upender Baxi, Kamal Sankaran, 

M.C. Sharma, Ratna Kapur 

Lecture 
Teaching Pedagogy and Research 

Methodology 
B.B. Pande, Parmanand Singh 
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Lecture 
Teaching Pedagogy and Research 

Methodology 
B.S. Chimni 

Lecture 
Teaching Pedagogy and Research 

Methodology 
P.B. Mehta, N.R. Madhava Menon 

Lecture U.S.-India Business Relationship: 

Mr. Brooks Entwistle MD and 

CEO, Goldman Sachs (India) 

Securities Private Limited & 

Director, U.S. India Business 

Council 

Faculty Seminar 

World of Global Professional Services: 

Interface of Law and Business 

Education 

Prof. Ashish Nanda 

Public Lecture Statutory Interpretation Prof. William D Popkin 

Public Lecture 
The Limits and Promise of Law in a 

Democratic Society 
Prof. Peter H. Schuck 

Public Lecture 

Knowledge Based Policing: India and 

the  Global Revolution in Crime 

Prevention 

Prof. Lawrence Sherman 

Public Lecture 
Recent Challenges in Human Rights 

and the Law 
Mr. Colin Gonsalves 

Seminar 
Global Financial Crises : Lessons 

Learned and the way forward 

Ms. Shikha Sharma MD CEO Axis 

Bank 

Distinguished 

Public Lecture 

Law, Business, and Society: Challenges 

for the Future Lawyer 
Ms. Zia Mody 

Public Lecture 
Financial Sector Reforms in India:  An 

Economic and Legal Perspective 
Dr. K. P. Krishnan 

Public Lecture International Law, Peace and Justice Dr. Vesselin Popovski 

Public Lecture Access to Justice in International Law Prof. Yogesh K. Tyagi 

Public Lecture India and America in the Obama Era Dr. C. Raja Mohan 

Discussion 
Access to Justice: Legal and 

Institutional Reforms 

Honôble Mr. Justice K. G. 

Balakrishnan 

Public Lecture 
Role of Quality in Business: A 

Corporate Perspective 
Mr. Pradeepkumar K S 

Public Lecture 
New Challenges to an Old Profession:  

Diplomacy in the 21st Century 
Professor Jorge Heine 

Public Lecture 
Accountability in Public Life: 

Promoting Transparency in Governance 
Honôble Mr. Justice J.S. Verma 

Lecture 
Supply Chain and Logistics 

Management 
Mr. Pravin K. Purang ,JSPL 

Public Lecture 
Understanding Youth: a D2C initiative 

by Virgin Mobile in India 
Mr. Shankar Sundararaman 

Seminar 
Impact of International Law on National 

Legal Systems 
Dr. M. Gandhi 

Seminar 
Digital Media, Public Diplomacy and 

India's Foreign Policy 
Mr. Navdeep Suri, IFS 
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2011 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 

Jindal Global 

Lecture 

Latin America Today : Challenges and 

Opportunities 
Dr Leonel Fernandez 

Workshop 
Responses to Impediments for Doing 

Business in India 

Mr. Vik Khanna, Mr. Thomas 

Thoppil, Mr. Raghunandan Rao, 

Mr. Somasekhar,  Mr. Tamali, 

Mr. Rishi Bhatnagarôs , Mr. 

Naveen Goel 

Lecture 

"Normal" Trade Law? Legalism, 

International Relations, and World 

Trade 

Prof. Robert Wai 

Distinguished 

Public Lecture 

White Collar Crime and Corporate 

Malfeasance: Global Perspectives 
Mr. Justice A. K. Ganguly 

Joint Workshop 

Global North and Global South 

Perspectives on Transnational 

Governance: An Indo-Canadian 

Perspective 

Columbia Law School / Michigan 

Law School 

Public Lecture 
Rethinking Genes: Law and 

Governance 

Dr. Chamudeeswari 

Kuppuswamy 

Public Lecture 
Democracy and the Changing World 

Order: Experience from the Middle East 

Dr. Rahmat Mohamad, Professor 

Adrien Kathrine Wing 

Distinguished 

Scholar Lecture 

Green Management , Environment  

Social Responsibility and Effective 

leadership Values: A Symlog 

Perspective 

Mr. David L. Ford 

Distinguished 

Public Lecture 

Access to Essential Drugs in 

Developing Countries 
Mr. Anand Grover 

Lecture 
International Refugee Protection and 

Refugee Situation in India 

Ms. Kiran Kaur and Ms. Yamini 

Pande 

Workshop 
Violent Modernities: The Perversity of 

National Security 
 

Seminar 
Higher education in India: challenges 

and opportunities 
JSIA and JGLS , OPJGU 

Distinguished 

Public Lecture 

Access to Essential Drugs in 

Developing Countries 
Mr. Anand Grover 

Distinguished 

Public Lecture 

Revisiting the Uniform Civil Code 

Debate 
Hon'ble Justice A.K. Ganguly 

Luncheon Faculty 

Seminar 

Development, Economics, and Public 

Policy:  Reflections for a University 
Professor Sanjay G. Reddy 

Seminar 
Corruption, Ethics and Good 

Governance 
Professor Charles Sampford 
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Seminar 
Human Rights, Business and Corporate 

Social Responsibility 

Dr. Uddesh Kohli, Prof. Stephen 

P. Marks, Mr. Mark Hodge, Dr. 

Savitri Kadloor, Mr. P. C. 

Pandey, Mr. Ashok Bharti, Dr. 

Harpreet Kaur, Mrs. Beroz 

Gazdar, Mr. Dinesh Agrawal, Mr. 

Paresh Tewary, Mr. A. Lobo, Ms. 

Shubha Sekhar, Mr. Sudhir Sinha, 

Brig. R Williams, Ms. Justice 

Gita Mittal, Mr. S. Pal 

Training In-service training on Good Governance O.P. Jindal Global University 

Seminar 
Corruption and Good Governance: 

Implications for Business and Society 
Mr. Tony Kwok Man - Wai 

Distinguished 

Public Lecture 

Economic Reasoning, Role of Public 

Sector, and Good Governance 
Professor Mukul Asher 

Public Lecture  
Prof. Stephen P. Marks and 

Khush Verma 

Lecture  Mr. Haigreve Khaitan 

Lecture 

Twin Lectures on óTaiwanôs Role in the 

Worldô by Ambassador Wenchyi Ong 

and on óUnderstanding Chinaôs 

Peaceful Riseô 

Professor Srikanth Kondapalli, 

Professor Wei- Chung Wang 

Seminar 
Philosophical Foundations of 

Intellectual Property 
Mr. Jonathan Gingerich 

Distinguished 

Public Lecture 

Real Leadership in the Age of 

Globalization 
Prof.  Dean Williams 

Public Lecture 
Careers in Corporate Law: The General 

Counsel's Office 
Mr. Parminder Singh Jassal 

Public Lecture 
Africa: Challenges for Development in 

the era of Globalization 
Prof. Patricio José 

Public Lecture 
Challenges and Emerging Opportunities 

in the Telecom Sector 
 

Public Lecture International Law, Peace and Justice Dr. Vesselin Popovski 

Guest Lecture Pre-trial Preparations Dr. Francis Julian 

Distinguished 

Public Lecture 

Legal and Strategic Issues in Joint 

Venture Negotiations 
Mr. Bharat Vasani 

Distinguished 

Public Lecture 

Social and public responsibilities of a 

lawyer: Upholding ethics and integrity 

in the legal profession 

Mr. Prashant Bhushan 

Distinguished 

Public Lecture 

Globalization, lawyers, and the rule of 

law: private practice and public values 

in the global market for corporate legal 

services 

Prof David B. Wilkins 

Distinguished 

Public Lecture 
21st Century Law and Development Professor David Trubek 

Distinguished 

Public Lecture 

Affirmative Action in Higher Education 

Over the Next 25 Years: The American 

Perspective 

Prof Stewart J. Schwab 

First Memorial 

Lecture 

The Human Right to be free from 

Poverty 

Professor Thomas Pogge, 

Professor Dr. Arjun K. Sengupta 
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Seminar Europe in Context 

Dr. Pavel Svítil, Minister 

Counsellor, Deputy Head of the 

Delegation of the European 

Union to India and Bhutan.  Dr. 

Jules Naudet, Head of Politics 

and Society Research Area, The 

Centre for Social Sciences and 

Humanities (CSH), French 

Ministry of Foreign Affairs, New 

Delhi. 

Distinguished 

Public Lecture 

Public Policy through the Lens of 

Various Disciplines 
Prof. Barbara Harriss-White 

Distinguished 

Public Lecture 

Gender and Empowerment in 

Mozambique 
Mrs Maria Da Luz Guebuza 

Distinguished 

Public Lecture 

The Progress and Prospect of India-

Korea Relations 
Mr. Kim Joong-Keun 

Workshop 
Workshop on Effective Implementation 

of Tobacco Control Law in Haryana 

HRIDAY , Centre for Health 

Law, Ethics and Technology, O.P 

Jindal Global University 

Distinguished 

Public Lecture 

Issues, Challenges and Opportunities in 

the Telecom Sector 
Mr. Charanjit Singh Sodhi 

Distinguished 

Public Lecture 

Data Privacy - challenges for today's 

global business place & Intellectual 

Property - India - protector or pariah 

Mr. Vipin Aggarwal 

Public Lecture 
Recent Challenges in Human Rights 

and the Law 
Mr. Colin Gonsalves 

Workshop 
Sub Regionals Human Rights  

Mechanisms 

OPJGU and United Nation 

Development programme 

 

2012 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 

Distinguished 

Public Lecture 
Global Public Goods Prof Prakash Chander 

Distinguished 

Public Lecture 
Democracy in Exile : the Case of Tibet Dr. Lobsang Sangay 

Distinguished 

Public Lecture 

The Evolving US, China, India 

Strategic Triangle 
Prof. Walter Anderson 

Distinguished 

Public Lecture 
Civil Rights and Exclusion in Property Prof. Eduardo M. Penalver 

Distinguished 

Public Lecture 

Internationalizing the University: Legal 

Education as a Case Study 

Prof. Frederick M. Lawrence, 

President Brandeis University, 

USA 

Seminar and 

Interactive Session 

Law Studies at Oxford University and 

Corporate 

Career Opportunities at Herbert Smithôô 

Mr. Chris Parsons and Prof. 

Timothy Endicott 

Faculty Seminar Religion and the Indian Constitution Prof. Dr. Helmut Goerilich 

Guest Speaker 

Series 
Visioning the Future Mr. Binay Kumar 
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Public Lecture 
Management Education in Business 

Schools in India: The next decade 
Dr. Pramath Raj Sinha 

Public Lecture 

Students from National Yunlin 

University of Science and Technology 

and Chaoyang University to visit 

Taiwan Centre, Dr. Tsungting 

'Chung 

Workshop Public Policy as a Discipline 

Mr. Mukul Asher, Mr. Kuldeep 

Mathur,Mr. A.K.S.  Kumar, Mr. 

Neerja Gopal Jalal, Mr.Subhasish 

Gangopadhyay,Mr. Surinder 

Jodhka,Mr. Sitharamam Kakarala 

Distinguished 

Public lecture 

Emerging Situations in West Asia: 

Problems and Prospects for India 
Mr. P. Harish, IFS 

Seminar 
Base II credit Risk Modelling - A case 

of Indian Banks 
Mr. Rajat Bahl, CRISIL 

Public Lecture Global Governance: Myth or Reality Dr. Amitav Acharya 

Workshop Counter Terrorism Work shop 

Jindal School of International 

Affair and S. Rajaratnam School 

of International 

Studies, Nanyang Technological 

University, Singapore 

NLA debate Inter College Debate Competition Nuclear Law Association 

Distinguished 

Public Lecture 

The Future of Death Penalty in the US 

and the World 
Prof. Joseph L. Hoffmann 

Distinguished 

Public Lecture 

Nuclear Energy Development in India: 

Revisting Public Policy options 
Dr. T. S. Gopi Rethinaraj 

Distinguished 

Public Lecture 

Role and Mandate of the International 

Committee of the Red Cross 
Mr. Francois Stamm 

Distinguished 

Public Lecture 

Good Government, Justice and 

Compassion 
Mr. Harsh Mander 

Public Lecture 
Israel and India- The 20th Anniversary: 

Past, Present and the Future 
Mr. Alon Ushpiz 

International 

workshop 

Theorising Asia: The Development of 

Post- Western IR Theory 

Dr. Giorgiandrea Shani 

(International Christian 

University) & others 

Distinguished 

Public Lecture 

Globalisation of Legal Education and 

Legal Profession: Perspectives from the 

USA 

Mr. WM. Robinson, President, 

American Bar Association 

JSIA Workshop 
Asia's Rise in World Affairs: 

Diplomacy, Law and Economics 

Mr. Amit Baruah, Editor, BBC 

(British Broadcasting 

Corporation), South Asia 

Distinguished 

Public Lecture 

Ryerson University: Fuelling 

Innovation and Entrepreneurship for a 

Digital World 

Prof Sheldon Levy 

Public Lecture 

Challenges before International 

Humanitarian Law during Counter 

Insurgency Operations 

Wg.Cdr. Praful Bakshi 

Distinguished 

Public Lecture 

Public Service Delivery in India : 

Understanding How Reforms Happen 
Dr. Vikram K. Chand 

Distinguished 

Public Lecture 

Legal Covenant between State and 

Regulators: Impact on Economic 

Growth with Experiences from India 

Mr. S. Bhattacharjee 
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Distinguished 

Public Lecture 

Effective Leadership in Fighting 

Corruption : What Does It Take 
Prof Scott A. Fritzen 

Seminar 
India, East Asia, and the US: A 

Comparative Policy Analysis 

Mr. Hiroaki Nakanishi, Mr. 

Kazutoshi Tamari 

Seminar Cosmopolitan Modernities 

Professor Dr. María do Mar 

Castro Varela, Alice Salomon 

Hochschule, Berlin 

Distinguished 

Public Lecture 

European Unionôs Foreign Policy and 

its External Action Service 
Dr. Pavel Svítil 

Distinguished 

Public Lecture 

Legal Covenant between State and 

Regulators: Impact on Economic 

Growth with Experiences from India 

Mr. S. Bhattacharjee 

Distinguished 

Public Lecture 

Judicial Activism and Overreach : 

Indian Supreme Court After the 

Emergency 

Mr. Prabhakar Singh, Prof T.N. 

Srinivasan 

Distinguished 

Public Lecture 
International Refugee Protection Ms. Yamini Pande 

Lecture Corruption and Human Rights in India Prof. Dr. C. Raj Kumar 

Distinguished 

Public Lecture 

Constitutionalism and Development: 

The Political Economy and Culture of 

Human Rights in East Asia 

Prof Michael C.Davis 

Distinguished 

Public Lecture 

Independence of Judiciary and Judicial 

Accountability: A Critical Perspectiveôô 
Hon'ble Mr. Justice  N.N. Mathur 

Distinguished 

Public Lecture 

Constitutionalism and Development: 

The Political Economy and Culture of 

Human Rights in East Asia 

Prof Michael C.Davis 

Distinguished 

Public Lecture 

Economic Crisis and the Role of 

Government: Public Policy Challenges 

in the USA 

Mr. Jeffrey W. Bullock 

Distinguished 

Public Lecture 

Corporate Law and Commercial Courts: 

Comparative Perspectives on the 

Delaware Experience 

Justice Randy J.Holland 

Public Lecture 

Preparation, Expectations, and 

Obligations for India's Next Generation 

of Law Students 

Prof Jayanth krishnan 

Commencement 

Lecture 
India in the Globalised World Ambassador Rajiv kumar Bhatia 

Open Lecture 

Collective Action and Community 

Development: Evidence from Women's 

Self-Help Groups in Rural India 

Prof. Shareeen Joshi 

Lecture 

Public Policy Education and its 

Implications for Economic and Social 

Development in India 

Dr. Kaushik Basu 

Public Lecture 
New Areas in the Field of Legal 

Practice 
Hon'ble Mr. Justice A.K. Patnaik 

Book Talk The Indian Constitution Mr. Madhav Khosla 

Open Lecture 
Reforming Electoral and Party 

Financing in India 
Prof. (Dr.) E. Sridharan 
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Seminar 

Seminar and Interactive Session on the 

Eurozone Crisis: Challenges and 

Opportunities 

Mr. Cord Meier- Klodt 

Open Lecture 
India's Migrations - Maps and 

Magnitudes 
Mr. Chinmay Vasudev Tumbe 

Lecture 
Changing Dynamics of U.S. Patent Law 

and Recent Developments in Caselaw 
Ms. Padmaja Chinta 

Public Lecture 
Columbia University on Democracy in 

Pakistan 
Mr. Philip Oldenburg 

Open Lecture 

Scholarship on Bureaucratic Red Tape: 

Advances, Challenges, and Future 

Prospects 

Dr. Sanjay K. Pandey 

Guest Lecture 
Role of Real time location information 

in improving logistics 

Mr. Rajeev Singh, Founder and 

Director, Intelliplanner Software 

Systems Inc. USA 

Public Lecture Federalism and Fundamental Rights Prof. (Dr.) P. Ishwara Bhat 

Open Lecture 
Policy Formulation and Implementation 

in Government - An Insider's Version 
Ms. Shailaja Chandra 

Open Lecture 

Childhood Undernutrition in South 

Asia: Perspectives from the Field of 

Nutrition 

Dr. Purnima Menon 

Public Lecture 
"India's Emergence as a Global 

Economic Power" 
Dr. Suvrokamal Dutta 

Distinguished 

Public lecture 

Public Private Partnerships: Conceptual 

Foundations, Lessons from 

International Experience 

Prof. Mukul Asher 

Sensitization 

Workshop 
Victim Assistance Programs in India 

Dr. P. M. Nair, IPS, Dr. Shobha 

Vijender,  Senior representative 

from the NGO Sampurna; 

Director General of the National 

Human Rights Commission, 

Sankar Sen 

Lecture 
JSGP Professorial Lecture Series: 

Inaugural Lecture 

Prof R .Sudharshan, His 

Excellency Mr.H.R.Bhardwaj. 

Mr. N. Ravi 

Lecture "Nuclear Iran: Facts, Fiction, Future" Prof. Gulshan Dietl 

Open Lecture 
Migration in a Globalised World: Going 

Beyond Borders 
Dr. A. Didar Singh 

Talk - Lecture 
Centre for a New South Asia talk on 

Inside the Taliban 
Mr. Felix Kuehn 

Seminar 
Global Management Education: 

Challenges and Opportunities 

Ms. Zarin Daruwala, President 

ICICI,  Dr. M. Verrappa Moily,  

Union Minister for Corporate 

Affairs and Power Government of 

India 

Public Lecture Border States and South Asian Peace " Mr. Tridivesh Singh Maini 

Distinguished 

Public lecture 

Economic Globalization: Winners and 

Losers From Governance and Human 

Rights Perspectives. 

Dr. Clarance J. Dias 

Open Lecture 

Poverty to Power: How has Thinking on 

International Government Changed in 

the Last Five Years? 

Mr. Duncan Green 
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Open lecture Series 
Freedom from Want: The Story of 

BRAC in Bangladesh 
Dr. Lincoln C. Chen 

Open Lecture Series 

Implementing Human Rights in Law 

School: The Practice of the Program of 

Legal Studies for Native People 

Dr. Ruth Thompson 

Public Lecture 
International Code of Conduct for Outer 

Space Activities-Indian discourse 
Dr. Rajeswari Pillai 

Public Lecture 

Rising Powers and Global Order: Is 

Peaceful Status Accommodation 

Possible? 

Prof. T.V. Paul 

Seminar 
FDI in the Retail Sector : Perspective on 

Growth And Development 

Mr. Leonardo Onofre, Embassy 

of Federative Republic of Brazil, 

Mr. Amol Sharma, The Wall 

Street Journal  Mr. Subhomoy 

Bhattacharjee, The Indian 

Express 

Public Lecture 
Rebuilding Rwanda: From the pogrom 

to the promise 
H.E.Williams Nkurunziza 

Lecture 
"Role of Project Management in Supply 

Chains" 
Mr. K.M. Chaudhari 

Lecture 

The Impact of the Arab-Israel conflict 

on South Asian Muslim Attitudes 

towards Jews and How it influences the 

Foreign Policy in South Asia 

Dr. Navras Jaat Aafreedi 

Lecture Arab Spring and Its impact Mr. A .R Ghanashyam 

In-service Training 

Programme Indian 

Administrative 

Service (IAS) 

Officers 

and Officers 

working under the 

Central Staffing 

Scheme 

21st Century Public Policy Making: 

Challenges of Governance in India 

Jindal School of Government and 

Public Policy 

Lecture Third World Approaches to 

International Law 

Prof. (Dr.) B. S. Chimni 

Lecture The Application of International 

Humanitarian Law and the Case for 

Implementation 

Mr. Charles R. Sabga 

Public Lecture Framing the Predicament of Indian 

Thought: Gandhi, the Gita, and Ethical 

Action 

Dr. Vivek Dhareshwar 

Lecture Cooperation in SAARC: An Overview Mr. Sridharan Madhusudhanan 

Public Lecture The Advent of Shareholder Activism in 

India 

Mr. Umakanth Varottil 

Seminar Cybercrime and Cybersecurity in the 

Global Southò 

Dr. Nir Kshetri North Carolina 

University, on 

Faculty Seminar Professionals between Market and 

Hierarchy: Impact of the Globalization 

of Legal Services Market 

Prof. Mari Sako 

Special Lecture 
Yale-Jindal Special Lecture: Corruption 

and Reform in the Digital Age 
Dr. Jennifer Bussell 
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2013 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 

Seminar 

Program on Understanding India 

(History, Society, Politics, Culture, 

Economics and Law) 

Prof. Ashis Nandy; Organised by 

Texas A&M University and 

Jindal School of International 

Affairs 

Public Lecture 
"Sino-Indian Relations : Retrospect and 

Prospect" 
Dr. Rup Narayan Das 

Open Lecture Series 

Self-Assessment Scheme of Property 

Tax in Bangalore City - A Case Study 

in Successful Administrative 

Intervention 

Prof. K. Jairaj 

Workshop 
óIndo-Pacific Centuryô for University of 

Melbourne 
Prof Sreeram Chaulia 

Open Lecture 
Revisiting Competing Equalities: Law 

and Backward Classes in India 
Prof. Marc Galanter 

Open Lecture 

Impact of Climate Change on the Indian 

Economy: Evidence from Foodgrain 

Yields 

Prof. Shreekant Gupta 

Public Lecture 
Development of the Private Sector in 

Africa with a 'South-South' Agenda 
Mr. Abhilash Puljal 

Open Lecture 

Stimulating Organization Development 

Process: People's driven approach in 

public sector service 

Mr. Atul Shekhar 

Lecture 

Critical Issues in Ethnographic 

Fieldwork and the Meaning of 

Representation in a Violent Social 

Context 

Dr. Debojyoti Das 

Seminar Internationalization and Performanceò Dr. Sandra Seno-Alday 

Open Lecture 

Out of the Shadows? The Informal 

Manufacturing Sector in Post-reform 

India 

Prof. Kunal Sen 

Public Lecture óChina Dreamsô Professor William Callahan 

Lecture 
Institutional Arbitration: The Future of 

Arbitration in the Indian sub-continent? 
Mr. Ajay Thomas 

Panel Discussion 
Upheavals in West-Asia: A View from 

Jerusalem" 

Ms. Tania Berg-Rafaeli, Public 

Diplomacy and Academic Affairs 

Embassy of Israel 

Seminar and 

Interactive Session 

Changing Face of International Legal 

Practice: Personal Perspectives of Two 

International Lawyers 

Mr Hugh Verrier & Mr Nandan 

Nelivigi 

Open Lecture 

The Changing Patterns of Infectious 

Diseases in South Asia: A Personnel 

Journey 

Dr. Richard Cash 

Open Lecture 

How Do the Poor Resolve Disputes? 

Formal and Informal Dispute 

Resolution in South Asia 

Shandana Mohmand 
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Panel Discussion 

and Release of the 

Report 

Voices from the Field: Women's Access 

to  Contraceptive Services and 

Information in Haryana, India 

Jindal Global Law School 

Distinguished 

Public Lecture 

Iceland Past and Present: International 

Challenges 
H. E. Mr. Ögmundur Jónasson 

Lecture 
The War on Piracy and its Unintended 

Victims 
Mr. Avi Singh 

Open Lecture Ethics in Public Administration Prof. K. Jairaj 

Distinguished 

Public Lecture 

Culture Matters: The Cultural Turn in 

the Sciences of Law and Normativity 
Prof. (Dr. Jur.) Werner Gephart 

Open Lecture 
Improving Access to Justice Using 

Technology 
Mr. Amit Banerji 

LECTURE 
Indian Development Cooperation: The 

Regional and Global Rise of India" 
Professor Rani D. Mullen 

CAPSS Seminar 
óAnalysing India's óLook-East Policyô ï 

Successes and Failuresôô 
Dr. Rupakjyoti Borah 

Panel Discussion 
Challenges of Transition from High 

Schools to Colleges and Universities 
OPJGU 

Book launch 

Gender Based Violence and Public 

Health: International  Perspectives on 

Budgets and Policies 

Jindal Global Law School 

Public Lecture Global Megatrends Ambassador Deepak Vohra 

Open Lecture 

Are Our Children Learning in School? 

Findings from the Annual Status of 

Education Report (ASER) 2012 

Dr. Wilma Wadhwa 

Lecture 

The Politics of the Right to 

Development: The Uncertain Future of 

a Good Idea 

Prof. Stephen P. Marks 

Lecture 

Implementation of International Human 

Rights Law through Human Rights 

Investigations and Public Reporting: A 

Case from Nepal 

Mr. Sushil Raj 

LECTURE The Emerging Continent by 
Mr. Joseph N. Boakai Vice 

President, Republic of Liberia 

Research 

Colloquium 

JGLS national Student Research 

Colloquium on Contemporary 

Challenges  of law in India 

Jindal Global Law School 

Research 

Colloquium 

First JGLS National Student Research 

Colloquium 2013Contemporary 

Challenges of Law 

Jindal Global Law School 

Distinguished 

Public Lecture 

The Work of the International Tribunal 

for the Law of the Sea 
Judge Dr. Helmut Turk 

Faculty Seminar 
Why is Harvard#1? Governance and the 

Dominance of US Universities 
Prof Shailendra Mehta 

Seminar 
Israel: Perspectives on a State in 

Transition 

Dr. Navras Jaat Aafreedi,  

Khinvraj Jangid,  

Anjani Kumar Singh, 

Sonia Roy 

Seminar 
Centre for European Studies Europe in 

contexts seminars 
Mr. Matej Accetto 
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Distinguished 

Public Lecture 

Federalism and the case for China's 

Democratic Development 
Prof Michael C. Davis 

Public Lecture 

Deconstructing the Legal Cases for and 

Against American Drone Attacks in 

Northwest Pakistan 

Professor Robert P. Barnidge 

Presentation 
Buyer-Supplier Relationships and 

Japanese Keiretsu 
Prof. Rakesh Sambharya 

Conclave 

Conclave of Law Teachers and Students 

Working on Issues of Social Justice, 

Poverty, Legal Aid, Access to Justice 

and Experiential Learning 

Jindal Global Law School 

Presentation 
Fostering educational relationship 

between UNB and JGBS 
Mr. Devshish Mishra 

Workshop 

Socio-Economic Rights in India with 

Comparative Constitutional Law 

Perspectives 

Jindal Global Law School; The 

International Association of 

Constitutional Law 

Seminar 
Corruption, Rule of Law and Good 

Governance 

Jindal School of Government and 

Public Policy 

Lecture 
Ancient Jurisprudence and Modern 

Jurisprudence 

Hon'ble Mr. Justice Markandey 

Katju 

Lecture 
Pakistan: Shaping Dynamics for a 

Peaceful and Prosperous South Asia 
Mr. Salman Bashir 

Public lecture 
Gender Dimensions in Policy Making 

for Women's Empowerment 
Dr. Syeda Saiyidain Hameed 

Open Lecture Series 
The Net and the Catch - Freedom of 

Expression in the Digital Era 
Dr. Nikhil Moro 

Public lecture 

Questioning the Muslim Woman: 

Identity and Insecurity in an Urban 

Localityôô 

Dr. Nida Kirmani 

Seminar 

International Seminar on Victim 

Support Services and Assistance 

Programs in India 

Center for Victimology and 

Psychological Studies (CVPS), 

Training 

Programme 

Training Programme on óLeadership & 

Stress Managementô for Odisha State 

Administrative Service Officials 

JILDEE 

Lecture US Surveillance and International Law Prof. Srinivas Burra 

Seminar and 

Interactive Session 

"Domestic Politics and its Implications 

for" 
Mr. Venu Rajamony, IFS 

Lecture 
Corporeity: Conceptualising Corporeal 

Citizenship in India 
Prof. Aditya Bhardwaj 

Public lecture Food Security Bill Mr. Bhakta Charan Das 

Distinguished 

Lecture 

Access to Environmental Justice in 

India and the Indian Constitution 

Hon'ble Mr. Justice Swatanter 

Kumar 

Lecture 

ñDrone Attacks on Pakistani Soil: The 

Impact on Foreign Policy, the 

Humanitarian Losses and the Legal 

Debate" 

Ms. Kiran Nazish 

Seminar 

Corporate Governance, Self-Regulation 

and Oversight in the Media Space: Is 

Status quo the Way Forward. 

Mr. Manoj Kumar 
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Seminar and 

Interactive session 
Indian Democracyôs Mid-Life Crises Dr. Ramachandra Guha 

Seminar and 

Interactive Session 
Global Acquisitions: The India Story Mr. Chris Parson 

Lecture 

Justice J.S. Verma First Memorial 

Lecture: Constitutional Governance, its 

Imperatives and Science and 

Democracy 

Mr. Gopal Subramanium 

Lecture 

"Reporting from Kashmir: An insight 

into a reporter's life and challenges in 

covering Kashmir" 

Ms. Kiran Nazish 

Lecture 

The New Latin America: A Global 

Player and Growing Market for Indian 

Business 

Ambassador R.Viswanathan 

Distinguished 

Public Lecture 
SAARC: Prospect and Retrospect Ambassador Veena Sikri 

Lecture and 

Interactive Session 

Justice, Judocracy, and Democracy in 

India 
Mr. Sudhanshu Ranjan 

Public Lecture on 
Pakistan: The most dangerous place for 

Journalists 
Ms. Kiran Nazish 

Training Training on Mandarin Language JILDEE 

Lecture The Jews of Andhra Pradesh Dr. Yulia Egorova 

Seminar 

Disaster Management: The Governance 

of Risk, Disaster Response and 

Humanitarian Action 

Prof. Samart Sinha 

Conversation Series LCIA-India and Institutional Arbitration Mr. Ajay Thomas 

Training MDP Training-Army JILDEE 

Open Lecture Series 
What Do We Really Mean by 

Economic Development? 
Prof. Ashok Guha 

Lecture 
Reflections on the Companies Act, 

2013 
Dr. Nemika Jha 

Faculty Seminar 

Worlding the Order, Ordering the 

World A Case for (Inter-)Disciplinary 

History in Modern Japanese IRô 

Dr. Josuke Ikeda 

Lecture Reinventing Public Policy Prof. Shiv Vishwanathan 

Public Lecture 

State of Liberal Arts and Humanities 

Education in Indian Schools, Colleges 

and the Universities and  Distinguished 

JSGP Public Lecture 

JGU 

Colloquium 

1st Annual International Legal Studies 

Student Research Colloquium: The 

Responsibility To Protect 

Prof. Robert P. Barnidge 

Colloquium 

CILS Student Colloquium on 

Responsibility to Protect in 

International Law 

Prof. Rashmi Raman 

Distinguished 

Public Lecture 

The Rise of the South and the Future of 

Human Rights 

Prof. (Dr.) Balakrishnan 

Rajagopal 

Training 

Advanced Management Programme For 

The Indian Army Officers under the 

Aegis of Army Management Studies 

Board 

JILDEE 
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Public Lecture 
Global Political Risk Analysis: Where 

are we today? 
Dr. John C. Hulsman 

Lecture Children's rights are Human Rights Prof. Elizabeth Griffin 

Professorial Lecture 

The Unburdening of Lack of Evidence: 

Examining the Views of Professors 

Bhagwati and Panagriya India's 

Developmental Achievements 

Prof. Arnab K. Acharya 

Lecture 

Professor Dr. R.P. Anand Second 

Memorial Lecture: Food Security in 

International Law and History 

Prof. Anne Orford 

Public lecture 
Pakistan's Existentialist Threat to the 

World 
Mr. Tarek Fatah 

Lecture Shaping Holocaust Commemoration Ms. Inbal Kvity Ben -Dov 

Book Launch 
Book Launch The Oxford Handbook of 

Modern Diplomacy 
JSIA 

Lecture 
The Global Governance of Nuclear 

Weapons" 
Mr. Ramesh Thakur 

Open Lecture Series 

Who Cares What Others Think (or 

Do)?: Social Learning and Social 

Pressures in Cotton Farming in India 

Ms. Annemie Maertens 

Public Lecture 

What Will Be Needed to Address the 

Global Development Challenges of the 

Post-2015 Era 

Dr. Naresh Singh 

Lecture 
Medicine and the Law: A Wide 

Perspective 
Mr. P.S. Ranjan 

Seminar Law and Justice Prof (Dr.) C. Raj Kumar 

Lecture 
The WTO Appellate Body - Practice, 

Procedures and Challenges 
Ambassador Ujal Singh Bhatia 

Lecture 
Afghanistan After the United States 

Withdrawal 
Daveed Gartenstein-Ross 

Lecture 
Subsistence, Survival and Sustainability 

in the 21st Century 

Somerville College, University of 

Oxford 

Workshop 
Brandeis-Jindal Workshop on Israel 

Studies 

Prof. Fred Lawrence, President, 

Brandeis University  

Liron Zaslansky, Counsellor, 

Political Affairs, Embassy of 

Israel 

Lecture 

"Palestineôs Membership in the United 

Nations: Legal and Practical 

Implications" 

Prof. Mutaz M. Qafisheh 

Seminar 

Confronting Capital Punishment in 

Asia: Human Rights, Politics, and 

Public Opinion 

Jindal Global Law School 

 

2014 

 

Training/Worksho

p/Seminar/Lecture

s 

Title Speaker(s) / Organisation 
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Distinguished 

Public lecture 
Markets and Morals Prof. Steven Lukes 

Distinguished 

Public lecture 

The India-Pakistan Rivalry ï Will It 

Ever End? 
Prof. Sumit Ganguly 

Seminar Indo-Jewish Art and Philosophy Ms. Siona Benjamin 

 
Role of Higher Education in Building a 

Knowledge Society and Rule of Law 
JGU 

Guest Lecture 

Series 

Perspectives on WTO Dispute 

Settlement 
Prof. Thomas Cottier 

Public Lecture 
Is high-tech weaponry abusing basic 

human rights of people? 
Prof. Sikandar Shah 

National Summit 
Accelerating Business Transformation- 

Best-in-class Practices & Cultureô 
28 Corporate Leaders 

Talk Round table on higher education JGU Campus 

Seminar and 

Interactive Session 
Inspire to Aspire Dr. Indu Shahani 

Seminar and 

Interactive Session 

Reforming India's School Education 

System: Institution Building for Nation 

Building 

Mr. Anurag Behar 

Lecture 
ñGovernmentality, Culture, 

Capabilitiesò 
Prof. Frederic Vandenberghe 

Distinguished 

Public lecture 

Rule of Law and Indian Democracy: 

Strengthening Democratic Institutions 

for Good Governance 

Mr. H.R. Bhardwaj, Dr. Ashwani 

Kumar 

Distinguished 

Public lecture 

The ABA: A Model for Organized Bar 

Service and Success 
Mr. Wm. T. (Bill) Robinson III 

Training 

Programme 

Fighting Corruption: Effective 

Corruption Eradication Strategies 

JILDEE and Jindal School of 

Government and Public Policy 

Discussion 
Book discussion on ñReading New 

Indiaò 
E. Dawson Varughese 

Distinguished 

Public lecture 
The Eastminster Parliamentary System Dr. Harshan Kumarashainghan 

Distinguished 

Diplomatic Lecture 

Afghanistan after 2014: Opportunities 

and Challenges 
Dr. Faramarz Tamanna 

Training 
Financial Management for officials of 

Government of Odisha 
JILDEE 

Guest Lecture 

Series 

Economics of Preferential Trade 

Agreements 
Dr. Anirudh Shingal 

Distinguished 

Public Lecture 

Doing the right thing: the essence of 

leadership 
Mr. Frank F .Islam 

Open Lecture Series 
The Unheard Voice of Traditional 

Artists 
Mr. Puran Bhaat 

Distinguished 

Public Lecture 
Overview of Islamic Finance Prof. Raj Bhala 

Distinguished 

Public Lecture 

Trade Preferences for Poor Countries, 

the Doha Round Debacle and United 

States and Indian Trade Law and Policy 

Prof. Raj Bhala 

Public Lecture 
Peace and Conflict Transformation and 

Resolution 
Colonel Parkash Tewari 
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Seminar and 

Interactive Session 

Sex Selection Abortion in the USA and 

India: A Global Feminist Approach 
Prof. Sital Kalantry 

Workshop 
Comparative and International Social 

Policy Theories and Methods 

Development Studies 

Association, United Kingdom; 

OPJGU; Social Policy 

Association, United Kingdom 

Lecture 
H.M. Seervai Memorial Lecture: A 

Theory of Constitutional Rights in India 
Prof. M.P. Singh 

Distinguished 

Public Lecture 
The Future of Professional Education Prof. Sunil Kumar 

Discussion 
Public Secrets of Law: Rape Trials in 

India 
Ms. Pratiksha Baxi 

Distinguished 

Public Lecture 

Sustainable Development and 

International Environment Law 
Dr. John Arthur Boyd 

Launch & Panel 

Discussion 

Launch of India Public Policy Report 

2014 

Jindal School of Government and 

Public Policy 

Interactive Session 

Sharing the Vision and Perspectives on 

the Opening of the University of 

Chicago Centre in Delhi 

Mr. Ian H. Solomon 

Lecture Conversations to make the world IP day Mr. Narendra Sabharwal 

Public Lecture 
Memory, Migration and Politics in 

Asia-Africa Relations 
Prof. John Njenga 

Open Lecture 
Interpretations and Institutions related 

to Sustainable Development 
Dr. John Arthur Boyd 

Distinguished 

Public Lecture 

Universal Pensions and Health Security 

in the USA and India: Challenges 

Aheadò 

Prof. Kenneth S. Apfel 

Colloquium LAW - Student Research Colloquium Prof. Dipika Jain 

Lecture 
The Recent Special 301 Report Features 

India on the US Priority Watchlist 
Margaret Ann, Toshika Takenaka 

Open  Lecture 

International Innovation Corps (IIC) 

and International Social Impact 

Platform (ISIP) 

Mr Sanjay Bhargava 

Seminar 

Competition Law and the Business 

Environment: Challenges and 

Opportunities 

Mr. Ashok Chawla, Competition 

Commissoner of India  (JGBS ) 

Conclave 
JGU-LUMS Conclave: India-Pakistan 

Youth Dialogue 

Jindal School of International 

Affairs; Lahore University of 

Management Sciences (LUMS) 

Open  Lecture 

Promoting Micro Small & Medium 

Enterprises through Clusters: the 

Journey and the Challenges 

Dr.  Tamal Sarkar 

Open House 
Open House: Why Liberal Arts? Why at 

JGU? Why Now? 

Jindal School of Liberal Arts &  

Humanities 

Seminar 
ñLaw and Governance in China: An 

Insider-Outsider Perspective" 

Professor Guiguo Wang &  

Professor Gu Minkang 

Workshop 
Probationers at National Academy of 

Customs, Excise and Narcotics 

JILDEE and Jindal School of 

Government and Public Policy 
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Seminar 

International Seminar on Victim 

Support Services and Assistance 

Programs in India" 

JGLS 

Distinguished 

Public Lecture 

ñThe Interdisciplinary Nature of Public 

Health: National and Global Learningsò 
Prof. K. Srikanth Reddy 

Public lecture Games Mrs. Pritam Siwach 

Workshop 
Internal & External Dynamics in the 

Middle East Post -Arab Spring 

Jindal School of International 

Affair and Georgetown 

University School of Foreign 

Service in Qatar 

Lecture 
The future of Indian Higher Education 

:The JGU story 

Speaker, Professor (Dr.) Raj 

Kumar Vice Chancellor JGU 

Open House Open House: Study at JGU JGU 

Workshop Faculty Development Workshop Jindal Global Law School 

Lecture 
Governance Feminism in the Post 

Colony? The 2013 Rape Law Reforms 
Dr. Prabha Kotiswaran 

Lecture Management 
Padma Bhushan (Dr) Mrityunjay 

Athreya 

Lecture 
Professional Legal Responsibility: The 

Changing Landscape of Legal Practice 
Mr. Lalit Bhasin 

Lecture Women in International Affairs Dr. Radha Kumar 

Lecture 

Liberal Arts as a Pedagogy of 

Liberation and Pathway to Elevated 

Humanity 

Dr. Mamta Accapadi 

Lecture 
Indiaôs Macro Fiscal Bind: Is Co-

operative Federalism a Solution? 
Dr Rathin Roy 

Lecture JGBS Commencement lecture Dr. Mrityunjay Athreya 

Seminar 

Reparations and Reconciliation in East 

Asia and South Asia as a Hot Issue of 

Tort Law in the 21st Century 

Prof. Kunihiko Yoshida 

Seminar 

Judicial Process , Legal Systems and 

the  Rule of Law :  Comparative 

perspective  on India and the USA 

Jindal Global Law School 

Public Lecture 
Current Trends in West Asia and 

Implications for India 
Dr. Meena Singh Roy 

Public Lecture China-US Rivalry Prof. Amit Gupta 

Training 

Programme 

Odisha State Service Officers on Public 

Policy and Governance 

JILDEE  and Jindal Global 

School of Government and Public 

Policy 

Exhibition Inauguration of photo Exhibition 
Jindal School of International 

Affairs 

Seminar 
International Dispute Settlement & 

Global Justice 
Jindal Global Law School 

Lecture Brown Bag on Butler Ms. Ratna Kapur 

Public Lecture 

The Rise and Decline of a Global 

Security Actor: UNHCR, Refugee 

Protection and Security 

Dr. Anne Hammerstad 

Public Lecture 

When Liberal Empire meets 'Wahhabi 

Conspiracy' in Colonial South India, 

1835-1840 

Dr. Chandra Mallampalli 
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Conclave 
Entrepreneurs Conclave on Business 

Opportunity Spotting 

Mr. Satpal Jain, Proprietor  

 Mr. R.K. Jain,  Social Activist, 

Philanthropist, Educationist and 

President of India Awardee 

Lecture 
India's Humanitarian Donorship in the 

21st Century 
Dr. Urvashi Aneja 

Lecture 
International Standards in Sports  

Coaching & Professionalism in Sports 
Mr. Adrian Rattenbury 

Public Lecture 
Cosmopolitanism in South Asian 

History 
Dr. Bruce Lawrence 

Dialogue Pre Dialogue Interaction UK-India Ms. Rohini Sen 

Public Lecture Iran's Regional Role Dr. Asif Shuja 

Open Lecture 

Sustainability Beyond 'Green-wash'? A 

Critical Look at the Concepts of Green 

Economy 

Dr. Prathivadi Anand 

Workshop Competency Mapping JIBS & JGU 

Seminar The Future of Legal Education in India Hon'ble Mr. Justice A.P. Shah 

Distinguished 

Public lecture 

The Inner Tensions of Liberal 

Education 
Prof. (Dr.) Pratap Bhanu Mehta 

Training/Workshop Leadership and Stress Management October 2014 (5 Days) 

Distinguished 

Public lecture 

Peacemakers: How People Around the 

World are Building a World Free of 

War 

Hon'ble Douglas Roche 

Open  Lecture 

Promoting Micro Small & Medium 

Enterprises through Clusters: the 

Journey and the Challenges 

Dr. Tamal Sarkar 

Lecture Brown Bag (Critically Queer ) Ms. Ratna Kapur 

Public Lecture 

"Minority Cultures of Mobility" across 

Three National Case Studies: France, 

India, and the United States 

Dr. Jules Naudet 

Workshop Doing Law Differently Jindal Global Law School 

Seminar 
UN and Recent Developments in 

International Taxation 
Mr. Michael A. Lennard 

Distinguished 

Public Lecture 
Cooperation in South Asia His Excellency Mr. Abdul Basit 

Public Lecture India-Korea Relations His Excellency Mr. Lee Joongyu 

Seminar 
The Study of Foreign Affairs in High 

Schools 

Jindal School of International 

Affairs 

Public Lecture 
Japan's Network Diplomacy and India-

Japan Relations 
Dr. Purnendra Jain 

Public Lecture 

Can Compulsory Licenses on 

Pharmaceutical Drugs be Challenged as 

Expropriation? 

Dr. Prabhash Ranjan 

Distinguished 

Public Lecture 

The Evolution of Human Rights 

Jurisprudence in South Africa 

Justice Zakeria Mohammed 

Yacoob 

Public Lecture 
New Leadership in the European Union: 

Tasks and Challenges 
Prof. Bogdan Goralczyk 

Public Lecture India-Myanmar Relations Dr. Akhilesh Suman 

Seminar 

Fictional Israel and Zionist Authorship; 

Post-Zionism in Philip Roth's Operation 

Shylock 

Alana Sobelman 
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Lecture Dastan-e-Taqseem -e-Hind Jindal Global Law School 

Workshop 
Indian Council of Social Science 

Research (ICSSR) workshop 
Organised by JSGP 

Public Lecture 
40 Reasons Why the US is in Trouble 

and Why Asia Must Step Up its Game 
Mr. Stephan Richter 

Press Invite Press Invite Press Club of India Delhi 

Seminar 

Tracking Photo-Essay Journeys: 

Academic, Research, & Business 

Perspectives" 

Kavita Gupta, Director, Saizen 

Global Insights & Consulting, 

Aiyana Gunjan, Brand Specialist 

and Semiotician 

 

HR Conclave 

First HR Conclave 2014 - 

ñRejuvenating HRò Being a Strategic 

Business Partner in the Millennium 

Dr. Arnib Prasad, DG FICCI 

Public Lecture 
The International Court of Justice: 

Judging the Sovereign States 

Hon'ble Mr. Justice Mohamed 

Bennouna 

Public Lecture What is Global Studies? Mr. Mark Juergensmeyer 

Lecture 
Defending Constitutional Values for 

Democratic Governance 
Prof. Mool Chand Sharma 

Interactive Session 

and Seminar 

Paper Writing : Doing the Literature 

Review 
Dr. Renu Emile 

Workshop Practical Systems Thinking 
Mr. Karan Khoslaand. Dr. Saroj 

Koul 

Workshop ICSSR work shop Organised by JSJP 

Lecture 
India Africa in 21st Century at Sapro 

House, Barakhama Road 

Jindal School of International 

Affairs 

Lecture RYLA Rotaract Club 

 

2015 

 

Training/Workshop

/Seminar/Lectures 
Title Speaker(s) / Organisation 

Public Lecture 
Network, Learning and Firms 

Internationalization 
Prof. Dharam Deo Sharma 

Training 

Human Resource Management training 

programme for Civil Servants of 

Afghanistan 

O.P. Jindal Global University 

Public Lecture 
The Horror! The Horror! Using Film 

Genres to Tell Visual Stories 

Mr. Kartik Nair 

Public Lecture 

Law and New Technology: Privacy in 

the Internet Era 

Prof. Charles Wharton 

Graduate Seminar 

Women in the Jewish Tradition: 

Feminist Responses and Innovations 

Prof. Yudit K. Greenberg 

Distinguished Public 

Lecture 

Globalisation, Legal Education, and 

Law Practice 

Hon'ble Ms. Justice Gita Mittal, 

Prof. Joseph L. Hoffmann 

Dialogue Shaping the future of global 

governance 

Dr. Rama Mani 

Graduate Seminar Decolonizing Epistemologies at 

90ϊ0ǋN..?: European Global Studies 

through the lenses of a global rescue 

mission 

Prof. (Dr.) Madeleine Herren-

Oesch 
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Public Lecture Reconsidering the Arab Uprisings: The 

Great Game Over Syria 

Prof. Karim Makdisi 

Guest Lecture 

Climate Change and Global Policy 

Regimes: Towards Institutional 

Legitimacy 

Prof. (Dr.) Tim Cadman 

Public Lecture Understanding Pakistan Ambassador Sajjad Ashraf 

Public Lecture 

From Sources to Practice: How 

Interpretation Makes International Law 

Prof. (Dr.) Ingo Venzke 

Open Lecture Qureshi Muslim Community in Delhi Zarin Ahmad 

Public Lecture India's Nuclear Doctrine Air Vice Marshal (Retd.) Samir 

K. Sen 

Distinguished Jindal 

Global Lecture 

The Future of Afghanistan-India 

Relations 

His Excellency Dr. Abdullah 

Abdullah 

Guest Lecture 

Israel-Palestine Conflict: Actors and 

Ideas Prof. P.R. Kumaraswamy 

Open Lecture 

It Takes Two to Tango: Role of Inter-

organizational Relations in Policy 

Implementation Mr. Dayashankar Maurya 

Seminar 

The Middle East Turmoil and its 

Implications on Israel Prof. Efraim Inbar 

Seminar 

In Whose Name? On the Authority of 

International Investment Tribunals 

Prof. (Dr.) Ingo Venzke 

Student Research 

Colloquium 

Judges and Judicial Accountability Justice A.P. Shah 

Lecture 

The Future of Legal Education in 

India: Philanthropy, Excellence, and 

Institution Building 

Prof. (Dr.) C. Raj Kumar 

Discussion 

World Class Universities in India: 

Institution Building for Nation 

Building 

Prof. (Dr.) C. Raj Kumar 

Seminar 

Public Diplomacy - Perspective of an 

Israeli Diplomat in India 

Ms. Ditza Froim 

Open Lecture 

How History Never Ended - The 

Causes, Consequences, Remedies and 

Possible Futures of the Russia-

Ukraine-West Crisis 

Prof. Irvin Studin 

Training 

Certificate Programme for Senior 

Officers from the Government of 

Afghanistan 

Jindal School of International 

Affairs; Jindal Institute of 

Leadership Development and 

Executive Education 

Public Lecture India China Boundary Issues Ambassador Ranjit Kalha 

Open Lecture 

Is 'Good Governance' Bad for the 

Country? 

Dr. Vinod Vyasuluon 

Guest Lecture 

An Introduction to the (United States) 

Foreign Corrupt Practices Act, 1977 

and the role of Indian lawyers 

Ms. Alina Arora 

Workshop 

Role of Youth for Peace and 

Development in South Asia 

Jindal School of International 

Affairs; Global Peace Foundation 
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Lecture 

A New Approach to Organization 

Theory 

Dr. Luc Leruth 

Interactive Session Media Literacy Mr. Subhash Ghai 

Open Lecture 

Infrastructures of Exception: Sewers 

and Sewage Workers in Metropolitan 

Delhi 

Mr. Lalit K Batra 

Open Lecture Urban Planning Policy in India Mr. Sivaramakrishnan 

Open Lecture 

World's First Environmental 

Referendum: Blocking Bauxite Mine 

in Niyamgiri, Odisha 

Mr. Mahesh Menon 

Workshop 

Good Governance: Lessons from 

Around the Table 

Mr. Rafi Ahmad Mir 

Seminar 

Torture, International Law and Human 

Rights 

Hon'ble Mr. Justice Arjan Kumar 

Sikri, Prof. (Dr.) Claudio 

Grossman, Mr. P.K. Malhotra 

 

3.1.6. How does the university facilitate researchers of eminence to visit the campus as 

adjunct professors? What is the impact of such efforts on the research activities of the 

university?  

 

The University encourages the Schools to invite eminent scholars and researchers for 

appointment as adjunct and visiting professors. JGU has institutionalised the culture of 

organising Distinguished Public Lectures, Faculty Seminars, and Research Conferences 

where eminent researchers and scholars visit the campus.  

 

Several eminent researchers, scholars and experts teach and have taught in JGU either as 

Distinguished Visiting Faculty and/or Adjunct Professors. For example, presently, JGU hosts 

Justice Markandey Katju, Mr. Gopal Subramanian as Adjunct Professors and Justice Dalveer 

Bhandari as Emeritus Professor. JSLH has recently invited visiting eminent international 

speakers such as Prof. Bruce Lawrence, Dr. Manuela Ciotti, Dr. Andrew K. Mitchell, and 

Prof. Yudit Greenberg.  

 

3.1.7. What percentage of the total budget is earmarked for research? Give details of 

heads of expenditure, financial allocation and actual utilisation.  

 

Of the total budget, 0.68% (Rs. 70 lacs) is earmarked for research and development.  

 

3.1.8. In its budget, does the university earmark funds for promoting research in its 

affiliated colleges? If yes, provide details.  

 

The University does not have affiliated colleges. 

 

3.1.9. Does the university encourage research by awarding Post-doctoral 

Fellowships/Research Associateships? If yes, provide details like number of students 

registered, funding by the university and other sources.  

 

1) JGU has commenced its Ph.D. programme in August, 2014 in 4 Schools. It was 

decided that no fee shall be charged from Ph.D. Scholars. Eight students will be 
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admitted every year who will be given a fellowship of Rs. 25,000/- each per month, 

besides providing boarding and lodging. 

2) Institutionalised research associateship right from the beginning.  The University has 

always hired postgraduate students as research associates in order to encourage 

research and scholarship.  

3) Research Centres of various schools in the University have institutionalised research 

internships in which students are recruited for researching on specific fields of query 

under the supervision of faculty members and are paid a monthly stipend of Rs. 8000/-

.  This goes a long way in promoting research in the University.   

 

3.1.10. What percentage of faculty have utilised the sabbatical leave for pursuit of 

higher research in premier institutions within the country and abroad? How does the 

university monitor the output of these scholars?  

 

According to sabbatical leave policy, only those who have completed at least four years at 

JGU will be eligible. As a young institution, this policy has yet to be operationalised. 

However, many of our faculty have been invited by other leading universities such as 

Harvard, Oxford, the Hebrew University, University of Chicago, FGV Brazil and others for 

pursuing higher research.  

 

3.1.11 Provide details of national and international conferences organised by the 

university highlighting the names of eminent scientists/scholars who participated in 

these events.  

 

2009 

 

Conference 

(National/International)  
Topic In Collaboration  

International Conference 

 

 

Terrorism, Human Security and Human Rights 

Benjamin N. 

Cardozo School 

of Law, USA 

International Conference 

 

Globalisation of Legal Education and Legal 

Profession: Challenges and Opportunities 

Maurer School of 

Law, Indiana 

University 

 

2010 
 

Conference 

(National/International)  
Topic In Collaboration  

International Conference 
Globalisation in India and the USA: Law 

Governance and Business 

Yale University 

and LexisNexis 

 

2011 
 

Conference 

(National/International)  
Topic In Collaboration  



  85 

 

International conference 
Feminisms of Discontent: Global 

Contestations 

Australian National 

University, 

Canberra 

Michigan-Jindal 

International Conference 

Global and Comparative Corporate 

Governance 

Michigan Law 

School / 

LexisNexis / White 

and Case LLP 

International Conference 
Good Rural Governance and Citizen 

Participation 

Baltimore School 

of Law and 

Institute of Rural 

Research and 

Development 

IU-JGU International 

Conference 

Globalization, Professional Education and 

Knowledge Development in the 21st Century 

Indiana University, 

USA 

International Conference The Internet and a Changing World 
United Nations 

University, Japan 

Cornell-Jindal International 

Conference 

Gender -Based Violence and Justice in South 

Asia 

Cornell University, 

USA 

National Conference 

Public Libraries of the Future: Opportunities 

and Challenges 

Mr. Pradeep Jain 

Aditya 

National Conference Abolition of Death Penalty in India 

Centre for Human 

Rights Studies, 

Jindal Global Law 

School 

 

2012 
 

Conference 

(National/International)  
Topic In Collaboration  

National Conference 

Competition Law in Emerging 

Economies: Trends and 

Developments in India 

Centre for International Trade 

and Economic Laws Centre for 

Intellectual Property Rights 

Studies Michigan-Jindal Centre 

for Global Corporate and 

Financial Law and Policy 

National Conference 
Good Rural Governance and Citizen 

Participation 

Institute of Rural Research and 

Development (IRRAD) 

National Conference 
Diversity, Discrimination and Social 

Exclusion in India and the USA 

Maurer School of Law, Indiana 

University & Centre for the 

Study of Social Exclusion and 

Inclusive Policy, National Law 

School of India University, 

Bangalore 

National Conference 
Law, Ethics and Reason in a 

Comparative Perspective 

Indian Council of Philosophical 

Research New Delhi 
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National Conference 

Comparative Perspectives on 

Democratic Governance: 

Transparency and Accountability 

Jindal School of Government 

and Public Policy; Goldman 

School of Public Policy, 

University of California, 

Berkeley 

International conference 

India-Japan Cooperation on Disaster 

Preparedness, People's Network and 

Human Securityôô 

Dr. Sunil Chacko, President, 

Indian Pacific Council 

Professor, University of Alberta, 

Canada, Mr. Nanda Kumar 

Member, National Disaster 

Management Authority 

 

2013 
 

Conference 

(National/International)  
Topic In Collaboration  

International Conference 

Commercial Laws in the Indo-Pacific Region: 

Challenges and Developments in the 21st 

Century 

Jindal Global Law 

School; Department 

of Business Law 

and Taxation, 

Monash University 

National Conference 

Professionalism in Victim Assistance 

Programmes: Role of Social Workers, 

Psychologists, Judiciary, Government and 

NGOs 

National Law 

University, Jodhpur 

(Rajasthan) 

National Conference 

The Future of Indian Universities: 

Comparative Perspectives on Higher 

Education Reforms for a Knowledge Society 

Jindal Global Law 

School; Jindal 

Global Business 

School; Jindal 

School of 

International 

Affairs; Jindal 

School of 

Government and 

Public Policy 

National Conference 
Exploring the Role of Law Schools in 

Strengthening Democracy and the Rule of Law 

Jindal Global Law 

School 

National Conference 

Managing Growth in a Changing World: What 

Lessons Can the BRICS Learn From Each 

Other? 

Casuarina Hall, 

India Habitat 

Centre   &  Indian 

Institute of Foreign 

Trade 

International Conference Federalisms and Localisms 

O.P. Jindal Global 

University; 

Europaeum, Oxford 

International 
Asia and International Law in the Twenty -

First Century New Horizons 

Asians Joint 

Conference, 

O.P.Jindal Global 

University 

National Conference 
Globalisation of Legal Education and Legal 

Profession 

Jindal Global Law 

School 
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Conference on Cross Border Transactions: 

Challenges of Foreign Investment and 

International Taxation 

 

 

2014 

 

Conference 

(National/International)  
Topic In Collaboration  

National Conference 

From Democracy to Netocracy - 

Disappearance of nation-state and building 

new models of governance Circa 2050 

Dr .Shashi Tharoor,  

Dr .Sam Pitroda, 

Dr. S. Y. Quraishi, 

Dr. Harish Salve, 

Mr Rajiv Pratap 

Rudy, Mr Shekhar 

Kapur, Dr. Prashant 

Bhushan, Dr. Subir 

Gokarn, Justice 

Srikrishna, 

Ambassador 

Gudmundur 

Eiriksson, Mr Deep 

Kalra, Mr Kabir 

Bedi, Prof Sreeram 

Chaulia 

International Conference 
Trade, Investment and Corporate Governance: 

Law and Policy in India and China 

Centre for 

International Trade 

and Economic 

Laws; Michigan-

Jindal Centre for 

Global Corporate 

and Financial Law 

and Policy; Centre 

for Environment 

and Climate 

Change 

National Conference 
The Information Society: Challenges for India  

JGU Postgraduate Students Initiative 

O.P Jindal Global 

University 

International Conference 

Enhancing Higher Education Opportunities for 

High School Graduates: Promoting Global 

Excellence and International Education in 

India 

Joint Conference 

between JSLH & 

Clarememont Mc 

Kenna College, 

USA 

National Conference 

Review of Developments in Indian 

Environmental and Forest Law: Legislation, 

Jurisprudence, and Policymaking 

Centre for 

Environment and 

Climate Change; 

Jindal Global Law 

School; Jindal 

School of 

Government and 

Public Policy 
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International Conference South-South Humanitarianism 

Jindal School of 

International 

Affairs 

National Conference 
India and Africa in the 21st Century; A 

Comprehensive Partnership 

Jindal School of 

International 

Affairs; Indian 

Council of World 

Affairs 

 

2015 
 

Conference 

(National/International)  
Topic In Collaboration  

International Conference 
Public policy , Global Governance and 

Security 

Walter Murdoch 

School of Public 

Policy & 

International Affairs 

at OPJGU 

International Conference India-Australia Dialogue JSGP, JGLS, JSIA, 

Sir Walter Murdoch 

School of Public 

Policy and 

International Affairs 

International Conference Rule of Law, Access to Justice and Sustainable 

Development in India and USA 

JGLS, William S. 

Richardson School of 

Law, University of 

Hawaii at Manoa, 

USA 

National Conference 

Future of the Liberal Arts in India JGU, Ashoka 

University, Shiv 

Nadar University 

International Conference 

A Stocktaking of India's Trade Policy: Past, 

Present, and the Future 

JGLS, World Trade 

Institute 

 

3.2      Resource Mobilisation for Research 

 

3.2.1 What are the financial provisions made in the university budget for supporting 

studentsô research projects?  
 

JGU has made a provision of Rs. 70 lakhs in 2014-15 for research related expenses.  Of this 

amount, 20% is earmarked for studentsô research projects. Every year, JGLS, JSIA organises 

a student research colloquium which is funded by the University. JGU Research Grants 

Policy has a provision for student research assistants for individual projects undertaken by 

faculty members. It consciously seeks to promote research by students. 
 

3.2.2 Has the university taken any special efforts to encourage its faculty to file for 

patents? If so, how many have been registered and accepted?  
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The University is primarily focused on the study of humanities and therefore, no patents have 

been filed by its faculty. 
 

3.2.3. Provide the following details of ongoing research projects of faculty 

 

JGLS 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

(in Rs.) 

Ongoing/

Complete

d 

Other Agencies -National & International 

2013 International Economics & Trade Law 

Policy 

WTO 16,60,000 Ongoing 

2013 Trade Policy monitoring reports for US, EU 

,People's Republic of China, Russian 

Federation, Japan & Brazil 

Centre for WTO 

studies Indian 

Institute of 

Foreign Trade 

1,12,500 Ongoing 

2013 Study on  Energy Security Negotiations Ministry of 

Commerce and 

Industry. 

1,25,000 Ongoing 

2013 Dispute Settlement Analysis Project Centre for WTO 

studies Indian 

Institute of 

Foreign Trade 

1,25,000 Ongoing 

2013 Study on Renewable Energy subsidy 

schemes for the benefit of the trade policy 

unit. 

Ministry of 

Commerce and 

Industry. 

1,62,000 Ongoing 

2012 Study on the commitments undertaken by 

Indiaôs FTA partners under the Indo-Japan, 

Indo-Korea, Indo-Singapore and India- 

Malaysia FTAs 

NASSCOM 1,75,000 Ongoing 

2014 e-Postgraduate Pathashala  

Sub: Human Rights & Duties 

University 

Grants 

Commission 

7,00,000 Ongoing 

 

JGBS  

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

(in Rs.) 

Ongoing/

Complete

d 

University Awarded Projects 

2014 Consumer Vulnerability: Prof. Renu Emile JGBS-JGU 22,500 Ongoing 

Other Agencies -National & International 

2010 Research Study to identify issues for Police 

Leadership at District and SHO levels and 

Develop Tools for their measurements. 

Bureau of 

Police Research 

and 

Development 

12,00,000 Ongoing 
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2010 Research on Conflict Management and 

Conflict Resolution at Grassroots Level 

Bureau of 

Police Research 

and 

Development 

3,32,222 Ongoing 

2012 Research on study of suicide cases of state 

Police personnel and central Paramilitary 

Personnel. 

Bureau of 

Police Research 

and 

Development 

3,32,222 Ongoing 

 

JSIA 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

(in Rs.) 

Ongoing/

Complete

d 

Other Agencies -National & International 

2014 Field research project on óThe Challenges of 

Peacebuilding and Conflict Transformation: 

Comparative Case Studies of Civil Society 

Initiatives in Assam and Nagalandô 

National 

Foundation for 

Communal 

Harmony-

NFCH 

(Ministry of 

Home Affairs), 

Government of 

India 

2,00,000 Ongoing 

2011 Indiaôs first Taiwan Education Centre  Ministry of 

Education, 

Government of 

Taiwan  

4,00,746 Ongoing  

 

JSGP 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

(in Rs.) 

Ongoing/

Complete

d 

University Awarded Projects 

2013 Report on India Public Policy  JSGP-JGU  20,000,00 Ongoing 

2014 Project on e-governance and urban poverty: 

Bhuvaneswari Raman 

JSGP-JGU 5,30,000 Ongoing 

2014 PI: Reputations and realities: Rajeev 

Malhotra 

JSGP-JGU  6,50,000 Ongoing 

Other Agencies -National & International 
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2012-

13 

Suburban Research on the dynamics of Land 

Transformation Research. 

1 Land Transformation in Tamil Nadu  

2. Conference Grant to present paper at AAG 

IFP 

(Pondicherry) 

and ARD 

(France) 

4,50,000 Ongoing  

 2013 ñInfluence to Transnational Processes on the 

Co-production of Urban Space in Indian and 

Chinese Cities"    

ICCSR 80,00,000  Ongoing  

2014 Evaluation of Global Alliance of Slum 

Dwellers Movement in South Africa and 

India 

 Global Alliance 

of Slum 

Dwellers 

Movement in 

South Africa 

and India 

5,36,725 Ongoing 

 

3.2.4. Does the university have any projects sponsored by the industry / corporate 

houses? If yes, give details such as the name of the project, funding agency and grants 

received.  

 

The University has ongoing and completed projects funded by international non-

governmental organisations and national government agencies. For details on these projects, 

refer section 3.2.6 (b). 

 

3.2.5 How many departments of the university have been recognised for their 

research activities by national / international agencies (UGC-SAP, CAS; Department 

with Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, ICPR, etc.) and what is 

the quantum of assistance received? Mention any two significant outcomes or 

breakthroughs achieved by this recognition.  

 

Name of 

the Dept. 

Agency ( Amount in lakhs ) Outcome 

JGLS University Grants Commission 

(7,00,000 ) 

e-Postgraduate Pathashala; Sub: Human Rights & 

Duties 

JGLS Sardar Vallabhbhai Patel, National 

Police Academy: Ministry of 

Home Affairs (3,97.10,188) 

Mid-Career Training Programme Phase-IV: 500 

DIGs/IGs were trained in evidence-based policing 

over five batches in collaboration with Cambridge 

University 

JSGP Government of Punjab 

(Rs.15,000,00) 

1.Preparing a Cultural Policy for Punjab  

(Institutional Mechanism Capacity Development 

Assessment) under the aegis of UNESCO 

2.Study on Urban Transformation 

JILDEE 

/JGLS 

Bureau of Police Research & 

Development (BPR&D), Ministry 

of Home Affairs, (23,55,444) 

1. Etiology of crimes relating terrorism and 

extremism;  

2. Study of suicide cases of state Police personnel 

and central Paramilitary Personnel 

3. Research on conflict Management and Conflict 

Resolution at Gross Root Level 

4. Identify Issues for Police Leadership at District 
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and SHO levels and develop tools for their 

Measurement. 

JGLS ( 

CITEL) 

Ministry of Commerce, 

Government of India Indian 

Institute of Foreign Trade 

(Rs.5,24,500) 

1. Trade Policy Monitoring Reports; Publication 

of Survey of Trade Policy Developments in key 

Economics.  

2. Dispute Settlement Analysis Project  

3. Study on Energy Negotiation Project  

4. Study on Renewable Energy Subsidy Schemes 

for the benefit of Trade Policy Unit 

JILDEE Ministry of Personnel and 

Training, Government of 

India(Rs.11,62,500) 

Training for IAS officers on 21st Century Public 

Policy Making Challenges of Governance in India 

JGLS UNDP Asia-Pacific Regional 

Centre, Bangkok (Rs. 10,60,800) 

Human Rights Studies for a Workshop on South 

Asian Human Rights Mechanism 

JSIA 

(CSPV) 

DFY NERO ( Doctors for You - 

North Eastern Regional Office ) 

Research Partner for working in Disaster response 

and Emergency relief. 

The JSIA-DFY Joint Field Internship Programme 

in Humanitarian Healthcare. (Jan-Feb 2013). 

Working as Relief Teams in Conflicts, Complex 

Emergencies and Disasters (May 2013) 

http://www.jsia.edu.in/cspv/pdf/TrainingWorkingi

nDisastersConflictsComplexEmergencies.pdf 

Lower Assam NGO Forum (LANF) Emergency 

Management Exercise (May-2013). This EmEx 

led to the development of the Common LANF-

Initial Rapid Assessment Format. 

 

JSIA 

(CGGP) 

UN office for the coordination of 

Humanitarian Affairs. 

(UNOCHA ) 

Prepare and Brainstorm for the World 

Humanitarian Summit 2016. 

JSIA Global Studies Consortium Networking for UG and PG programs. 

JSGP Government of Maldives 

(Rs.1,20,000) 

Advising on Establishment of Maldivesô  First 

Public School 

JSGP UNDP (Bangladesh) (Rs.6,28,025) Knowledge for Development Management ( K4 

DM) 

JSIA Government of Afghanistan 

(World Bank-funded Project) 

(Rs.87,74,376) 

Training of 40 Afghan civil servants on 

Leadership, Strategic Communication and Human 

Resource Management 

JSIA National Foundation for 

Communal Harmony-NFCH 

(Ministry of Home Affairs), 

Government of India (Rs.2,00,000) 

Field research project on óThe Challenges of 

Peacebuilding and Conflict Transformation: 

Comparative Case Studies of Civil Society 

Initiatives in Assam and Nagalandô 

JSIA United Nations Childrenôs Fund 

(UNICEF)(Rs.1,20,000) 

Field research project on óThe Situation of 

Children in Left Wing Insurgency Affected 

Regions of Chhattisgarh and Jharkhandô 
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JSIA Ministry of Education, 

Government of Taiwan 

(Rs.4,00,746) 

Indiaôs first Taiwan Education Centre 

JGBS Centre of WTO Studies IIFT 

(Rs.22,500) 

Project on Consumer vulnerability 

 

3.2.6 List details of  

1) Research projects completed and grants received during the last four years 

(funded by National/International agencies).  

2) Inter -institutional collaborative projects and grants received  

a) All India collaboration   

b) International  
 

1) Research projects completed and grants received during the last four years (funded 

by National/International agencies) 

 

JGLS 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

Ongoing 

/Complete

d 

Other Agencies -National & International 

2011 Mid-Career Training Programme Phase-IV  Sardar 

Vallabhbhai 

Patel 

National Police 

Academy  

Ministry of 

Home Affairs 

3,97,10,18

8 

Completed 

2012 Research on Etiology of crimes relating 

terrorism and extremism 

Bureau of 

Police Research 

& Development 

(BPR&D), 

Ministry of 

Home Affairs, 

Government of 

India 

4,91,000 Completed 

2013 Human Rights Studies for a Workshop on 

South Asian Human Rights Mechanism. 

UNDP Asia-

Pacific 

Regional 

Centre, 

Bangkok 

10,60,800 Completed 

 
 

JGBS 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

Ongoing 

/Complet

ed 
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Other Agencies -National & International ( Specify) 

2012 Consulting / training courses on supply chain 

management to the employees of Jindal Steel 

and Power Limited 

Jindal Steel and 

Power Limited 

50,000 Complete

d 

 

JSIA 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

Ongoing 

/Complet

ed 

Other Agencies -National & International ( Specify) 

2014 Field research project on óThe Situation of 

Children in Left Wing Insurgency Affected 

Regions of Chhattisgarh and Jharkhandô 

United Nations 

Childrenôs Fund 

(UNICEF) 

1,20,000 Complete

d 

 

JSGP 

 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

Ongoing 

/Complet

ed 

Other Agencies -National & International 

2012 Cultural Policy for the state of Punjab 

Project. 

Punjab 

Government 

14,70,000 Complete

d 

2014 Study Of Urban Transformation Punjab 

Government 

7,70,000 Complete

d 

2012 Knowledge for Development Management 

(K4DM), 

UNDP 

Bangladesh 

6,28,025 Complete

d 

2012-

14 

Background paper for UN-OHCHR as a part 

of the post-2015 development agenda 

process and participated in consultation 

meeting related to the issue at South Africa, 

New York, Germany and Dhaka between 

2012 and 2014. 

UN/ 

UNOHCHR 

and UNDP. 

5,26,342 Complete

d 

2012-

13 

To prepare a paper /report with a view to 

develop a user's guide to help mainstream 

human rights in the activities of UN country 

teams 

UNICEF - Complete

d 

2012-

13 

Review of RAY policy implementation in 

India 

University of 

Amsterdam, 

Netherlands 

2,30,000 Complete

d 

2013 Land Titling Project French 

Research 

Institute in 

Rabat, Morocco 

2,13,000 Complete

d 

2013 Establishment of Maldives First Public 

Policy School 

Government of 

Maldives 

1,20,000 Complete

d 
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JILDEE 

 
 

Year Name of the Project Name of the 

Funding 

Agency 

Total 

Grant 

Received 

Ongoing 

/Complet

ed 

Other Agencies -National & International 

2012 In-service Training Programmes for (IAS) 

Officers and Officers working under 

the Central Staffing Scheme on 

1. "21 Century Public Policy Making: 

Challenges of 

Governance in India December 10-14, 2012; 

2.Corruption and Leadership and Stress 

Management 

Ministry of 

Personnel and 

Training, 

Government of 

India 

11,62,500 Complete

d 

 

2) Inter -institutional collaborative projects and grants received  

a) All India collaboration  

b) International  

 

Please refer to tables in sections 3.2.3 and 3.2.6 (a) 

 

3.3 Research Facilities 

 

3.3.1 What efforts have been made by the university to improve its infrastructure 

requirements to facilitate research? What strategies have been evolved to meet the 

needs of researchers in emerging disciplines?  

 

The University has taken a number of steps to improve research facilities and opportunities 

for faculty. The steps taken across the board are as follows: 

 

1) JGU has institutionalised a policy wherein faculty members from time to time review 

the collection of books and advise library for up gradation of journals, e-

resource/database software to facilitate their research. Indeed, the university is 100% 

wireless enabled, which further creates a research friendly infrastructure. 

2) The first and foremost action relates to the recruitment of faculty with research 

experience and potential. During the recruitment exercise, attention is also given to 

the specific manpower needs of the school and also the complementarity of research 

backgrounds of candidates considered for appointment and how they could contribute 

to ongoing research and 

3) JGU faculty members and students have access to all major online research databases 

including JSTOR, HeinOnline, Manupatra, Westlaw, LexisNexis, etc. in the 

University Library. Please refer to section 4.2 relating to the facilities available in the 

Library. 

4) By having regular research workshops, public seminars, and distinguished public 

lectures, the University has sought to build a strong community of research and 

scholarship on campus.  

5) Under the various collaborative arrangements the University has with leading 

universities overseas, JGU has organised a number of joint international conferences 
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to stimulate research and scholarly work in partnership with distinguished academics 

and professional colleagues, resulting in joint publications.  

6) The University has facilitated the development of research clusters in the form of 

Research Centres in every School. These Centres are a focal point for collaboration 

between and among the faculty in the University opening up immense opportunities 

for interdisciplinary research.  

7) JGLS also hosts an annual student research conference, which invites young scholars 

from across India to visit our campus, present their work, and receive feedback from 

our faculty.  

8) The amount of staff-development financial remuneration for research has been raised 

progressively with an aim to fostering pro-active research. Appropriate weight is 

assigned to óResearchô while assessing.  

 

3.3.2. Does the university have an Information Resource Centre to cater to the needs of 

researchers? If yes, provide details of the facility.  

 

The JGU Global Library functions as a hub for scholarship and has a dedicated research 

librarian for consultation and response on all faculty research needs (databases, journals, 

texts). 

 

3.3.3. Does the university have a University Science Instrumentation Centre (USIC)? If 

yes, have the facilities been made available to research scholars? What is the funding 

allotted to USIC?  

 

N/A. JGU is focused on the study of humanities and social sciences.  

 

3.3.4. Does the university provide residential facilities (with computer and internet 

facilities) for research scholars, post-doctoral fellows, research associates, summer 

fellows of various academies and visiting scientists (national/international)?  

 

The University provides residential facilities, besides 24-hour internet access all through the 

campus for research, i.e. in the academic building, faculty and guest housing and student 

housing.  

 

3.3.5. Does the university have a specialised research Centre/ workstation on-campus 

and off-campus to address the special challenges of research programmes?  

 

The University operates a myriad of 43 research Centre clusters. The University also 

maintains a Delhi Office which can be accessed and booked by interested faculty to facilitate 

easy access to seminars and workshops. 

 

3.3.6. Does the university have Centres of national and international 

recognition/repute? Give a brief description of how these facilities are made use of by 

researchers from other laboratories.  

 

Yes; each of the five schools in JGU have established research centres which are engaged in 

cutting-edge research. Given below is a non-exhaustive list of some centres which have 

attained national and international recognition/repute.  
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JGLS 
 

Name of the Research Centre Contribution  

Michigan- Jindal Centre for Global 

Corporate and Financial Law and 

Policy 

Joint teaching, research and conferences. 

Centre for Health Law, Ethics and 

Technology 

Legal clinic that looks at the right to food and education in 

Haryana and the rights of transgender in Delhi. 

Centre for Human Rights Studies 
Knowledge Sharing Workshop, National and international 

conferences and publishing research reports. 

Centre for International Trade and 

Economic Laws 

Trade Policy Monitoring Reports on China, EU, USA, 

Japan, Brazil and Russia for the Govt. of India. 

Centre on Public Law and 

Jurisprudence 

Offers interdisciplinary expertise on questions of justice, 

violence, accountability, and coercion on the line between 

public law and private passion. Reports on delays in the 

Judicial System 

Centre for Women, Law and Social 

Change 

Works on inter-disciplinary approaches to feminism in 

teaching, research and policy advocacy. 

Centre for Environment and Climate 

Change Studies 

Developing and implement a research agenda on issues of 

environment, development and climate change with 

specific reference to India and South East Asia. 

Centre for Penology, Criminal Justice 

and Police Studies. 

Mid-career Training Programme for senior IPS Officers in 

collaboration with University of Cambridge. 

Centre for South Asian Legal Studies 

Conducting research on laws and legal systems, theories 

and institutions of South Asia; conducting public lectures, 

conferences, research and scholarship with a 

multidisciplinary approach. CSALS will also facilitate 

scholarly exchanges among the JGU faculty members and 

students. 

Centre for Victimology and 

Psychological Studies 

National Symposium on óMental Health Actô on 12th 

March, 2013 and International Conference on NGOs 

Professionalism in Victim Assistance Programmes 

on  22nd February, 2013 and, 23rd February, 2013 

 

JGBS 
 

Name of the Research Centre Contribution  

Centre for Applied Finance 

Research, Guest Lectures, Conferences in all area of finance.  

Current research projects include: Assessing effectiveness of 

Exchange rate derivatives in India and  

Understanding interest rate future in India 

Centre for Entrepreneurship 

Conducting contests, workshops/ short duration programmes   

ñJGBS Innovation Contestò in 2013&14, 

Conclave on óBusiness Opportunity Spottingô(29 Aug-2014)ñ 

15th National Management Summitò, January 2014 in 

collaboration with Top Rankers in Delhi. 

Centre for Leadership and 

Change 

Research activities in the field, organize and facilitate, 

conferences, workshops on current issues, clinics, seminars, 

cases studies seminars, lectures and research on leadership and 
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change. Events carried out include 

Public Lecture by Mr. Frank F. Islam on ñDoing the right 

thing: the essence of leadership" on 1st Mar 2014. 

Leadership & Stress management training  of 1 week for IAS 

officers (27-31 Oct-2014) 

Centre for Supply Chain 

Management 

Research, education, publishing papers. Events organised are  

Workshop by Mr. Karan Khosla and Dr. Saroj Koul on 

"Practical Systems Thinking" on 29 Nov 2014 

Centre for Resurgent Enterprises 

Research studies, organising conferences and Guest Lectures. 

Organised a seminar on ñCompetition Law & Business 

Environment: Challenges and Opportunities, 17 Apr 2014. 

Centre for Consumer Research 

Undertaking executive development programs, Seminars, 

Newsletters and market research. Further, the Centre will work 

with the industry to nurture a conducive environment for 

consumer research and innovation activities. 

Seminar on   óTracking Photo-Essay journeys: Academic, 

Research, & Business Perspectivesô - on Monday, the 29th of 

October, 2014. 

Centre for Quantitative Methods 

and Information Systems 

Seminars, workshops and summer schools on topics from areas 

such as Economics, Business, Statistics, Finance, Social 

Sciences, and Current Affairs. 

Sponsored workshop Excel Spreadsheet Modelling during 

2013/14. 

 

JSIA 
 

Name of the Centre Contribution  

Centre for Global Governance and Policy 

(CGGP) 

Research, Conference, Guest Lectures.  

Conference on South-South Humanitarianism on 26 

& 27 November.  

Project on the Changing Faces of International 

Humanitarianism. 

Centre for Africa, Latin America and 

Caribbean studies( CALACS) 
Joint certificate programs 

Centre for European Studies (CES) 

Research on Anthropology of Europe European 

Politics, Culture and Society New Democracies of 

Europe. 

Published the European edition of the Jindal Journal 

of International Affairs (JJIA) Volume 2 Issue 1. 

MoUs with Faculty of Social Sciences, University of 

Wroclaw, Poland; Centre for European Studies, 

Katholieke Universities (KU), Leuven, Belgium and 

Faculty of Humanities, Leiden University, The 

Netherlands. 

Centre for Study of Political Violence 

(CSPV) 

Research Projects from UNICEF-India, National 

Foundation for Communal Harmony (NFCH)-

Ministry of Home Affairs (MHA)-Doctors For You 

(India): Public Health in Complex Emergencies. 

Conferences, Seminars and workshops. 
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Taiwan Education Centre (established in 

collaboration with National Tsing Hua 

University) 

Taiwan Centre at JGU 

Brandies Centre for Israel studies 

Organising Academic Conferences, Seminars , 

Workshops ,  fostering Institutional Networks, 

students exchange with Brandeis University , 

Centre for International Economic Studies 
Research Blog "Nickled and dimed", Research 

Articles. 

 

JSGP 

 

Name of the Centre Contribution  

Centre for Ethics, Law 

and Political Economy 

1. Co-organised with the International Development and Public Policy 

Alliance (IDPPA, Beijing Secretariat) a panel on Teaching Public 

Policy, at the international conference on Public Policy in a Globalised 

World, by the Istanbul Policy Center, Sabanci University, on 28-30 

Nov. 2014. 

2. Third IDPPA International Conference in JGU campus 

Research teams and Projects in the areas of anti-corruption and human 

rights 

3. Preparation of the State of Justice in India Report, expected to be 

published in early 2016. 

Centre for the Study of 

Urban Transformation 

Articles (10), Research projects, Conferences and Seminars   

1.Everyday Urbanism in Indian and Chinese Cities (India component 

funded by ICSSR, India)  

 2.Land ï Economy Transformation in Small and Medium Towns of 

India: exploratory study In Sonipat(Funded by the French Research 

Institute. )  

 

Centre For 

Environmental 

Economics and Climate 

Change 

Articles, Papers, Seminar, Book and publications ( Details can be 

evident during visit) 

Centre for Development 

and Finance 

Articles, Papers, Seminar, Book and publications. (Details can be 

evident on the visit) 

 

3.4       Research Publications and Awards 

 

3.4.1. Does the university publish any research journal(s)? If yes, indicate the 

composition of the editorial board, editorial policies and state whether it/they is/are 

listed in any international database.  
 

Yes. The University has from its very start embarked on work to produce research journals. 

The first issue of the Jindal Global Law Review was in fact published even before classes 

started in the campus in 2009. Further, details are noted below. 
 

JGLS 

  

Jindal Global Law Review (ISSN 0975-2498) is the flagship journal of Jindal Global Law 

School (JGLS). It is published bi-annually and has published five volumes till date. 73 
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percent of the articles have been contributed by academics working in foreign universities. 

The recent Special Issue JGLR on Environmental Law has been published by the 

internationally renowned publisher, Springer Link. 

 

Recognition  

1) It is indexed in the LexisNexis legal database. 

2) From Vol.6, Issue 1 onwards it will be indexed by Springer Link and is a double-

blind peer reviewed journal.  

3) The current and previous issues of JGLR can be accessed via: 

http://www.jgls.edu.in/JindalGlobalLawReview/CurrentIssue.htm. 

4) Further, publishers like OUP have expressed interest to republish articles of JGLR 

[Vol.4 (1) & (2)] as an edited volume which highlights the quality of the journal.  

5) JGLR is ranked as the No. 1 peer reviewed Indian law journal by Washington and 

Lee University. 

 

Editorial Board  

¶ Professor Stephen Marks, Harvard School of Public Health, Harvard University, 

USA, and Distinguished Visiting Professor, JGU. 

¶ Professor Armin Rosencranz, Consulting Professor, International Relations, Stanford 

University, USA. 

¶ Professor Peter Schuck, Emeritus Professor, Yale Law School, USA. 

¶ Professor Jayanth Krishnan, Indiana University, Maurer School of Law, USA. 

¶ Professor Vikramaditya Khanna, Michigan Law School, USA. 

¶ Professor Sital Kalanthry, Cornell Law School, USA. 

¶ Professor David Wilkins, Harvard Law School, USA. 

¶ Professor Balakrishnan Rajagopal, Massachusetts Institute of Technology, USA. 

¶ Professor Lawrence Sherman, University of Cambridge, UK. 

¶ Professor Roger Hood, Emeritus Professor, University of Oxford, UK. 

¶ Professor Upendra Baxi, Emeritus Professor, University of Warwick, UK. 

 

JGBS 

Jindal Journal of Business Research (Bi-annual) 

 

Recognition 

The journal is published under the aegis of Sage and so, follows standard SAGE policies.  

 

Editorial Board  

Editor-In-Chief: Renu Emile, Jindal Global Business School, India 

Review Editors: Brajesh Kumar, Jindal Global Business School, India; Manisha Mishra, 

Jindal Global Business School, India 

 

Advisory Board 

¶ C. Gopinath, Dean, Jindal Global Business School, India 

¶ Sunanda Sangwan, Shantou University, China and Erasmus University, Holland 

¶ Pushkar Jha, Northumbria University, UK 

¶ Ashish Malik, University of Newcastle, Australia 

¶ Pawan Budhwar, Aston University Business School, UK 
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¶ John C. Camillus, Joseph M. Katz Graduate School of Business, University of 

Pittsburgh, USA 

¶ Ana Paula Mussi Szabo Cherobim, Federal University of Parana, Curitiba Patana, 

Brazil 

¶ Soumitra Dutta, S.C. Johnson Graduate School of Management, Cornell University, 

INSEAD, France 

¶ Elizabeth Fife, Marshall School of Business, USA 

¶ David L. Ford, Jr, The University of Texas at Dallas, USA 

¶ Wayne Fu, Nanyang Technological University, Singapore 

¶ Dion Goh, Nanyang Technological University, Singapore 

¶ Uma Kumar, Eric Sprott School of Business, Carleton University, Canada 

¶ Vinod Kumar, Eric Sprott School of Business, Carleton University, Canada 

¶ Murali Patibandla, Indian Institute of Management Bangalore, India 

¶ Sanjeev Sahni, Jindal Global Business School, India 

¶ Jeremy Williams, Knowledge University, Singapore 

¶ Harry Bouman, Abo Academy, Turku, Finland, and Delft University of Technology, 

The Netherlands 

 

Editorial Review Panel 

¶ Sumon Bhaumik, Aston University, UK 

¶ Patrali Chakrabarty, Indian Institute of Management Bangalore, India 

¶ Vinay Singh J. Chawan, Indian Institute of Management Ahmedabad, India 

¶ Saroj Koul, Jindal Global Business School, India 

¶ Anand Mishra, Louisiana State University, USA 

¶ Miguel Morales-Arroyo, National University of Mexico, Mexico 

¶ Samir Ranjan, Jindal Global Business School, India 

¶ Siddhartha K. Rastogi, Indian Institute of Management Indore, India 

¶ Priyanka Singh, Ernst & Young, Singapore 

¶ Satyam Shivam Sundaram, Ernst & Young, India 

¶ Dayanand Pandey, Jindal Global Business School, India 

 
 

JSIA 

Jindal Journal of International Affairs (JJIA), (Biannual). The current and previous issues of 

JJIA can be accessed via http://www.jsia.edu.in/JJIA/JJIA.html.  

 

Editorial Board  

¶ Professor Toshiya Hoshino of Osaka School of International Public Policy (OSIPP), 

Osaka University, Japan. 

¶ Dr. Daniel Green, University of Delaware, USA. 

¶ Prof. Kosuke Shimizu, Ryukoku University, Japan. 

¶ Dr. Hugo Slim, Center for Ethics, Law and Armed Conflict, University of Oxford. 

¶ Dr. Walter Andersen, School of Advanced International Studies/Johns Hopkins 

University. 
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JSGP 

Jindal Journal of Public Policy  

 

Editorial Board 

C. Raj Kumar, Editor in Chief, Professor and Vice Chancellor, OP Jindal Global University  

R. Sudarshan, Editor in Chief, Professor and Dean, JSGP  

 

Executive Editors 

Bhuvaneswari Raman, Associate Professor, Jindal School of Government and Public Policy 

 

Editorial Advisory Board 

¶ Daniel Bach, Professor & Directeur de recherche du CNRS Centre Emile Durkheim ï Science 

Politique et Sociologie comparatives, Sciences, Université de Bordeaux, France 

¶ Seyla Benhabib, Eugene Meyer Professor of Political Science and Philosophy, Yale University, USA 

Sarah Cook, Director, United Nations Research Institute for Social Development, Switzerland  

¶ Leela Fernades, Professor of Womenôs Studies and Political Science, University of Chicago, USA 

¶ Alfredo Saad Filho, Professor of Development Studies, School of Oriental and African Studies, 

University of London, UK 

¶ Jean-Louis Halpérin, Professor of Law and Public Policy, Ecole Normale Superieure, France 

¶ Robert Jenkins, Professor of Political Science, Hunter College & The Graduate Center, City University 

of New York, USA 

¶ Amitabh Mattoo, Professor & Director, Australia India Institute, University of Melbourne, Australia 

¶ Prachi Mishra, Senior Economist, International Monetary Fund, USA 

¶ Mick Moore, Professorial Fellow, Institute of Development Studies, UK 

¶ Peter Newell, Professor of International Relations, University of Sussex, UK 

¶ Ifeanyi Prinuel ONYEONORU, Professor and Director, Centre for Peace and Conflict Studies, 

University of Ibadan, Nigeria 

¶ Gustav Ranis, Frank Altschul Professor Emeritus of International Economics, Yale University, USA 

¶ Sanjay G. Reddy, Associate Professor, The New School for Social Research, USA 

¶ Dani Rodrik, Professor of International Political Economy, Harvard University, USA 

¶ Gita Sen, Professor, Indian Institute of Management, Bangalore, India 

¶ Ian Shapiro, Sterling Professor of Political Science and Henry R. Luce Director, The Whitney and Betty 

MacMillan Center for International and Area Studies, Yale University, USA 

¶ T.N. Srinivasan, Professor Emeritus in Economics, Yale University, USA 

¶ Frances Stewart, Professor Emeritus in Development Economics, University of Oxford, UK 

¶ Arvind Virmani, Executive Director, International Monetary Fund, USA 
 

 

3.4.2. Give details of publications by the faculty 

 z  Number of papers published in peer reviewed journals (National / international)  

 z  Monographs  

 z  Chapters in Books 

 z  Books edited  

 z  Books with ISBN with details of publishers  

 z   Number listed in International Database (For e.g. Web of Science, Scopus, 

Humanities International   Complete, EBSCO host, etc.)  

 z  Citation Index ï range / average  

 z  SNIP  
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 z  SJR  

 z  Impact Factor ï range / average  

 z  h-index  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

3.4.3. Give details of  

 zFaculty serving on the editorial boards of national and international journals 

 z Faculty serving as members of steering committees of international conferences 

recognised by reputed organisations / societies  

 

Faculty/School Journal 

Professor Armin Rosencranz 

JGLS 

Enviro-Legal Defence Fund in Noida since its 

founding in the 1980s. 

Professor Susan Lamb, JGLS Global Governance for last two years. 

Professor Arun Sagar, JGLS Federal Governance, an international online 

journal run by the Institute of International 

Relations, Queen's University, Canada. 

Professor James J. Nedumpara, JGLS Global Trade and Customs Journal published by 

Kluwer Law International, Netherlands, B.V 

since 2013. 
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Professor Gudmundur Eiriksson, JGLS Inter-American & European Human Rights 

Journal 

Nordic Journal of International Law and 

Advisory Board 

Journal of International Wildlife Law and Policy 

Professor Gandhi Manimuthu Indian Journal of International Law 

AALCO Journal of International Law (2012 & 

2013). 

Professor Dr. Vesselin Popovski Journal of International Humanitarian Legal 

Studiesô, 

Journal óInternational Studies Reviewô and 

Journal óSustainability Scienceô 

Prof Renu Emile Jindal Journal of Business Research 

Dr. Parkash Chander Journal of Public Economic Theory 

Journal of Economic Surveys 

Singapore Economic Review 

Eurasian Economic Review 

 

Faculty Conferences/Organisation/ Committee 

Professor Dr. Vesselin Popovski, JGLS UN International Working Group on óHuman 

Rights of Leprosy-Affected People and their 

Familiesô. 

Professor Ajay Kumar Pandey, JGLS Global Alliance for Justice Education, GAJE, 

Professor Susan Lamb, JGLS Co-convener of an international conference about 

ñHistorical Origins of International Criminal Lawò 

at New Delhi, 28 November 2014, 

Dr. Urvashi Aneja, JSIA Advisory board of international NGO - Save the 

Children 

Prof. Rajeev Malhotra, JSGP Commissioner on the Second Murdoch 

Commission constituted by Murdoch University 

Dr. Parkash Chander, JSGP Scientific Committee of the Annual Congress of 

the International Institute of Public Finance 

Professor Kathleen Modrowski, JSLH Consultant to the Asia Girls Movement for Human 

Rights( UN ) 

Professor Dr. Bennett MacLellan Advisor to the Young India Fellowship. 

 

3.4.4. Provide details of  

 zResearch awards received by the faculty and students  

 z National and international recognition received by the faculty from reputed 

professional bodies and agencies  

 

Faculty Award Organisation Hosting Award 

Professor Ajay 

Kumar Pandey 

Legal Education Innovation 

Award, 2012 

Society of Indian Law Firms (SILF) 

and Menon Institute of Legal 

Advocacy Training (MILAT)) 

 

Dr. Sreeram 

Chaulia 

B. Raman Fellowship For excellence in Geopolitical Analysis 

by the strategic affairs think tank. The 

Takshashila Institution based in 

Bengaluru 
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Prof. Saroj Koul 1.AIMS ïGreat Lakes Outstanding 

woman Management Researcher 

Award 

2.National Education Award -2012 

3. Best Paper Award. Paper titled 

óA Multi-criteria Decision Making 

Approach for Selection of 

Suppliersô, 

4. Outstanding Editor 2010 

5. Dewang Mehta Award 

1.AIMS 2013 

2.B School Affaire 

3.AIMS International Journal of 

Management 

4. AIMS International Journal of 

Management 

 

 

Faculty Recognition National /International 

Agency 

Professor C Raj Kumar Member National Legal Knowledge 

Council 

Professor Gudmundur Eiriksson Knight Commander Icelandic Order of the Falcon 

 

 

3.4.5. Indicate the average number of successful M.Phil. and Ph.D. scholars guided per 

faculty during the last four years. Does the university participate in Shodhganga by 

depositing the Ph.D. these with INFLIBNET for electronic dissemination through open 

access?  

 

N/A as the PhD programme was inaugurated only in this academic year, 2014-15. 

 

3.4.6. What is the official policy of the university to check malpractices and plagiarism 

in research? Mention the number of plagiarism cases reported and action taken.  

 

The culture of ethics and academic honesty is strongly promoted among the faculty and 

students. In particular, students are informed at the Student Orientation Programme of each 

School about academic honesty and integrity and the consequences of not adhering to these 

norms. Every course manual given to students contains detailed warnings against academic 

dishonesty. Plagiarism awareness tutorials are conducted by faculty members so that students 

learn basics of citation and avoid shortcuts to hard work. Students who engage in plagiarism 

in their written work are penalised and even failed in specific courses as a deterrent. Turnitin 

software is used extensively to vet take home exams and written assignments of students.   

 

3.4.7. Does the university promote interdisciplinary research? If yes, how many 

interdepartmental / interdisciplinary research projects have been undertaken and 

mention the number of departments involved in such endeavours?  

 

As mentioned above, 3.1.4 the university promotes interdisciplinary work between all 

schools and also between Research Centres. Many faculty members are working on projects 

which have PIs from different Research Centres and School. 

 

3.4.8. Has the university instituted any research awards? If yes, list the awards.  
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JGU operates a research recognition award on an annual basis. Research Excellence Awards 

are awarded to faculty members to recognise outstanding publications in international 

journals. There is also an annual award for outstanding student researcher.  

 

3.4.9. What are the incentives given to the faculty for receiving state, national and 

international  recognition for research contributions?  

 

Faculty members are given financial rewards for international publications. The amount of 

the award is based on the placement of the article within the top 200 universities of the Times-

QS World University Rankings. Rs. 50,000 is awarded for publications in journals located at 

any of the top 50 universities in the world; Rs. 20,000 is awarded for publications in journals 

at universities 51-100 in the rankings; and Rs. 10,000 is awarded for any other international 

publication.  

 

3.5   Consultancy 

 

3.5.1. What is the official policy of the University for Structured Consultancy? List a 

few important consultancies undertaken by the university during the last four years.  

 

JGU executes a Policy on Compensation to faculty members for taking consultancy and other 

assignments outside JGU and for conducting management development programmes at 

JILDEE. 

 

List of Consultancies 

 

Name Funding Agency Area of consultancy 

Total 

Amount 

Received 

by JGU 

James J. Nedumpara 

Indian Institute of 

Foreign Trade 

International Trade and Economic 

Laws Rs.7,56,000 

Arnab K. Acharya 

ITAD Ltd, UK Impact Evaluation of MVP-

SADA Northern Ghana 

Millennium Village - 

Implementation Phase Rs.1,21,440 

Rajeev Malhotra UNDP Bangladesh Development and Finance Rs.1,18,800 

M. Gandhi UNDP Legal studies Rs. 49,537 

Bhuvneshwari 

Raman 

French Research 

Institute and CNRS, 

Paris. 

Centre de Jacque 

Baroque, CNRS, Paris 

University of 

Amsterdam, 

Netherlands; Slum 

Dwellers International 

Federation, South 

African (evaluation 

sponsored by 

NORAD, Norway) 

Transformation of Small towns in 

Tamil Nadu; practices of Land 

Titling in India; evaluation of Ray 

Programmes in India; evaluation 

of the Role of International 

Federation of Slum Dwellers and 

Homeless people in India and 

South Africa. 

Rs. 

8,83,192 
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Dipika Jain UNDP 

Legal Training on Afghanistan 

Law on Legislatures Rs. 36,688 

Vesselin Popovski 
Australian Research 

Council (ARC) 
Global Carbon Integrity Systems $364k 

Vesselin Popovski 
Ministry of Education 

of Japan 

Evolution of Human Peace in the 

United Nations History 

Yen 18 

million 

M. Gandhi and 

Y.S.R. Murthy 

University Grants 

Commission 

e-Postgraduate Pathashala Project 

on Human Rights and Duties 

Rs. 

7,00,000 

received 

out of a 

grant of Rs. 

1.12 crores 

N/A 

Government of 

Afghanistan (World 

Bank-funded Project) 

Training of 40 Afghan civil 

servants on Leadership, Strategic 

Communication and Human 

Resource Management 

Rs. 

87,74,376 

 

3.5.2. Does the university have a university-industry cell? If yes, what is its scope and 

range of activities?  

 

JGU has a Career Development and Placement Division (CDPD) which is the interface 

between all schools of JGU and industry. CDPD arranges industry visits, invites industry 

experts from reputed companies as guest lecturers and also organises soft skill development 

workshops /Trainings on prevalent industry-academic issues.  

 

3.5.3. What is the mode of publicising the expertise of the University for consultancy 

services? Which are the departments from whom consultancy has been sought?  

 

JGU regularly has visitors from industry and other organisations with whom faculty members 

discuss possibilities of collaboration and joint work. Consultancy has been sought from the 

Schools dealing with Law, Business, Public Policy and International Affairs. JGU website 

and websites of five schools of the university are the principal mode of publicising the 

expertise of the University for Consultancy Services. 

 

3.5.4. How does the university utilise the expertise of its faculty with regard to 

consultancy services?  

 

It uses the expertise to build relationships with industry and get projects ï both funded 

research projects as well as thesis projects with joint supervision. The University has created 

an enabling policy environment which permits a faculty member to engage in a consultancy 

assignment with another institution, business house or a public sector organisation for a 

period not exceeding 30 days in a year and preferably during semester break. 

The income generated from such consultancy assignment is shared between the university 

and the respective faculty member; 80 per cent of the total income will go to the respective 

faculty and 20 per cent to the university.  

 

3.5.5. List the broad areas of consultancy services provided by the university and the 

revenue generated during the last four years.  
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Please refer to table in section 3.5.1. 

 

3.6 Extension Activities and Institutional Social Responsibility (ISR)  

 

3.6.1. How does the university sensitise its faculty and students on its Institutional Social 

Responsibilities? List the social outreach programmes which have created an impact 

on studentsô campus experience during the last four years.  

 

The University organises refresher courses for the faculty from time-to-time with a main 

focus on developing capacities and exploring ways to promote social justice and public 

service through teaching, research and community engagement.  
 

JGBS arranges for action learning programmes that can be taken up by students and faculty. 

These programmes are treated as extra-curricular activities undertaken based on interest. 

Activities undertaken include literacy training for contractual employees, building awareness 

on saving electricity, supporting library in municipal aided schools, etc.  
 

University hosts large groups of foreign students for short durations on campus and organise 

youth dialogues to promote intercultural understanding and people-to-people diplomacy.  

Students are offered a well-grounded education and exposes them to the field and actual 

institutional mechanisms. JSGP regularly invites academicians, activists, senior officials, 

politicians, NGO-workers, policymakers from UN and other international organisations to 

deliver lectures and interact with students and faculties. 
 

JSLH is predicated on the local as a developmental iteration of the global. Service learning 

facilities emphasise empirical field-work in Haryana and N.C.R. Delhi as a touchstone for 

the study of Environmental Science, Sociology, Economics, Interdisciplinary Seminar and 

Project Study. The University is taken as a microcosm within a regional macrocosm. As part 

of the Interdisciplinary Studies seminar, students interviewed University maintenance staff 

about their situatedness.  They developed a research project for the ID class from this 

interaction. Sociology is about to visit Sonipat with a view to studying techniques of gender-

based socialisation. In confidential communication, certain members of the Sonipat Police 

Force have expressed an interest in Philosophy and the possibilities of studying this 

discipline. JSLH is thus in a process of reviewing how its learning charter might extend to 

community-based interests/actors.  
 

List of social outreach programs 
 

1) Clinical Programmes of the Universityôs Law School has organised two national 
conclaves of law teachers, students, NGOs, lawyers and others working on aspects of 

social justice  

2) 7th Worldwide Conference of Global Alliance for Justice Education in 2013 at JGU 

involving 300 participants from 60 countries.  

3) Youth dialogues between JGU and their peers from Pakistan, Australia, the US and 

Taiwan have already occurred and have impacted positively in opening the minds of 

our Indian students 
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4) Conduct of Women Safety Audit is in association with PRIA (Participatory Research 

in Asia). 

5) Participation of students  in ñThe Kadam Badao Campaignò It recognises youth as 
catalysts of change not only in bringing about attitudinal changes in the mindsets of 

families and individuals, but in also holding their institutions accountable to their 

roles in preventing and addressing gender based violence. They presented the agenda 

of ñEnding Violence against Womenò to political parties before the assembly election 

to include the same in assembly election.   

6) The Government of India, has identified 50 circuits for development of tourism in the 

country, covering a mix of culture, heritage, spiritualism and ecotourism, prominent 

among which is the Krishna circuit. As part of the Policy Analysis Workshop (PAW) 

course, the second semester students of JSGP have undertaken the exercise of 

preparing a vision plan for Kurukshetra, involving extension field work. This has led 

to the formulation of a vision for Kurukshetra and analysis of the various challenges 

facing its potential development. 

7) JSGP is a part of a High Level Multi-stakeholder meet promoting ñYouth 

Participation in Community Developmentò. Our students participate in community 

development in association with the Women and Child Development (WCD) of 

Government of Haryana, thereby addressing issues on children and women 

development. This forum emphasised ñProtecting the Human Rights of Girl Child 

and Women in Haryanaò and sought to establish a Multi Stakeholder Framework for 

Development (MSFD) under a mega social investment project for modernization of 

around 6000 Anganwadis by 2019, across the state with global standards through a 

pilot project of identifying 250 Anganwadis in Sonipat District, Haryana. 

 

3.6.2. How does the university promote university-neighbourhood network and student 

engagement, contributing to the holistic development of students and sustained 

community development?  

 

In addition to our Vision to be a socially responsible institution par excellence, the University 

has also adopted a logo from its very first day, ñA Private University Promoting Public 

Service.ò True to our intentions in these Statements the University has made conscious efforts 

to engage with local communities. Examples of our efforts are noted below:  

1) Clinical Programmes of the Universityôs Law School and student-run Clinical Legal 

Aid Society at the University work in collaboration with NGOs like Navjyoti India 

Foundation, SM Sehgal Foundation and Urja and others on various aspects of 

community empowerment 

2) legal literacy, paralegal trainings, citizen participation for good governance and 

effective realisation of various laws and government programmes on the right to food, 

health, education, social security, legal aid etc. in Sonipat, Delhi, Gurgaon, Mewat 

and Kurukshetra. 

3) Arranging for field visits in the neighbouring villages and interaction with 

communities to sensitise the students on the key issues pertaining to the communities. 

Thereafter students are encouraged to take up social work activities pertaining to 

those issues on a voluntary basis.  

4) Under ñPolicy Action Workshopò JSGP started a number of projects in Sonipat. 

a) For rejuvenating schools in Jagdishpur and a policy brief on school in Akbarpur 

Barota.  
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b) Students of JSGP interacted with villagers in Lalheri Kalan village (Sonipat 

District).  

c) Students were also involved in safety audits conducted by PRIA.   
 

3.6.3. How does the university promote the participation of the students and faculty in 

extension activities including participation in NSS, NCC, YRC and other National/ 

International programmes?  

 

1) The Centre for Clinical Programmes facilitated students to undertake extension 

activities in Mewat, Sonipat and Kurukshetra Districts. Mentored by faculty 

members, the Human Rights Society and Social Service Society have also undertaken 

extension activities in the neighbourhood of JGU.   

2) Students participated in socially relevant activities. Bulk of these activities is self-

driven and interest based. The formal engagement promoted by the school is in the 

form of mandatory social internship projects. It is mandatory for the students to spend 

a summer on a project in the area of community service. This is part of the Integrated 

BBA-MBA Programme which is undertaken in the summer after second year. The 

student may either choose to work in an established NGO or design a new activity 

and participate in it. The nature of these activities may range from teaching in a rural 

school, slum clearance work, and so on.  

3) Graduate students were employed as Teaching Assistants in the Duke University-

JGU Summer School that was organised for secondary and high school students from 

across India on the JGU campus.  

4) Being university a part of  select group of elite public policy schools in the world ï 

Oxford University, Harvard University, Sciences Po in France, Di Tella University 

in Argentina and Tsinghua University in China ï who have been selected by the Open 

Society Foundations as a partner institution for the Open Society Internship for Rights 

and Governance. Under this highly competitive and all-expense-paid internship 

programme, students are given an opportunity to attend a 10-day clinical seminar in 

Budapest at the School of Public Policy of the Central European University, after 

which they undertake a six-week intensive internship at an organisation, which can 

be located anywhere in the world. 

5) JSLH is predicated on the local as a developmental iteration of the global. Service 

learning facilities emphasise empirical field-work in Haryana and N.C.R. Delhi as a 

touchstone for the study of Environmental Science, Sociology, Economics, 

Interdisciplinary Seminar and Project Study. The University is taken as a microcosm 

within a regional macrocosm. As part of the Interdisciplinary Studies seminar, 

students interviewed University maintenance staff about their situatedness.  They 

developed a research project for the ID class from this interaction. Sociology is about 

to visit Sonipat with a view to studying techniques of gender-based socialisation. In 

confidential communication, certain members of the Sonipat Police Force have 

expressed an interest in Philosophy and the possibilities of studying this discipline. 

JSLH is thus in a process of reviewing how its learning charter might extend to 

community-based interests/actors. 

 

3.6.4 Give details of social surveys, research or extension work, if any, undertaken by 

the university to ensure social justice and empower the underprivileged and the most 

vulnerable sections of society?  
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1) Clinical Programmes of JGLS has two main initiatives to promote social justice in 

the vicinity of JGU:  

a) Elective clinical courses on aspects of rural governance, democracy, citizen 

participation, rule of law, legal aid, access to justice, poverty, and citizen 

empowerment ï these courses are designed to address the disconnect between 

what law, government policies and programmes promise to the poor and their 

reality ï these clinical course, harping on ñlearning by doingò and ñsocial justiceò 

require students to engage with residents of villages in the vicinity of JGU on 

aspects of right to food, social security, education, health, sanitation, aaganwadis, 

panchayati raj, voting rights, right to information, provisions for legal aid, legal 

literacy etc. 

b) Student run Clinical Legal Aid Society organises legal literacy camps, works with 

paralegal volunteers, works with District Legal Services Authority for legal aid 

and lok adalats. 

2) Collaboration with NGOs like Navjyoti India Foundation, SM Sehgal Foundation, 

Urja on various aspects of community empowerment, legal literacy, paralegal 

trainings, citizen participation for good governance and effective realisation of 

various laws and government programmes on food, health, education, social security, 

legal aid etc. in Delhi, Gurgaon, Mewat and Kurukshetra. 

3) National conclaves of law teachers, students, NGOs, lawyers and others working 

were organised on aspects of social justice. 

4) 7th Worldwide Conference of Global Alliance for Justice Education in 2013 at JGU 

involving 300 participants from 60 countries. 

5) Rotary club of JGU established organises social work events like blood donation 

camps in nearby areas, recycling waste in Akbar Barota and Rotary Youth Leadership 

Awards for leadership development of young Rotarians aged between 14 to 23 years. 

6) In collaboration with Participatory Research in Asia (PRIA), Kadam Badao 

Campaign - has been taken by JSGP, to work along with local institutions and people, 

and contribute effectively in policy making at the local level.  

7) Women Safety Audit: Students of JSGP interacted with villagers in Lalheri village 

(Sonipat District and were involved in safety audits conducted by PRIA. PRIA 

conducted a similar kind of exercise (Safety Audit) in our campus as well. This Safety 

Audit was on Women Safety, and students (both males and females) were asked to 

point out locations on a map where they feel they are safe and where they feel unsafe, 

followed by a discussion on women safety and different forms of violence against 

women. 

8) Students of JSLH envisages collaborative work with the Centre for Women, Law and 

Social Change at JGLS to integrate students into the efforts for womenôs education, 

human rights education and rural literacy expansion. 

9) JSLH students are developing a visit to Nizamuddin, Delhi to work with Project Hope 

(which runs child literacy education programmes). 

10) CSPV-JSIA Project on Reconciliation and Reintegration of Non-State Armed Actors 

seeks to explore a variety of methods utilised by the Government of India and 

provincial (or State Governments) in order to negotiate with, reconcile and reintegrate 

members of armed groups. Whereas the area of study focuses on ongoing 

insurgencies in the Northeastern region of India 
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3.6.5. Does the university have a mechanism to track the studentsô involvement in 

various social movements / activities which promote citizenship roles?  

 

1) Yes, credits are devoted to social work/activities and the university maintains a record 

of students' activities in this. 

2) University offers elective clinical courses on aspects of rural governance, democracy, 

and citizen participation, rule of law, legal aid, and access to justice, poverty, and 

citizen empowerment.  

3) The exemplary contributions of informally conducted activities are recognised on the 

University Day. The formal engagement (mandatory social internship projects) 

undergo due evaluation processes. 

4) The JSGPôs curriculum incorporates Policy Action Workshop in the course structure 
with specified credits supervised by faculty member in association with professional 

NGOôs like PRIA. 

 

3.6.6. Bearing in mind the objectives and expected outcomes of the extension activities 

organised by the university, how did they complement studentsô academic learning 

experience? Specify the values inculcated and skills learnt.  

 

These various activities organised by the University provides learning and rich campus life 

experiences to the students which are intended to help a holistic development of students and 

strengthen their lifelong learning skills. Students graduating from JGU will be well-groomed 

in many respects and will be well-prepared to take on their social responsibilities successfully 

in their chosen area of work. 

 

The extension activities organised by the University have the two main objectives: (1) 

ñLearning by Doingò for students and (2) contribution to public service and social justice. 

Exposure of theoretical understanding to real life situations brings transformation in 

academic learning and helps in making academics more inclusive and closer to realities. The 

students who engage in community work are given a diary to record their work, learning, and 

questions etc. The information in this diary has to be recorded in different columns. Two of 

these columns specifically talk about values and skills identified/developed/learnt/imbibed. 

Students are informed through the course that they need to develop skills and imbibe values 

for effective community lawyering. In addition to the general skills for research, fact-finding, 

interviewing, advocacy, drafting, participating, group work etc., values of empathy, 

compassion, and upholding the truth find prominence in studentsô work and learning.  

Students develop quantitative and qualitative analytical skills, receive an exposure to the real 

world policy making process, and enhance their managerial skills. In a challenging and 

increasingly complex policy environment, students learn to solve practical problems and find 

solutions conducive to the public good 

 

3.6.7. How does the university ensure the involvement of the community in its outreach 

activities and contribute to community development? Give details of the initiatives of 

the university which have encouraged community participation in its activities.  

 

1) Centre for Victimology and Psychological Studies (CVPS), under the Global law 

School aims to work for holistic rehabilitation of victims. This Centre was 

conceptualised with an aim to reach out to various categories of victims and provide 
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assistance and enable them to integrate back in to the society and function normally. 

It plans to handhold with NGOs and commenced a 24 hour helpline for victims 

(School children in Sonipat District). 

2) Clinical legal programmes: The Clinical Legal Aid Society has been a part of JGLS 

since its inception in 2009. The society exists with the sole aim of bridging the gap 

between what law promises to offer and the actual reality of law. Since 2009, the 

members of the society have actively participated/organised various awareness 

creating events and engaged effectively with the rural communities. This is done by 

building a rapport with the communities, by understanding their concerns, after which 

they are connected to the district authorities, through the processes of law. This 

process engages communities on a weekly basis, organising conferences, conclaves, 

interventions within our surroundings and unique creative methods (e.g: theatre 

performances). 

3) Village adoption Programme: - Five villages around the campus have been adopted. 

Each village has a group of five to six students working in it, with a group leader. The 

issues, which have been looked at, are, right to food, right to health, right to education, 

sanitation, employment etc. Villagers have been made to attend legal literacy camps 

with legal literacy materials being provided and meetings have been held with the 

Sarpanch of the village.  

4) Labour Colony Project: Admitting the Children from the labour colon in the nearby 

school at Jagdishpur village  

5) With Navjyoti India Foundation and Institute of Rural Research and Development- 

The óGood governance through citizen Participationô model is being implemented in 

many villages of Mewat, Abhaypur and neighbouring villages. Training sessions, 

legal literacy camp is being organised, for villagers in all these villages.  

6) First International Conference on Good rural Governance through citizen 

participation, collaborative effort of Jindal Global Law School and Institute of Rural 

Research and Development. 

7) NLU, Jodhpur: Jindal Global Law School along with the Institute for Rural Research 

and Development organised four regional conferences in law schools across the 

nation, in a span of one year, on the topic of good governance through citizen 

participation. 

8) Conclave of Law Professors and Law Students: it was the First JGLS Conclave of 

Law Professors and Law students. The conclave marked the release of the report 

titled, óCross-National Human rights clinic and Rural Governance Clinicô. This report 

was released after an extensive field survey and field visits over a period of four 

months.  

9) Training sessions within the campus for more than 100 women participants from 

Kurukshetra.  

10) Organising an event on Gandhi Jayanti, within campus, óRevisiting the Gandhian 
Eraô. 

11) Shadow Liberation- Theatre Group- Performances  

12) JGBS in association with Rotary club has organised ñRotary Youth Leadership 

Awards (RYLA)ò which is a forum for developing and nurturing youth leadership 

development of Rotary. Students from over 80 schools ranging between 14 to 23 

years participate  

13) Members of rotary club, JGU are also involved in social work in local area like 

recycling waste in Akbar Barota area and organising blood donation camps. 
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14) Setting up of Policy Action Lab at JSGP to participate in lively intellectual debate. It 

seeks to engage in exploratory and experimental studies of policy options. It is a 

ritually open space where scholars, citizens, policy makers and activists will 

participate to discuss and conceptualise small-size experimental projects which will 

elaborate on better policy interventions.  

15) JSLH students interact with local merchants in order to study garment 

production.  The oncoming class in environmental science will see the visitation of 

local farmers and agricultural producers to the Jindal campus.  In order to sharpen 

their experiential education skills, some JSLH students have volunteered to work with 

a local orphanage-school on child education.  A Jindal campus visitation by this 

school is envisaged with the aim of setting up a regular programme to facilitate 

educational interaction.  The Dean of JSLH is currently investigating human rights 

education in Sonipat in collaboration with the Jindal Centre for Women, Law and 

Social Change.   
 

3.6.8. Give details of awards received by the institution for extension activities 

and/contributions to social/community development during the last four years.  

 

The university has received various awards for extension of activities and/contributions to 

social/community development as below: 

1) Global Alliance for Justice Education (GAJE), shortlisted it among the top three 

entries, for its award for clinics. 

2) V.M. Salgaocar College along with UNDP has recognised it as the best model being 

followed by any law school in India. 

3) ASSOCHAM India National Education Excellence Award was presented to JGU in 

the category of ñBest University Serving Social Causeò. 

 

3.7 Collaboration 

 

3.7.1. How has the universityôs collaboration with other agencies impacted the visibility, 

identity and diversity of activities on campus? To what extent has the university 

benefitted academically and financially because of collaborations?  
 

 

Collaboration Intern ational National 

Universities 87 3 

Organisations 4 7 

NGOôs - 1 

Otherôs 3 4 

 

The University has collaborated with many foreign universities, government agencies, NGOs 

and other organisations to our mutual benefit. These collaborations have surely enhanced the 

visibility of the University as is evidenced by the increase in the application to places 

available ratio for admissions in our degree programmes. One notable outcome is that of the 

grants JGU has received from various sources for research, projects and training programmes 

as noted in the section on Research. These collaborations also allow for joint research centres, 

faculty and student exchange, visiting lecturers and joint workshops and conferences. 
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3.7.2. Mention specific examples of how these linkages promote  

 z     Curriculum development  

 z     Internship  

 z     On-the-job training  

 z     Faculty exchange and development  

 z     Research  

 z     Publication 

 z     Consultancy  

 z     Extension  

 z     Student placement  

 z    Any other (please specify)  
 

 

Curriculum development  

Linkages with International Advisory Boards, partner universities abroad, research and 

policy based organisations and potential employers have helped in curriculum updation and 

formulation of new courses through the Faculty Board.  
 

These linkages have helped to strengthen the practical significance of the degree programmes 

offered by the University, thus leading to more meaningful employment opportunities. For 

e.g., the course on Infrastructure Law was developed in collaboration with Infrastructure 

Development Finance Corporation and that in Competition Law with CUTS India. 

Furthermore, the collaboration with the International Centre for Alternative Dispute 

Resolution and Law Commission of India also exhibits JGLSô commitment to a continuous 

review-develop-implement mode for the curriculum.  

 

MA-PP programme of JSGP is developed in association with PRIA (NGO) which has linked 

issues within the curriculum to those in the field i.e. villages community and urban space. 

JSLH is developing ties with Rollins College career services and hosted a day-long 

conference and weekend session for immersive experience in liberal arts curriculum shaping. 
 

Internship 

Students of our university go for Internships at various universities and organisations to get 

hands on experience and realise the real time situations. To quote, JGBS has close 

relationship with Jindal Steel & Power Ltd.  which enables our faculty (such as Saroj Koul) 

to conduct training programmes for JSPL executives at various plant locations and in turn 

JGU welcomes JSPL to take our students on internships and participate in placement activity. 

As one of our schools, JSGP is among the select group of International Public Policy 

Institutions on the Soros Open Society Foundation's Internship for Rights & Governance 

Programme which has offered internship to 6 students through SOROS fellowship.  
 

On-the-job training 

Through these internships our students develop skills and confidence to face the real world. 

These linkages can further help then with the placements at national /international 



  116 

 

organisations. Graduates of JSGP typically get employed on social sector/development 

driven projects, within the private sector, public sector and civil society organisations. 
 

Faculty exchange and development 

Faculty and Students exchanges under more than 100 MoUôs boost up, immensely, the 

learning curve both for students as well as for faculty concerned. Such inspiration stems not 

only from the new academic and cultural context that the faculty finds herself/himself in, but 

also provides a new pedagogical experiment to students. These exchanges also help the 

faculties to conduct joint research programs and share classroom teaching between both the 

Universities via video conferencing facility. 
 

University collaborates with universities abroad to organise conferences on current concerns. 

In 2013, JSGP organised a conference on ñDiversity, Discrimination and Social Exclusion in 

India and the USAò in collaboration with the Indiana University and the National Law School 

of India University, Bengaluru, and another on óóDemocracy, Governance and Public 

Policyôô in collaboration with the University of California, Berkeley, USA.  
 

Research 

Such linkages promotes lot of front line research activities by all the schools of the university. 

The Linkage has resulted in National / International Research publications, Public policy 

reports, Research articles, Research Projects and other community services  
 

Publication 

These linkages have led to the development of newer concepts and ideas among faculties and 

research scholars resulting in large number of publications at top national and international 

Journals. India Public Policy Report, a flagship publication of JSGP which seeks to contribute 

to policy advocacy and to improve policy making and implementation process in India. The 

India Public Policy Report-2014, besides introducing a framework to measure policy 

effectiveness at state-level in India focused on the theme of óPoverty, hunger and 

Malnutritionô. 
 

Consultancy 

The strong national and international linkages with Institutes and organisation has fostered 

the culture of providing consultancy to different organisations. The schools collectively has 

provided consultancy in the following areas:  

¶ Human Rights 

¶ International Trade and Economic laws  

¶ Public Policy & Governance  

¶ Economic Perspectives and Development of Policy  

¶ Urban Planning and Critical Theory  

 

Extension  

The linkages helps in carrying out many extension activities by the schools. In collaboration 

with PRIA campaigns like Kadam Badao, woman safety Audit and adoption of five village 

around campus, labor colony project etc. has been initiated by our students.  
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Student placement  

The Universityôs corporate linkages have helped us to achieve 100% placements for eligible 

and interested students.  

 

3.7.3. Has the university signed any MoUs with institutions of national/ international 

importance/other universities/ industries/corporate houses etc.? If yes, how have they 

enhanced the research and development activities of the university?  
 

Yes the university has more than 100 MOUôs with National/International universities as well 

as with organisations of repute. They have enhanced research and development activities in 

many ways:  

 

1) This has attracted an international student body to campus as full-time, exchange and 

visiting students as well as advanced students holding prestigious scholarships and 

fellowships 

2) Law school of the University is a founding member of the Law Schools Global league 

ï an international network of Universities working towards globalisation of legal 

education.               

3) JSGP is a member of the International Development and Public Policy Alliance 

(IDPPA)ða network of global public policy schools which shares academic research, 

exchanges teaching resources and advocates policy actions.  

4) JSLHôs MoU with Rollins College Florida provides the trans-national and 

pedagogical intersection between schools which, more widely, pertains to the 

curriculum in all of the aforementioned ways. Of particular pertinence to JSLH are 

MoUs with the University of Southampton, Carleton University, Montgomery 

College, Maryland, and Indiana University. All of these Universities have strong 

interests in global humanities and experiential liberal arts. We have hosted visitations 

from delegates at the aforementioned Universities and continue to explore how our 

programmes might intersect. 
 

3.7.4. Have the university-industry interactions resulted in the establishment / creation 

of highly specialised laboratories / facilities?  

 

Taiwan Education Centre has been established by National Tsing Hua University of Taiwan 

with the backing of the Ministry of Education, Government of Taiwan. The Centre is directed 

by a Taiwanese specialist in Mandarin Chinese language and imparts beginners, intermediate 

and advanced level Mandarin lessons to students from JGU and other institutions. 
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CRITERION IV: INFRAS TRUCTURE AND LEARNIN G RESOURCES 

 

4.1    Physical Facilities 

 

4.1.1. How does the university plan and ensure adequate availability of physical 

infrastructure and ensure its optimal utilisation?  

 

Every year the student number projections are worked out in advance by all schools and after 

its discussion and approval in a meeting of the Academic Council, a document is signed by 

the Deans of all schools relating to the student enrolment for the ensuing academic year. 

Thereafter, construction review meetings are held to plan augmentation of physical 

infrastructure through construction of additional class rooms, faculty offices, student 

housing, dining hall, studentsô common room, sports facilities etc. Any construction, 

renovation or alteration work required to existing buildings is taken up during the summer 

break. The Universityôs administration includes a Facilities Management Office (FMO), an 

Infrastructure Office and a Procurement Office to deal with matters in their areas of work 

promptly. The optimal utilisation of infrastructure is done through computerised ERP system.  

Al l class rooms and other facilities are available on a shared basis across different schools.  

Elective classes are scheduled after 4.00 pm 

 

JGU is a fully residential campus with state-of-the-art infrastructure comprising smart class 

rooms, conference rooms, faculty offices, student housing, dining hall, studentsô common 

room, sports facilities, faculty housing etc. JGU has an on campus ATM with basic banking 

facilities and a fully functional laundry near the student housing area. In addition, JGU 

provides on campus faculty housing and executive housing for distinguished visitors and 

guests. The campus houses a fully functional 24/7 Health Centre with emergency bed 

facilities for students, staff and faculty. Furthermore, JGUôs Global Library has a rich 

collection of electronic databases, journals and books in relevant disciplines. There is a range 

of food and beverage facilities in the Food Village in addition to the Dining Halls and also a 

convenience store and transport facility.   

 

4.1.2. Does the university have a policy for the creation and enhancement of 

infrastructure in order to promote a good teaching-learning environment? If yes, 

mention a few recent initiatives.  

 

Yes. As the University continues to grow, the infrastructure facilities are regularly monitored 

and reviewed. Eight new smart class rooms were constructed in 2013-14 with state-of-the-

art infrastructure including smart boards, double projector screens, microphones on each 

desk, and horseshoe shaped seating arrangement to promote better interaction.  

 

Sliding greenboards have been installed in many classrooms to aid faculty members in their 

teaching. Currently, the Learning Exchange Solution through Tata Consultancy Services 

(TCS) is being implemented. 

 

4.1.3. How does the university create a conducive physical ambience for the faculty in 

terms of adequate research laboratories, computing facilities and allied services?  

 




